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(2%% ISSION STATEMENT

To contribute to the growth and
development of the countries in which
we operate by facilitating the mobilization,
exchange and expansion of capital
while providing a return on equity that is

acceptable to our shareholders,

(N

OUR CORPORATE OBJECTIVES

The Jamaica Stock Exchange was incorporated as a
private limited company in August 1968, with the
stock market commencing operations in
February 1969.

The Jamaica Stock Exchange is now a Public Limited
Company. In June 2013 it became a publicly
listed company having offered and listed its
ordinary shares on its own exchange

Its principal objectives are:

To promote the orderly and transparent development
of the stock market and the stock exchange in Jamaica.

To ensure that the stock market and its broker members
operate at the highest standards practicable.

To develop, apply and enforce the rules designed to
ensure public confidence in the stock market and
its broker-members.

To provide facilities for the transaction of stock
market business.

To conduct research, disseminate relevant
information and maintain local and international
relationships which can enhance the development
of the Jamaican stock market.

Maximizing Shareholders' value.

(N
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NOTICE OF 40" ANNUAL GENERAL MEETING

NOTICE IS HEREBY GIVEN that the Fortieth (40th) Annual General Meeting of the Jamaica Stock Exchange (“the Company”) will be
held atthe Jamaica Stock Exchange, 40 Harbour Street, Kingston on Thursday, June 22, 2017, commencing at 1:00 p.m. to consider
and if thoughtfit, to pass the following resolutions:

ORDINARY BUSINESS
Ordinary Resolutions

1. Resolution No. 1-2016 Audited Financial Statements
THAT the Directors’ Report, the Auditors’ Report and the Audited Financial Statements for the Company and its subsidiaries
(the Group) for the year ended December 31, 2016, circulated with the Notice convening the Meeting, be and are hereby
adopted.

2. Resolution No. 2 - Re-election of Directors Pursuant to Article 106
THAT Mr. lan McNaughton, a director retiring by rotation and being eligible, has offered himself for re-election, be and is
hereby re-elected a Director of the Company.

3. Resolution No. 3 - Re-election of Directors Pursuant to Article 106
THAT Miss Dian Black, a director retiring by rotation and being eligible, has offered herself for re-election, be and is hereby re-
elected a Director of the Company.

4.  Resolution No. 4 - Re-election of Directors Pursuant to Article 106
THAT Mr. Steven Gooden, a director retiring by rotation and being eligible, has offered himself for re-election, be and is hereby
re-elected a Director of the Company.

5. Resolution No. 5 - Re-election of Directors Pursuant to Article 106
THAT Mr. Lissant Mitchell, a director retiring by rotation and being eligible, has offered himself for re-election, be and is
hereby re-elected a Director of the Company.

6. Resolution No. 6 - Re-election of Directors Pursuant to Article 106
THAT Mr. Steven Whittingham, a director retiring by rotation and being eligible, has offered himself for re-election, be and
is hereby re-elected a Director of the Company.

7.  Resolution No. 7 - Re-election of Directors Pursuant to Article 109
THAT Mr. Gary Peart who was appointed to fill a casual vacancy and being eligible to be re-elected has offered himself
for re-election, be and is hereby re-elected a Director of the Company.

8.  Resolution No. 8 - Re-election of Directors Pursuant to Article 109
THAT Mr. Devon Barrett who was appointed to fill a casual vacancy and being eligible to be re-elected has offered
himself for re-election, be and is hereby re-elected a Director of the Company.

9. Resolution No. 9 - Re-election of Directors Pursuant to Article 109

THAT Dr. Derrick McKoy who was appointed to fill a casual vacancy and being eligible to be re-elected has offered
himself for re-election, be and is hereby re-elected a Director of the Company.

(Cont’d on next page)
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NOTICE OF 40" ANNUAL GENERAL MEETING

10. Resolution 10 - To ratify Dividends
THAT the interim dividends of 0.53 cents per share paid on May 5th 2016 and 0.13 cents per share paid on December 9th
2016 and 0.0356 cents per share to be paid on May 31st2017 be and is hereby declared as final for the year ended December
31,2016.

11. Resolution 11 - Appointment of and the Remuneration of the Auditors
THAT Ernst & Young, Chartered Accountants having agreed to continue in office as Auditors, be and are hereby appointed
Auditors for the Company to hold office until the conclusion of the next Annual General Meeting at a remuneration to be fixed
by the Directors of the Company.

12. Resolution 12 - Remuneration of the Directors
THAT the Directors be and are hereby authorized to fix their fee for the fiscal period 2017/2018.

13. Resolution 13 - Appointment of Managing Director Pursuant to Article 122
THAT Mrs. Marlene Street Forrest who was appointed the Managing Director effective April 3, 2017, and whose appointment
expires on the date of this meeting, and being eligible offered herself for re-election, be and is hereby reelected a Director of
the Company.

14. ToTransact Any Other Ordinary Business of the Company.

BY ORDER OF THE BOARD

Roxanne Hutchinson
Company Secretary
Dated: April 25, 2017

IMPORTANT NOTE FOR MEMBERS WHO ARE NOT ABLE TO ATTEND:

A member entitled to attend and vote at the meeting can appoint a Proxy to vote on his behalf. A proxy need not also be a
member. The person so authorized shall be entitled to exercise the same powers as the member whom he represents.
Enclosed is a Proxy Form for your convenience, which must be lodged at the Company’s Registered Office at least forty- eight
hours before the time appointed for holding a meeting. The Proxy Form shall bear the stamp duty of $100.00 before being
signed. The stamp duty may be paid by adhesive stamp(s) to be cancelled by the person executing the Proxy.
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DIRECTORS’ REPORT

The Directors submit herewith the Audited Statements for the Jamaica Stock Exchange and its wholly owned subsidiary, the Jamaica
Central Securities Depository for the year ended December 31, 2015 along with the accompanying notes as follows:

Consolidated Statement of Comprehensive Income
Consolidated Statement of Financial Position
Consolidated Statement of Changes in Equity
Consolidated Statement of Cash Flows

Operating Income for the year was $865.8 million compared to 2015 of $708.3 million, an increase of 22% over 2015.Investment
Income was $51.8 million for 2016 and 42.4 million for 2015.

Total Expenses for the yearincreased by 17.5% to $582.9 million compared to $495.9 millionin 2015.

Total Consolidated Balance Sheet Assets of the Group as at December 31,2016 were $1.1 billion compared to $791.3 millionin 2015,
while Consolidated Shareholders equity increased from $621.9 millionin 2015 to $808.1 million, up 29.9%.

-
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CORPORATE GOVERNANCE

PREAMBLE

SHAREHOLDERS The Jamaica Stock Exchange recognizes that as a national self-

regulatory organization with a mission to ensure and promote a
fair and efficient stock market, it must embrace and practise sound
corporate governance. These principles and the attendant

Elect structures should serve the best interest of all stakeholders and
BOARD OF emphasize the highest standards of transparency, oversight and
independence.
DIRECTORS The intent is to protect the investing public while advancing the
> interests of shareholders and member/dealers. Confidence in the
s stock market will be enhanced by the clear demarcation of
g. regulatory and normal operational functions.
w

These practices are consistent with world best practices and
adhere to the relevant legal and regulatory framework. The
corporate governance core practices of the JSE are rooted in the

SHAREHOLDERS’ acceptance of the following principles:
AUDITORS | — LISTING .

syuloddy

Corporate governance should establish a clear foundation

COMMITTEE
for Management and Board oversight. The role and
responsibilities of Board and Management should
> ) - .
s MEMBER DEALERS therefore be clearly outlined to facilitate accountability.
ol
= ADMISSIONS )
> 2. The Board of Directors should be structured and selected
@ COMMITTEE

SENIOR to ensure effectiveness, independence and protection of

the public's interests through appropriate selection and
MANAGEMENT operating processes.

COMPENSATION
COMMITTEE 3. Ethical standards and responsible decision-making should
be promoted.
§ AUDIT 4. Governance should ensure that there is accurate, timely
g. COMMITTEE and full financial and governance reporting with strong
@ internal controls and risk management.
CORPORATE GOVERNANCE 5. Material information regarding the company's operations
& NOMINATION should be disclosed in a timely manner to the public and
regulatory entities.
COMMITTEE
6. Thereshould beregular reviews of Board and Management
EXECUTIVE performance to enhance effectiveness. Such reviews
COMMITTEE shouldinclude the performance of the alternates.
7. Remuneration should be fair, to attract and retain
competent skills, and reward consistent with performance
RULES objectives.
] COMMITTEE

8. The interests of stakeholders should be carefully
balanced, protected and promoted.

(Cont’d on next page)
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CORPORATE GOVERNANCE

BOARD ISSUES

Accountability to
shareholders/stakeholders

The JSE is a public company with public responsibility. It must
balance the interest of all stakeholders to foster a fair, efficient and
transparent market.

Mission and Responsibility

The Board members have the responsibility to attend meetings
and familiarize themselves with, and make decisions on issues
within their purview.

Elections

The provisions for election of directors are set outinthe Articles of
Incorporation of the JSE and stipulate election of directors on an
annual basis. Interest groups identified by the Board will propose
independent directors to the Corporate Governance and
Nomination Committee. Where an interest group fails to make a
nomination, the Nominating Committee will propose directors for
election.

Orientation and Training

Training is made available to directors upon appointment to the
Board. The Exchange will organize orientation and training for any
director within three (3) months of appointment to the Board. The
Board will pursue a programme of continuous training and
development, with emphasis placed on members chairing
committees.

Access to Information

The Board considers the provision of good quality, timely and
accurate information as a significant priority in company
procedures. Management has a responsibility to provide the
Board with any information that will allow members to properly
carry outits responsibilities.

Disclosure of Directors'
Biographical Information

Sufficient biographical data with the names of all directors,
nominated or elected, will be presented to shareholders and
directors. This allows for the proper selection of members to
specificcommittees.

Composition

Board members will be drawn from different interest groups and
from member-dealers. Representation should reflect the diversity
of stakeholders and the needs of the Company. The Board shall be
comprised of member dealers, independent directors and a non
executive chairman.

Multiple Board Seats

Members must declare appointments to other companies. They
must, at the beginning of the year, and as many times as their
positions change, give a written declaration to the board of the
Exchange with pertinent information about the other boards on
which they serve.

Chairman & CEO
The JSE will have a separate Chairman and CEO.

Independent Directors

Independent Directors must meet the criteria set out on page
10.

Committees

Composition

There are both mandatory and non-mandatory committees of the
Board. The mandatory committees of the Board are comprised of
the Regulatory & Market Oversight Committee, the Audit &
Finance Committee, the Compensation Committee and the Listing
Committee. These are referred toin the JSE's Rules.

Each Committee has a written charter outlining its purpose and
responsibilities and reporting format. Committees must meet at
least twice annually.

Review Process

The board of the JSE conducts regular reviews of the performance
of the Committees. Chairmen of Committees are required to
develop and present their key performance indicators the month
priorto the beginning of each year.

Audit Committee

The Audit Committee assists the Board with oversight
responsibilities in regards to the integrity of the company's
financial statements. It also serves as the communication link
between the Board, the management team and the auditors. The
Audit Committee ensures that the Company complies with legal
andregulatory requirements.

Member Dealers Admissions Committee

The Member Dealer Admissions Committee is responsible for
processing and recording applications of Member Dealers for
access of Member Dealers, attorneys/ traders, to conduct business
onthe floor of the Exchange and their use of these facilities.

(Cont’d on next page)
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CORPORATE GOVERNANCE

Regulatory & Market
Oversight Committee (RMOC)

The Regulatory and Market Oversight Committee (hereinafter
called the “RMOC”) is the committee of the Board of Directors of
the Exchange comprising the independent directors who are not
the nominees or connected to any Member Dealer of the
Exchange. The Board of Directors of the Exchange has delegated
responsibility to the RMOC for reviewing and ensuring compliance
with and enforcement of the Laws, any Rules including Business
Rules, contractual obligations and appropriate standards of
conduct governing the Member Dealers, their clients and
participants on the Exchange. The RMOC shall be the disciplinary
committee of the Exchange and may impose any of the penalties
specified in Rule 228 upon a Member Dealer in respect of whom
disciplinary action is taken, which results in a finding of
misconduct.

Corporate Governance and
Nomination Committee

The Corporate Governance and Nomination Committee is
responsible to develop, recommend and review Corporate
Governance Principles applicable to the Board, Management and
listed companies. In addition the Committee has the responsibility
to oversee the evaluation of the Board's other committees and
make recommendations in respect to the structure of and
effectiveness of the Committees.

The Corporate Governance and Nominations Committee is also
responsible for the recommendation of suitable candidates to fill
vacanciesonthe Board and the suitability of Alternate Directors.

Compensation
Committee

The Compensation Committee of the JSE is made up exclusively of
non-executive directors who make recommendations on the
company's framework of executive remuneration. The Committee
reviews and approves corporate goals in relation to the CEQ's
compensation, evaluates the CEQO's performance in light of the
company's goals and objectives and makes recommendations to
the Board with respect to executive and non-executive
compensation.

Listing Committee

The Listing Committee ensures the quality and integrity of a listing
ontheJSE. Itisresponsible for processing applications and making
recommendations regarding approval of companies wishing to list
on the JSE and reviewing and making recommendations of
standards to be observed for companies to remain listed.

Other Committees

These are formed as the directors see fit and includes the Executive
Committee.

Board Meetings

There are formal scheduled meetings of the Board at which
matters are specifically reserved for discussions. Matters must be
addressed within a reasonable time in order to prevent an overrun
of pendingitems.

Procedure at Board Meetings

In the interest of promoting and ensuring transparency all

directors must:
Excuse themselves from discussions in, and in making
decisions on any matter in which they have a personal or
business interest or companies on whose Board they sit or are
connected. Further, members shall be bound by similar
standards. Please refer to captioned guidelines- (Part K) of the
JSE's Rules which addresses 'Actingin Concert'.

General Meetings

General Meetings of shareholders are held each year.
Communication with shareholders on decisions concerning
material, fundamental corporate changes are made on a timely
basis.

Performance

Evaluation of Board Members and Senior Executives

The Board recognizes the importance of each director (including
his or her alternate) working to fulfill the mandate of the company
This evaluation is subject to the review of the Corporate
Governance and Nomination Committee.

The Board recognizes the importance of evaluating the
performance of each director, senior executives and the Board as a
whole.

Term Limits

Board Members are nominated by the Corporate Governance and
Nomination Committee.

Committees

Chairman/Deputy Chairman

The Chairman and Deputy Chairman of the Board and Chairmen
of Committees have recommended term limits (from one AGM
to another AGM) as follows:

(a) The Chairman can serve for five (5) consecutive terms;

(b) The Deputy Chairman can serve for three (3)
consecutive terms;

(c) The Chairmen of Committees can serve for three (3)
consecutive terms, except for the Chairman of the
Compensation Committee who can serve for a
maximum of five (5) consecutive terms.

(Cont’d on next page)
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Committee Members

Members can sit for a maximum of five consecutive years with an
option to extend the term limit by two years. These members are
eligible to be re-elected one year after the seven-year
consecutive stint. Past Board Chairmen should automatically sit on
the Executive Committee for the year after demitting office as
Chairman.

There is no term limit for members of the Regulatory and Market
Oversight Committee and the Member Dealer Admissions
Committee.

Age Limits

The JSE has no maximum age limit for members sitting on the
Board. However the minimum age limitis 18 years.

Transparency

Directors are required to provide to the Corporate Governance
and Nomination Committee, information as it relates to business
dealings, board affiliations and any other information that would
pose a conflict of interest.

Accounting Standards

The Jamaica Stock Exchange Board is governed by the standards as
communicated from the Institute of Chartered Accountants of
Jamaica.

Ethics

The Jamaica Stock Exchange currently maintains ethics and
confidentiality requirements for Directors and these are posted on
the Website: www.jamstockex.com.
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GUIDELINES TO DETERMINING

INDEPENDENCE OF BOARD DIRECTORS

The Board should determine whether the director is independent in character and judgement and whether there are
relationships or circumstances which are likely to affect, or could appear to affect, the director's judgement.

The Board should state its reasons if it determines that a director is independent notwithstanding the existence of
relationships or circumstances which may appear relevant to its determination, including if the director:

has been an employee of the company or group within the last five years;

Has, orhas had within the last three years, material business relationship with the company either directly, or as
a partner, shareholder, director or senior employee of a body that has such a relationship with the
company. has received or receives additional remuneration from that company apart from a
director's fee, participates in that company share option plan or a performance-related pay scheme, or is a
member of the company pension scheme;

has close family ties withany ofthe company's advisors, directors or senior employees;

holds cross-directorship or has significant links with other directors through involvement in other companies
orbodies;

represents a significant shareholder.

has served onthe board for more than nine years from the date of their first election.

Prepared: Marlene Street Forrest, March 30,2010
Updated by CGNC July 18,2016
Approved by the Board July 20, 2016

Adopted from the PSOJ Code of Corporate Governance (2009)

Corporate Governance Guidelines are available on the
JSE’s Website: www.jamstockex.com

10
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CORPORATE

GOVERNANCE & NOMINATION COMMITTEE REPORT

The Committee met five (5) times in 2016. The Committee was
committed to completing the comprehensive undertaking of
reviewing the Group's Terms of Reference as well as the
continuation of  activities undertaken the previous year.
In keeping with the policy to assess the Board and its directors,
in the year under review, a self-evaluation was completed by
each director. A peer evaluation was also conducted which will
as of this year be an annual undertaking. In keeping with the
Group's commitment to improve Corporate Governance and our
ability to evaluate Board and directors' performance, the
Company has invested in a new software/tool from Diligent
Board Book ' Evaluations Module' aimed at ensuring efficient and
accurate process of completing and analyzing the performance
of each director.

As is customary, the result of the self-evaluation exercise will be
used during the year to assist the Chair of the Board and of the
respective Committees in identifying and addressing areas of
perceived deficiency in contribution, participation and
effectiveness of directors at both the Board and Committee
levels.

We are pleased to inform that the Committee completed the
review of all eight Committees of the Board. Six have been
approved by the Board of Directors, while the remaining two,
those of the Compensation Committee and the Regulatory
Market Oversight Committee, are subject to further review.
The Committee also completed its comprehensive review of the
draft 2015 Corporate Governance Code of the Private Sector
Organization of Jamaica (PSOJ Main Code and provided
comments to the PSOJ Corporate Governance Committee. Our
comments were taken on Board by that body in completing its
updatetoits 2015 Code.

1"

Other matters undertaken by the Committee were:

1. The issue of a Whistle Blowing Policy for the
Exchange which was prepared, reviewed by the
Committee and approved by the board;

Review of guidelines and criteria for the nomination
of Chairman and Deputy Chairman;

Review and recommendation for approval of the
Sexual Harassment Policy which was approved by
the Board;

The issue of the Code of Ethics which was amended,
approved by the Board and incorporated in the
Securities Trading Policy.

The members of the Committee are:

Janet Morrison (Chair)

Jane George

Garth Kiddoe

Julian Mair

Steven Whittingham

Jason Chambers (Alternate to Steven Whittingham)

R
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Janet Morrison (Chair)
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PROFILES OF DIRECTORS

Mr. lan McNaughton - Chairman

Mr. McNaughton is the Managing Director of
Barita Investments Limited. With a BSc. in
Management Studies from the University of
the West Indies and a MBA from Nova
Southeastern University, he possesses over
thirty years of experience in the areas of
Finance, Information Systems and Human
Resource Management, garnered at major
international manufacturing, sales and
distribution entities.

He serves as Company Secretary for Barita
Investments Limited and is the Chairman of
the Jamaica Stock Exchange and a Director of
the Jamaica Central Securities Depository.

An avid footballer, Mr. McNaughton also sits on
the board of the Harbour View Football Club.

Dr. Derrick McCoy

Dr. Derrick McKoy is an Attorney-at-Law,
Justice of the Peace, and Member of the
Chartered Institute of Arbitrators. He is a
former Commonwealth Scholar and has
served as a Commissioned Officer in the
Jamaica Defence Force—Coast Guard
(National Reserve), Contractor General of
Jamaica, Member of the All Island Electricity
Appeals Tribunal, and Dean, Faculty of Law,
UWI, Mona.

He currently chairs the Anti-dumping and
Subsidies Commission, the Fair Trading
Commission, and the Duke of Edinburgh’s
Awards Scheme in Jamaica. He is also a
member of the board of MVL Stockbrokers
and a Trustee of the Youth Business Trust,
Jamaica.

Mr. McKoy has published several scholarly
articles and contributed chapters to several
books. He holds the degrees of doctor in
business administration and doctor of
philosophy (in law). He is married and has four
children.

13

Mr. Gary Peart - Deputy Chairman

Mr. Gary Peart joined Mayberry Investments
Limited in May 2005 as Chief Executive
Officer after developing his management
techniques throughout the financial industry
over the course of about 20 years. During this
time, he gained experience in almost every
business line, including Corporate Finance,
Equity, Fixed Income and Treasury
Management, all of which prepared him for
hiscurrentrole as CEO.

Mr. Peart was appointed to the Board of Directors of Mayberry
Investments Limited in 2006, and has served as Director at several other
well-known Jamaican entities. Currently, Peart sits on the Board of
Lasco Financial Services, Lasco Distributors Limited, Jamaica Anti-
Doping Commission, IronRock Insurance Company and is the Deputy
Chairman on the board of Jamaica Stock Exchange.

Mr. Peart currently serves as Treasurer of the Jamaica Securities Dealers
Association.

Heisamember of the Assets and Liabilities Committee, Project Steering

Committee and Policy Committee of Mayberry Investments Limited.
Beyond the business world, Mr. Peart is a member of the Rotary Club of
St. Andrew North.

Mr. Devon Barrett

Mr. Barrett has been at the helm of Victoria
Mutual Wealth Management (VMWM) since
2008. His primary areas of focus include
conceptualizing and implementing the
strategic direction of the Company,
managing the Company’s balance sheet,
ensuring compliance with all regulatory
requirements and managing the growth in
profitand shareholders’ value.

Prior to his tenure at VMWM, he served in
senior positions at several financial
institutions including Capital and Credit
Securities Limited and the Union Bank of
Jamaica Limited, formerly Citizen’s Bank. He
has over 20 years of experience in managing
foreign currency investments and deposits
portfolios, negotiating foreign exchange and
money market deals and ensuring consistent
growthin the respective client bases.

Mr. Barrett holds an MBA from the Nova
Southern University and a B.Sc. in
Management Studies from the University of
the West Indies.

(Cont’d on next page)
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Mr. Rohan Miller

Mr. Rohan D. Miller is the Chief
Investment Officer of Sagicor Group
Jamaica Limited; President and Chief
Executive Officer of Sagicor Investments
Jamaica Limited; and President and Chief
Executive Officer of Sagicor Real Estate X
Fund Limited.

Mr. Lissant Mitchell

Mr. Lissant Mitchell has over 20 years
experience in the local financial industry.
He joined Scotia Investments in October
2007 as SVP Treasury & Capital Markets
and was promoted to Chief Operating
Officer in October 2010, and appointed
Senior Vice President Wealth
Management — Scotiabank Group Jamaica
& Chief Executive Officer — Scotia
Investments Jamaica Limited, November
1,2011.

Lissant has served as the President of the
Primary Dealers Association and Secretary
of the Jamaica Securities Dealers
Association. He sits on the Scotiabank's
and Scotia Investments' Asset & Liability
Committees as well as the Group's
Managed Funds Investment Committee.
He is also a director of Scotia Investments
Jamaica Limited, Scotia Asset
Management Jamaica Limited, Scotia
Caribbean Income Fund, and the Jamaica
Stock Exchange.

As Chief Investment Officer of Sagicor
Group Jamaica Limited, Mr. Miller
oversees its US$2.5 billion Asset
Management operations in the areas of
Treasury, Securities Trading, Fund and
Real Estate Management. He is the
coordinator of Sagicor's real estate
investments. He manages the team that
developed the Sagicor Real Estate X Fund
and guided its expansion into Orlando
Florida. He manages not only the
development and sale of real estate
projects, but also the development of new
investment funds and treasury productsin
both Jamaica and the Cayman Islands. Mr.
Miller is a member of the following
committees of Sagicor Group Jamaica
Limited: Investment & Risk Committee,
Asset/Liability Committee and the
Mortgage and Loan Committee.

Mr. Mark Croskery

Working in the financial industry for over 10 years, Mark is a hands-on CEO who works diligently to
strategically place Stocks and Securities Limited (SSL ) in a front runner position in the financial
servicesindustry in Jamaica. Mr. Croskery received a Masters of Science in Global Financial Analysis
and a dual Bachelor of Science in Corporate Finance/Accounting from Bentley University in Boston,
Massachusetts. He is a Director on the Board of the Jamaica Stock Exchange (JSE), he is also a
member of Young Presidents' Organization.

Before joining SSL, Mr. Croskery was a leading Wealth Manager and Equity Trader at NCB Capital
Markets Ltd.

Mr. Croskery received a M.Sc. in Global Financial Analysis and a dual B.Sc. in Corporate
Finance/Accounting from Bentley University in Boston, Massachusetts.

Mr. Croskery previously served on a number of public sector boards, including, Chairman, Fisheries
Management & Development Fund, Director of Land Administration & Management Programme,
Sugar Company of Jamaica and the Jamaica Racing Commission.

(Cont’d on next page)
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Mr. Julian Mair

With over 20 years of experience in the financial services sector,
Julian Mair currently operates as JMMB's Group Chief Investment
Strategist. In addition to his position at JMMB, Julian has played a
significantrolein the development of Jamaica's capital market.

His experience includes positions at Jamaica's foremost financial
institutions including Head of Treasury and Investment Services at
Dehring, Bunting and Golding (now Scotia Investments) and Senior
Trader and Cambio Manager at JMMB. In addition, he has partnered
and consulted with various international financial institutions and
the Government of Jamaica in structuring Global Bond Issues.

A former Managing Director of Lets Investment Limited, his
leadership resulted in the boutique operation becoming a global
playerinthe trading of internationally-issued securities.

A founding member of the Jamaica Securities Dealers Association
(JSDA), Julian also serves various institutions as a director including
JMMB Securities Limited, JMMB International, JMMB Puesto de
Bolsa, , JMMB Investments Trinidad & Tobago Limited and the
Jamaica Stock Exchange.

Mr. Steven Whittingham

Mr. Steven Whittingham is the Managing Director of GK Capital Management, the investment and advisory
subsidiary of GraceKennedy Ltd.

Steven was previously the President of First Global Financial Services Limited (FGFS). In this capacity, he was
responsible for the strategic leadership and direction of one of Jamaica's leading diversified financial
institutions.

Before joining FGFS, Steven was the Managing Director of The Antilles Group (TAG), formerly Cool
Petroleum Limited (CPL), a downstream petroleum distribution business and the Shell Licensee in Jamaica.
Prior to TAG, Steven founded and served as Chief Executive Officer of Island Ice and Beverage Company
Limited, a manufacturer and distributor of packaged ice in Jamaica. Steven also worked for Morgan Stanley
in London in their Mergers and Acquisitions Investment Banking Group. He began his career at BlackRock
Financial Managementin New York.

Steven holds Bachelor of Science degrees in Systems Engineering and Economics from the University of
Pennsylvania and an MBA from the Harvard Business School.

Steven has served as a Director on several private and public sector boards including the Jamaica Stock
Exchange (JSE), Jamaica International Insurance Company Limited (JIIC), Jamaica Promotions Corporation
Ltd. (JAMPRO), Jamaica Manufacturer's Association (JMA), National Road Operating and Construction
Company (NROCC), and HEART Trust/NTA.

15 (Cont’d on next page)
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Mr. Steven Gooden

Mr. Gooden is CEO of NCB Capital Markets and is charged with
leading the performance of the company's wealth management,
asset management and investment banking business lines. Prior
to this appointment he was the Deputy Chief Executive Officer
where he led the team through a number of successful strategic
and portfolio deals. He rejoined the company in 2009 as Vice
President of Investments & Trading and had responsibility for
over J$200 billion worth of assets spanning NCB Capital Markets
Ltd, NCB Insurance Co. Ltd & NCB (Cayman) Ltd. With seven years'
experience at the senior management level, his background also
includes research, unit trust & pension fund management,
structured products, private equity, corporate finance and
mergers & acquisitions.

Mr. Gooden was appointed to the Board of the JSE in November
2013, he is also a director of NCB Capital Markets and Elite
Diagnostic Limited and serves as Treasurer of the Jamaica
Securities Dealers Association and the Wolmer's Old Boys
Association.

Mrs. Marlene Street Forrest; C.D., J.P.

Mrs. Marlene Street Forrest is the General Manager of the
Jamaica Stock Exchange. Mrs. Street Forrest has a B.Sc. in
Management Studies and an MBA. She has over twenty five
years of combined experience in financial and general
management.

Her mandate as General Manager of the JSE is to continue
the process of developing the Exchange, ensuring that
cutting edge technology is used to assist in providing the
greatest level of efficiencies in the market.

Mrs. Street Forrest, who is a Justice of the Peace, serves as
Secretary of the Board of the JSE and a Director of the
Jamaica Central Securities Depository and the JCSD
Trustees Services Limited.

There are five alternate Directors who have been approved
by the Directors of the Exchange. These are:

1. Ms. Lamar Harris - Stocks & Securities Limited

2. Mr. Christopher Berry - Mayberry Investments Ltd.

3. Mr. Edwin McKie - MV/L Stock Brokers Limited

4. Mrs Rita Humphries-Lewin - Barita Investments Limited
5. Mr. Jason Chambers - GK Capital Management Limited

16
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PROFILES OF INDEPENDENT DIRECTORS
Mr. Garth Kiddoe

Mr. Kiddoe is an Enterprise Consultant, with experience
in Corporate Governance, Accounting, Management,
Accreditation Systems and procedures and Electrical
Engineering. He is also a trained Family Business
Consultant. He is a part-time lecturer in Management
at the University of Technology, Jamaica and was a
member of the project management team for a
US$42.6 Million project funded jointly by the
Government of Jamaica, the Caribbean Development
Bank and the University of Technology, Jamaica
(UTech).

Mrs. Jane George

Mrs. Jane George is Senior Legal
Counsel and Company Secretary at J.
Wray & Nephew Limited. She was
admitted as a Solicitor in England and
Wales and as an Attorney-at-Law in
Jamaica and is a member of the Law
Society of England & Wales and the
Jamaican Bar Association. Mrs. George,
who has approximately 29 years
experience in the legal profession in
Jamaica and England, joined the Board
of the Jamaica Stock Exchange in 2008.
She sits on the Regulatory and Market
Oversight Committee, the Corporate
Governance and Nomination
Committee, the Audit Committee,
Compensation Committee and the
Member Dealers Admissions
Committee.

Mr. Kiddoe is Chairman of the Professional Engineers
Registration Board, a member of the Board of Directors
of the Jamaica Stock Exchange (JSE) representing the
Institute of Chartered Accountants of Jamaica (ICAJ),
Chairman of the Board of the Jamaica Central Securities
Depository Ltd, a subsidiary of the JSE, Chairman of the
Board of Governors of the JSE e-Learning Campus, and
a member of the Public Accountancy Board (PAB). He is
amember of the Practice Monitoring Committee of the
PAB and serves on a number of the sub-Committees of
the Board of the Jamaica Stock Exchange, including the
Regulatory and Market Oversight, Audit and Corporate
Governance Committees

Miss Dian Black

Ms. Dian Black is the Principal
Director of the Debt Management
Branch (DMB) in the Ministry of
Finance & the Public Service and
has over 15 years' experience
dealing with public debt-related
affairs.

Mr. Livingstone Morrison - Chairman
Regulatory & Market Oversight Committee (RMOC)

Mr. Livingstone Morrison is the Deputy Governor of the
Bank of Jamaica with responsibility for Administration
and Technical Services, Finance and Technology and
Payment System and Risk Management.

Mr. Morrison joined the staff of the Bank of Jamaica in
1982 and worked for several years in the Financial
Institutions Supervisory Division. Between 1998 and
2002, Mr. Morrison served as the Division Chief of the
Finance and Technology Division, with core
responsibilities for strategic management of the
accounting, finance, and information and
communication technology functions of the Bank. In
2011, he assumed responsibility for the Administration
and Technical Services Division in addition to the
Finance and Technology and Payment System and Risk
Management Division.

She is responsible for leading the
strategic and operational
activities of the DMB in raising
adequate levels of funding to
satisfy the Government's
budgetary needs, while balancing
the trade-offs in costs and risks. In
her capacity as PD, she gives policy
advice on debt management
matters to senior officials in the
Ministry and provides the
necessary interface between the
JSE and the Government.
Similarly, Ms. Black represents the
Government of Jamaica on
matters relating to public debt.

Mr. Morrison chairs the Regulatory & Market Oversight
Committee and is also a Director of the Jamaica Central
Securities Depository. He studied at the UW.l. And
University of Oxford and holds a masters degree in
Accounting.
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Mrs. Janet E. Morrison

Mrs. Janet Morrison was called to the Jamaican Bar in 1978. She is a partner in the firm of Hart Muirhead Fatta and
her practice is primarily in the areas of Corporate and Commercial Law. A graduate of the University of the West
Indies and the Norman Manley Law School, she also holds a Master's Degree in Commercial and Corporate Law
from the University of the West Indies. She is listed in International Financial Law Review 1000 (IFRL 1000) as one
of the world's leading lawyers.

Asamember of the Board of the Jamaica Stock Exchange, Janet Morrison sits on the Board's Executive Committee,
the Regulatory & Market Oversight Committee and is the chair of the Corporate Governance & Nomination
Committee. Sheisalsoanindependentdirector of Mystic Mountain Limited.

Janetis a member of the council of the Jamaican Bar Association (JBA), where she sits on the Commercial Law Sub-
Committee and the Publications Sub-Committee. She has presented at several conferences on Corporate
Governance, the Pensions Act and the Companies Act and has contributed legal commentaries and articles in the
Jamaican press. She is an associate tutor at the Norman Manley Law School, Mona Campus in company law andisa
Fellow of the Chartered Institute of Arbitrators.

LISTING COMMITTEE (Rule Based)

Chairman: Mr. fan McNaughton (Atternate Mrs. Rita Humphries-Lewin)
Mr. Gary Peart (Atternate Mr. Christopher Berry)
Miss Dian Black

. Steven Gooden

Mr. Garth Kiddoe

Dr. Derrick McKoy

. Lissant Mitchell

MEMBER DEALER ADMISSION COMMITTEE
Chairman: Mr. Livingstone Morrison

Miss Dian Black

. Garth Kiddoe

Mrs. Jane George

Mrs. Janet Morrison

COMPENSATION COMMITTEE

Chairman: Mr. fan McNaughton (Afternate Mrs. Rita Humphries-Lewin)
. Gary Peart (Atternate Mr. Christopher Berry)
iss Dian Black

Mrs. Jane George

M. Livingstone Morrison

REGULATORY & MARKET OVERSIGHT COMMITTEE (Rule Based)

Chairman: Mr. Livingstone Morrison
Miss Dian Black

M. Garth Kiddoe

irs. Jane George

Mrs. Janet Morrison

AUDIT COMMITTEE (Rule Based
Chairman: Mr. Garth Kiddoe

Mr. Devon Barrett

Mrs. Jane George

Mr. Rohan Miller

Mr. Livingstong Morrison

CORPORATE GOVERNANCE & NOMINATION COMMITTEE
Chairman: Mrs. Janet Morrison

rs. Jane George

Mr. Garth Kiddoe

Mr. Julian Mair

Mr: Steven Whitingham ( Atternate Mr. Jason Chambers)
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JSE BOARD COMMITTEES 2016/2017

EXECUTIVE COMMITTEE

Chairman: Mr. fan McNaughton (Afternate Mrs. Rita Humphries-Lewin)
. Gary Peart (Atternate Mr. Christopher Berry)

M. Julian Mair

. Lissant Mitchell

Mrs. Janet Morrison

Mirs. Marlene Street Forrest (Co-opted)

Mr: Robin Levy (Co-opted)

RULES COMMITTEE

Chairman: Mr. fan McNaughton

. Garth Kiddoe

Miss Dian Black

Dr. Derrick McKoy

Mr. Steven Whittingham (Alternate Mr. Jason Chambers)

Updated July 21, 2016
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Robin Levy
General Manager, JCSD,

JCSD Trustee Services Limited
& Deputy General Manager, JSE

Michelle Sirdar
Manager, Registrar
Services

Marlene Street Forrest
General Manager, JSE

(Cont’d on next page)
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THE MANAGEMENT TEAM

Andrea Kelly Wentworth Graham
Manager, Chief Regulatory Officer
Trustee

Services

Suzette Whyte
Financial Controller

(Cont’d on next page)
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THE MANAGEMENT TEAM

Suzette McNaught

Manager, Information

Technology & Systems
Riccalya Robb
Manager, Market
Operations & Trading

Neville Ellis
Marketing &
Communication
Manager

(Cont’d on next page)
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Doreen Parsons Smith
Manager, Human Resources

Suzette Pryce
Manager- Retail
Repo Division

Kadyll McNaught Hermitt
Manager, Depository
Service Unit
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CHAIRMAN’S REPORT

Mr. lan McNaughton
Chairman
Jamaica Stock Exchange

2016 was another successful year for the Jamaica Stock Exchange (JSE); a
year in which profits climbed to a record $224M from $175M in 2015, a 28%
increase. Total Equity rose from $621M to $808M, a 41% increase, while
earnings per stock moved from $0.25 to $0.32, a 28% increase. As the
Chairman, | am pleased to address the shareholders and all stakeholders of the
JSE and thank all the persons that have contributed to the JSE having a stellar
performance.

2016 Global Performance

The year experienced the positive impacts of low oil prices and economic
recovery for many of our trading partners. Despite the recovery of many of the
global markets, there were still regional and global uncertainties due to the
anticipation of the US elections and especially the decision of UK to exit the
European Union. While these events have not noticeably impacted our local
economy nor our markets in 2016, itis conceivable that the tail winds will bring
changesin2017.

The Jamaican Economy

The economy grew by approximately 1.7% as measured by GDP and this was
also reflected in the performance of the Exchange and improvement in our
international credit ratings in 2016. Little or no economic disruption was
experienced because of the change of government as the Jamaica Labour
Party (JLP) seemed determined to continue with the path set for economic
recovery and growth. In spite of the fact that there were still many economic
challenges, the Stock Market continue to prove its value for both companies
seeking capital and investors wishing to invest. The positive performance of
the Main Market and the Junior Market companies on the Exchange attest to
this. As we seek to attract more market participants, | am pleased that the year
2016 saw an increase by 57% over 2015 of new accounts (investors) in the
market.

The JSE would like to use this medium to express our appreciation to the
Government for keeping the incentives in place for the Junior Market
companies. The JSE continues to appeal to Small and Medium-Sized
businesses to make use of the Government's tax incentives expeditiously to
ensure that their businesses grow and develop. This would in turn result in the

(Cont’d on next page)
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continued economic upturn of the country, a win-win for all
stakeholders.

The stellar performance of the JSE and its subsidiary, Jamaica
Central Securities Depository Group (JSCD) is deserving of
recognition for the pursuit of and implementation to date of its
strategic plans. As world markets change, the Group has sought
to move with the changes in global standards and have through it
many conduits made accessible its operations to assist with the
smooth functioning of the financial markets.

2017 Qutlook

The Board and Management of the JSE expects to see new
listings on the markets in 2017 with the reinstating of the Junior
Market Corporate Tax Holiday incentive programme and the
preparations companies are making to access equity capital.
We will continue to impress on companies the need to examine
their debt/equity ratio so as to achieve long-term revival and
sustainability. This should no doubt result in greater utilization of
the market. We are also expecting that all aspects of the JSE's
business will continue to grow in 2017 with especially the
Depository Services and Trustees Services, as more of our
Members Dealers and their clients seek creative avenues for
business financing and wealth creation.

The JSE's Board and Management are committed to having a
world class stock exchange, which all Jamaicans can be proud
of and which will lend itself to the development of not only
Jamaica butthe region.

24

Conclusion

The performance of the JSE could not be accomplished without
the dedicated staff led by a proficient management team. |
congratulate the team for its ownership of our strategic plan and
their efficiency in its execution. |look forward to their continued
effort which should lead to success in 2017. | would also like to
use this medium to congratulate Mrs. Marlene Street Forrest, the
General Manager of the JSE, on being recognized by the
Government of Jamaica and being accorded the Commander of
Distinction (CD) in the area of financial leadership and being
recognized internationally by Afro Global of Canada as an
international leader. This should be an inspiration for the
management and staff and shows that hard work does bring
greatrewards.

| thank the Member Dealers and customers for their continued
faith in the Stock Exchange and look forward to working with all
stakeholders to continue the successful achievements of the
Stock Market.

Finally, my report would be incomplete if | were not to comment
on the work of the hard working and committed directors and
committee members whose work and drive for excellence is
reflected in our results.

lan McNaughton
Chairman
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2016 Regulatory & Market Oversight Committee (RMOC)

Mr. Livingstone Morrison
Chairman

Chairman's Report

continued to discharge its oversight responsibility for the Regulatory and

Market Oversight Division (RMOD), to which the compliance and market
surveillance functions of the Jamaica Stock Exchange (JSE) are assigned. Consistent
with its mandate, the programme of activity that was pursued by the RMOC was
designedto:

During the year, the Regulatory and Market Oversight Committee (RMOC)

a. Provide guidance and supervision to the regulatory operations of the RMOD;
b. Conductregularreview of the RMOD's regulatory operations;
Monitor the conduct of participants, which includes member-dealers, listed
companies, their responsible officers and agents;
d. Enforce compliance to market rules and regulations;
Review measures and rules necessary to maintain and strengthen market
integrity and transparency.

In 2016, the RMOD reported handling three hundred and three (303) compliance and
surveillance issues, which represented an increase of approximately 48% in the
number of issues handled when compared with the previous year. The level of increase
in surveillance activities is consistent with the 57% increase in the total number of
transactions on the exchange during the year.

The RMOC met on fourteen (14) occasions during the year, to consider policy and
operational matters that were critical to the fulfilment of its responsibilities, as dictated
by its Terms of Reference (TOR).

Based on the World Economic Forum's Global Competitiveness Index Report for
2016/2017, Jamaica continued to maintain its good standing as being the highest
ranked country in the Caribbean, with a ranking of 32 out of 138 countries, as it relates
to the Regulation of Securities Exchanges. The RMOC is pleased that the programme
of work to benchmark regulatory operations against international best practices has
received global recognition as we join Mexico (ranked at 46) as the countries with the
highest ranking exchanges in the region. The RMOC will continue its work to improve
regulatory efficiency and effectiveness.

(Cont’d on next page)
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Regulatory & Market Oversight Committee Report

For2017,the RMOC will intensify efforts to preserve confidence in the market through further strengthening of surveillance capabilities,

supported by the implementation of a new automated market surveillance system, as well as the continued bolstering of the internal
arrangements withinthe RMOD.

In closing, | wish to commend members of the RMOC and the JSE's Board for their unwavering supportin 2016. Ialso wish to express
thanks to the RMOD team for the work done during the year and to our stakeholders for their active involvementin the process.

Mr. Livingstone Morrison.
Chairman
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The Jamaica Stock Exchange and Its Subsidiaries

Audit Committee Report

Audit Committee Composition

1. GarthKiddoe (Chair) - Independent Director
2. Jane George - Independent Director
3. Livingstone Morrison - Independent Director
4. DevonBarrett

5. Rohan Miller

The Mandate of the Audit Committee

The mandate of the Audit Committee is to assist the Board of
Directors in ensuring the adequacy of its internal procedures, the
integrity of the Company's financial statements, and compliance
with legal and regulatory reporting requirements. The Committee
also serves as a conduit for communication between the Board,
the management team and the internal and external auditors with
respecttothese areas.

Role & Responsibilities of the Audit Committee

The Audit Committee performs an important role in building and
maintaining high standards of budgeting, accounting, financial
reporting and auditing. The Committee ensures that the Board
and Management's fiduciary responsibilities are conducted in an
environment of integrity and transparency.

Meetings and Attendance

The Audit Committee is required to meet at least four (4) times
per year. Thirteen (13) Audit Committee meetings were held
during the year under review, with an average members'
attendance of eighty (80%) percent.

Internal Controls

Committee monitored the effectiveness of the organization's risk
management and internal control systems, ensuring that they
are in compliance with company standards and international
best practices, including:

Reviewing the Company' operational policy and
procedures

Monitoring the Internal Auditor's scope of work, findings
and recommendations with a view to determining their
effectiveness

Reviewing management's responses and monitoring
implementation of remedial actions based on the Auditor's
recommendations

Ensuring there are no unjustified restrictions or limitations
onthe Auditors' work.

The internal audit function is sub-contracted to

PriceWaterhouseCoopers.
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Compliance

The Committee reviewed the effectiveness of the Company's
system for ongoing compliance with relevant laws and
regulations and monitored the results of management's
investigation and follow-up in any instances of non-compliance.

External Audit

The Committee reviewed the audit plan and the effectiveness of
the External Auditors to ensure that their performance was
adequate for assurance of the Board's governance
responsibilities and in accordance with best practice and
regulatory standards. The Committee also sought to ensure that
the Auditors received all the access, information and
explanations that they required to complete their course of work.

The Company's external auditors are Ernst & Young.

Financial Statements
During the year, the Committee reviewed all quarterly reports and
the annual financial statements to ensure compliance with
appropriate accounting principles, IFRS standards and
regulatory requirements before recommending them for the
approval of the Board.

All activities were completed in good order and the Audit
Committee considers its mandate as having been satisfactorily
fulfilled for the year under review.

il Ll
70 Kidgles
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Compensation Committee Report

The Compensation Committee of the JSE is made up exclusively of non-executive directors and is chaired by the Chairman of the
Board Mr. lan McNaughton. Other members of the Committee are:

Mr. Gary Peart (Alternate Mr. Christopher Berry)
Miss Dian Black

Mrs. Jane George

Mr. Livingstone Morrison

The Committee's mandate is to make recommendations on the Company's framework of executive remuneration. The Committee
reviews and approves corporate goals in relation to the CEQ's compensation; evaluates the CEQ's performance in light of the
company's goals and objectives and makes recommendations to the Board with respect to executive and non-executive
compensation.

Directors' fees totaled $9.7 Millionin 2016 and represented a $1.1 Million increase from 2015, which was $8.6 Million.
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GENERAL MANAGER'S REPORT - JSE

Mrs. Marlene Street Forrest
General Manager
Jamaica Stock Exchange

or the year 2016, JSE Group continued to blaze the trail of success. Siill
basking in our achievement as Best Performing Stock Exchange globally for
2015, our indices continued to advance; recording growth of 27.6% in the
main market and 44.8% in the Junior Market. With the exception of the US$
index which advanced by 2.1% all other indices recorded double digit advances.

The Group continued the trend of market facilitation and | am pleased to report that
the market was active. We successfully effected a business restructuring across the
Exchange and in the normal course of business stock prices generally increased. We
saw unprecedented corporate actions in 2016 with nine (9) companies having stock
splits and one (1) giving their shareholders bonus shares. There was excitement in
the air with companies obviously looking at ways to ensure that they remain
attractive to the investing public.

It was a year when the general election heralded in a change of government and
confidence by consumers and businesses continued to remain high. Companies
responded well to our message that the markets should be utilized to raise capital and
grow their businesses. Six Small & Medium Sized Enterprises (SME) raised $0.9b
and listed on the Junior Market amidst the removal of the Government of Jamaica
Junior Market Incentive in 2016. We are happy to report that through dialogue and the
commitment of the current government to incentivize SMEs to grow the economy,
the original incentive of the payment of no corporate income tax for the first five years
of listing and fifty percent of the prevailing rate for the next five (5) years was
reinstated for Junior Market Companies. We expect to see in 2017 and beyond the
utilization of this market for the stability and growth of the economy.

Our plan for market education and collaboration to ensure that this happens clearly
worked as a number of our members and the JSE joined forces in delivering through
public outreaches, stock market games and workshops and other comprehensive
training spanning the spectrum of how to buy and sell stock to how to effect best
corporate governance standards within organization. The market was certainly
energized and ready to be engaged. We must acknowledge that through the support
and financial assistance of the Multinational Investment Fund (MIF) we were able to
make tremendous inroad into market education with an area we feel is the most direct
avenue to achieve financial inclusion.

The JSE Group has worked purposefully at executing plans to diversify our
operations and provide profitability to our shareholders. We believe that this can only
be achieved if we pay attention to market education, product development and
training of both our internal and external customers.  While we acknowledge that
much has been done in the ecosystem to assist with our efforts we pay kudos to our
hardnosed directors, management and staff who did not veer from our charted path.
In 2016, despite not having the multiple block transactions which are normally
accompanied by significant increased income, our group business continued to
grow through normal daily transactions from the diversified operations including the
Trustee Services Division which added the Repo Division to its service offerings. We
further augmented our service offering with the roll out of our mobile application and
ourincreased presence on social media.

(Cont’d on next page)
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We have had setbacks within the year 2016. The Jamaica
Depository Receipt Programme (JDR) which was slated for roll
out faced regulatory hurdles which were unforeseen during the
period of development. We have noted that in global markets,
this product is a successful addition to the suite of products
offered to investors and we believe that in time and with the
collective wisdom to grow the equities market, our government
will provide us with the space to effectively launch this product
and others to increase the offering to Jamaican investors. We
continue to press forward with meaningful changes and
transitions and as we seek to change our trading platform in
2017, work is progressing in 2016 to ensure that the transition is
smooth and where there are problems to alleviate them with
dispatch.

[t gives me pleasure in reporting that our efforts at
diversification, market education, lobbying and operating a fair,
efficient and transparent market yielded positive results. In 2016
The Group returned a profit for the year before other
comprehensive income of $223.6 million compared to $175
million in the previous year with our subsidiary the JCSD
contributing $136.6m to this performance.

We are now in our third year of listing our ordinary shares on the
Exchange and we have pursued a number of critical initiatives in
order to succeed in the pursuit of our strategic objectives and to
ensure that we provide value to our shareholders. We are indeed
pleased that our Earnings per stock unit have significantly
improved, moving from $0.25 cents in 2015 to $0.32 in 2016.
Our shareholders benefited not only from the price appreciation
of the JSE shares and payment of dividend amounting to $165.2
million or $0.66 per stock unit. We experienced a stock price
appreciation of 47.9% in 2016 and in October 2016 we also had
a5:1 stock splitin which resulted in the share price moving from
$27.50 to 5.50. This we believe will further attract more
investors to the Company.

We have been at the forefront of seeking out market
opportunities and responding to market needs and will continue
to pursue avenues to ensure that the Group has the capacity to be
responsive and to remain profitable. We believe that in
embracing other markets and Exchanges there is not only more
to learn but more to offer our market. We promise that these will
be pursuedinthe ensuing years.
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ENVIRONMENTAL FACTORS
Economic Overview

The year 2016 was a positive year for Jamaica despite the
slowdown in the economy in the final quarter. The improved
performance represents the fourth consecutive year of growth
for Jamaica. Of note, Jamaica's credit rating has improved and
Jamaican bonds trade at a premium in international markets.
The World Bank has delivered the bulk of the program under the
US$510m commitment and at the end of 2016, the IMF
approved a three-year US$1.64 billion Stand By Agreement as a
follow-up to the now concluded Extended Fund Facility. In
addition, the International Finance Corporation (IFC) continues to
support private sector development in Jamaica. Continued
prudent macroeconomic policies and careful liability
management reduced total government debtto 122% of GDP by
the end of 2016, down from the accumulated debt reaching
145% of GDPin2012.

As it relates to economic growth, the Statistical Institute of
Jamaica revealed that the economy grew by 1.4% for the
calendar year 2016 compared to the 0.9% growth recorded in
2015. The industries estimated to have recorded the largest
growth during the year were agriculture, forestry and fishing, up
12.8; electricity and water, up 3.8%; hotels and restaurants, up
2.1%; and transport, storage and communication, up 0.6%.
According to the PIOJ, GDP growth over the last two years have
been facilitated by improved macroeconomic stability, including
low inflation, moderate currency depreciation, reduction in
interest rates, successful completion of quarterly reviews by the
IMF; increased business and consumer confidence; and higher
employment levels.

At the end of December 2016 the Net International Reserves
(NIR) stood at US$2.72 billion. This reflects an 11.93% increase
overthe US$2.43 billion recorded in 2015.

The Jamaican dollar traded at JA$128.36:USD1:00 as at
December 30, 2016. This represents a decline of JA$7.95 or
6.6% since the start of the year.

For the calendar year 2016 the rate of inflation was 1.7%. This
comparesto 3.7%in2015and 6.4%in 2014.

(Cont’d on next page)
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Treasury Bill average yields for the month of December 2016
were 5.64%, 5.68% and 6.56% for the 28-day, 90-day and 180-
day instruments respectively. The average yields on Treasury
Bills for December 2015 were 5.96%, 5.96% and 6.04% for the
28 days, 91 days and 182 days auctions respectively.
During the year the BOJ reduced the rate on its 30-day Certificate
of Depositt0 5.00% from 5.25%in 2015.

We expect that these lower yields have had a positive impact on
the Stock Market in general.

Global Review of Stock Markets for 2016

The performance of the majority of the stocks in the United
States saw solid gains in 2016, buoyed by a post-election rally
that fueled the Dow Jones Industrial Average to its best
performance since 2013. The Dow Jones industrial average was
a standout performer, shooting up 13.4% and approaching the
20,000 point level right at the end of 2016.

Russia's RTS index has rallied by 52% in dollar terms since the
start of the year. The country's other main index -- Micex -- has
shot up by 27%. Global investors rushed into Russia following
the U.S. election because they expected President-elect Donald
Trump to help thaw frosty relations between the two nations.
Russia is also heavily reliant on oil revenue, and it benefited from
the recent surge in oil prices.

Argentina's Merval index surged 45% this year and hit a record
highin October on the back of major political shifts inthe country
and an 18% crashinthe currency.

Brazil's Bovespa index hit a low in January that hadn't been seen
since the 2008 global financial crisis. But then investor
sentiment turned around and the market caught fire, rallying
39%.

Like many global stock markets, the TSX Composite index in
Toronto rallied from a January low and benefited from the so-
called Trump bump. It's up 17.5% this year.

Oslo's All-Share index in Norway has been on a steady climb
since the 2008 financial crisis, though it experienced a major
pullback in early 2016 as oil prices crashed. It since rebounded
and made an 18% gain this year. Specifically, Norway's biggest
publicly traded company -- Statoil (STO) -- saw shares increase
29% this year. A smaller peer in the sector -- Aker BP -- saw
shares soar by about 185%.

Indonesia's stock market posted a lot of bumps and jumps in

2016 but ultimately closed with a 15% gain. Indonesia's largest 31

publicly traded firms saw their shares rise this year, with most
posting double-digit percentage increases. The country's
growing economy is powered predominantly by consumer
spending, which means it is relatively insulated from a further
slowdown in global trade. The International Monetary Fund
predicts economic growth of 5.3% next year, even faster than
2016.

London's benchmark FTSE 100 index defied expectations and hit
an all-time high this year after Britain voted to leave the European
Union. Itis up 14.4% since the start of 2016. The vote for Brexit
caused the currency to drop to a 31-year low against the U.S.
dollar, which may have provided a "stimulus boost" for the stock
market. The Bank of England's move to support the economy,
combined with better-than-expected economic data, has also
helped the stock market.

Based on the generally positive environmental indicators in the

global and local markets, we believe that this should have a
positive impact on businesses and by extension the market.

JSE MARKET PERFORMANCE IN 2016

Mr. Devon Barrett, Group Chief Investment Officer & Chief
Executive Officer- Victoria Mutual Wealth Management giving

his presentation at Portland listing 2016.

Record highs continued to be recorded in 2016 and all indices
increased in comparison to the previous year, 2015. The Cross
Listed Index saw the biggest increase of 320% or 1,597.00
points closing at 2,096.06 points. The Junior Market Index saw
the second largest increase of 44.81% or 802.66 points closing
at 2,593.71 points. Followed by the JSE Combined Index which
recorded an increase of 29.50% or 46,690.96 points to close at
204,960.10 points. The Main JSE Index and the All Jamaican
Composite Index advanced by 27.60% or 41,584.51 points and
25.56% or 42,776.24 points to close at 192,276.64 points and
210,139.49 points respectively. The Select Index increased by
28.60% or 1,424.03 points to close at 6,403.77 points. The
JSE USD Index increased by 2.14% or 3.44 points to close the
year at 164.50 points.

(Cont’d on next page)
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Similarly, the market capitalizations achieved substantial
growth. As at December 31, 2016, the market capitalization of
the Main Market amounted to $697.45 billion, an increase of
13.30% or $81.89 billion, compared to the $615.56 billion at the
end of 2015. Market capitalization of the Junior Market at the end
of 2016 amounted to $103.42 billion an increase of $35.47
billion or 52.22% versus the $67.95 billion recorded in 2015. For
the US Dollar Equities Market, the market capitalization at the end
of 2016 amounted to US$142.13 million compared to
US$132.58 million atthe end of 2015.

OPPORTUNITES

There is no shortage of opportunities to grow the market and
achieve profitability for the Group. We have a roadmap and a
plan. We have learnt based on our experience with the JDR that
sometimes our best intentions are stymied based on the wider
market forces. Consequently we will do much more in engaging,
lobbying and pursuing and trying to remove the hurdles
presented. Itis our belief that we must continue to try to find a
way to have more emphasis placed on growing the market
through the Exchange.

As promised we have had a soft launch of the Corporate
Governance Index aimed at providing a tool by which listed
companies can measure based on their governance programme
how well they are performing in relation to global standards. We
have had a series of workshops with our listed companies who
we believe are well engaged and have provided meaningful input
to enable a seamless launchin2017.

JSE DEPARTMENTAL HIGHLIGHTS 2016
Trading & Settlement Platforms

The use of technology is pivotal to the delivery of high quality
products and services to the market. Consequently, the Group's
technology unit continues to operate as a strategic partner to all
the business units and business partners by focusing on
customer service through collaboration and providing solutions
that are timely and allow the divisions and our extended clients to
create value and operate efficiently. By extension, this facilitates
the Exchange in its mandate towards implementing core
business strategies and expansion of the service portfolios in
2017 and beyond

In 2016, the team worked assiduously to ensure the availability
of the core trading and settlement platforms. We experienced no
significant downtime that would have otherwise impacted the
systems and markets negatively. We have calculated significant
downtime should be no more than 30 minutes in each instance
and will continue to ensure that this metric is maintained during

2017 and beyond. Additionally, we will continue to ensure the
delivery of a reliable IT Strategy that will enable the JSE to take
advantage of emerging trends and technology.

We have made significant progress the following areas and have
achieved several successes.

Dr. The Hon.
Andrew Wheatley,
Minister of Science
Energy and
Technology
speaking at the JSE
App Launch 2016.

Successful initiatives during 2016

1. Mobile App

2. Implementation of Boardbooks

3. Continuing activities for the implementation of a new
Trading and Surveillance Platform in 2017

4. Continuing activities for the implementation of Online
Trading Phase Il in 2017

Projects to be implemented in 2017

1. Implementation of New Trading Platform

2. Mobile App for Apple devices

3. Implementation of new products such as Short Selling,
Futures and Options and Derivatives

4. Online Trading Phase Ill

5. Upgrade of infrastructure

6. Upgrade of Financial System

Ongoing Initiatives in 2017

1. Infrastructure Improvements to ensure the
infrastructure remains robust and agile.

2. Business Solutions geared towards achieving the
group's strategy

3. IT Governance, Security and Service Delivery
continuous improvements

4. Customer Service and Support continuous
improvements

(Cont’d on next page)



“Providing A Fair, Efficient and
Transparent Stock Market”

[ -

! =
ANNUAL REY

@

i

o\

GENERAL MANAGER'S REPORT - JSE

Marketing Activities

The success of the JSE Group continued into 2016 from 2015.
The JSE saw a huge surge in persons wanting to learn more
about the stock market and to invest in the different securities.
This is a testimony that the investor education programme has
borne fruit and the JSE is now reaping the rewards from the
efforts and resources expended in its financial literacy
programme that it introduced across the length and breadth of
Jamaica and the Jamaican Diaspora. The JSE recognizes that
market education is the key for market development and
sustainable growthinthe long term.

The Exchange utilized various approaches to reach investors and
potential investors. The programmes organized to garner
investor engagement are outlined below:

Capital Markets Conference

In 2016, the JSE hosted its 11" Regional Investments and Capital
Markets Gonference with huge success as for the first time
attendees surpassed the 400 mark. In addition, Jefferies came
onboard as a new major Sponsor.

Stock Market Game for High Schools

The Stock Market Game is a simulation game for trading stocks
on the Jamaica Stock Exchange platform. It is designed to
promote a better understanding of the stock market and how it
works. It is aimed at high school students in 4" to 6" forms.
Participation in the game strengthens students critical thinking
skills, build confidence and their self-esteem. Most importantly,
the Stock Market Game instills an understanding of the need to
save and investat an early age.

High School Education Programme

A new record of 85 schools visited the Exchange in 2016. This
included two overseas colleges making first time visits. The JSE
was able to impart financial knowledge to over 2,800 students,
up from 2000in 2015, a 40% increase in the number of students
visiting the Exchange.

The schools' programme gives students an understanding of:

® The role & functions of the stock market
¢ The importance of savings & investments
¢ |nvestment using stocks and

¢ The importance of financial literacy
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The JSE at Mandeville Outreach

JSE's Public Investor Outreach

The JSE Public Investor Forum outreaches are designed to
engage Jamaicans across the length and breadth of the country
on how the stock market works and how Jamaicans can use this
mediumto invest and create wealth.

In 2016, the JSE partnered with Barita Investments Limited to
host three Public Investor outreaches in the parishes of St.
Elizabeth, Clarendon and Manchester. There were over 600
persons intotal, in attendance. The public outreach programmes
have taken on a new phase in which the participating brokerage
houses make it easier for persons to open their trading accounts
on spot, by facilitating their filling out the necessary forms.

Corporate Outreach
In 2016, 40 institutions were visited by the JSE to spread the

message about the market and the “Art of Buying and Selling
Shares”. This was a 33% increase in Corporate Outreach and
showed the level of interestin the markets.

The Corporate Outreach is an exciting 40-minute presentation
tailored for employees in the Jamaican workforce to improve
their understanding of the stock market and the different ways
they can create wealth using this channel. The aim of the
programme is to present simple and concise information about
how the stock market works to benefit Jamaicans to employees
at their workplace, thereby bringing the market education to
them.

National Investor Education Week

There was a sense of excitement at the 10" National Investor
Education Week. The week of activities saw the JSE and Barita
Investments Limited visiting the universities as we continue to
push the agenda of financial literacy for the Jamaican populace
and especially among tertiary students. There were over 1000
University students in attendance from all three universities
visited: UWI, UTech and NCU.

(Cont’d on next page)
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National Investor Education Week is a week of activities geared
towards educating Jamaicans on the products and services in
the financial sector. It is designed to make Jamaicans more
financial literate and be able to make wise financial decisions.

Best Practices Awards

National Commercial Bank Jamaica Limited (NCBJ) copped its
third consecutive Governor General's Award for Excellence for
the Main Market for 2015, while Honey Bun Jamaica Ltd. won
the equivalent for the Junior Market for the second time, having
done soin 2011. This announcement was made at the Jamaica
Stock Exchange's 12" staging of its Best Practices Awards
Banquet held at The Jamaica Pegasus Hotel on December 7,
2016. GraceKennedy Limited won the JSE/PSQJ Best Practices
Award for Corporate Governance for the first time and JMMB
Securities Limited was crowned the Top Member Dealer for
2015.

The Best Practices Awards was established in 2004 to award
Listed Companies and Brokerages that exhibit Best Practices in
their organization.

Custos Patricia Dunwell, Custos Rotulorum of St. Andrew
handing the Governor General's Award for Excellence to Mr.
Dave L. Garcia - Company Secretary & General Manager,
Group Legal &Compliance Division.

Expos
The JSE took the opportunity to further spread the message

aboutthe benefits of the Markets atthe following events:

e Small Business Expo
e Maths Expo

¢ Flow Mini Expo

e JMA/JEA Expo

Publications

The Exchange publishes a number of publications aimed at
assisting investors, potential investors, academia, researchers
and the investment community to make more informed
decisions and generally to provide market updates. These
publications are:
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1. The Stock Market Review

2. The Pocket Book

3. The Yearbook

4. A Guide to the Jamaican Securities Markets

e-Campus
The JSE e-Campus was launched in 2010 under the visionary

prowess of the Jamaica Stock Exchange Group with an objective
to address the vital need of continuing professional education for
the Financial Services Industry and other business sectors.

Ongoing professional education is a significant aspect of aimost
every professional avenue in today's world. The perpetual
advancements in technology have created a demand for
continuous upgraded services and therefore continuous self-
improvement. At the Jamaica Stock Exchange (JSE), we
endeavour to contribute to the educational development of
professionals in the Financial Services Industry as well as those
who aspire to work in the Industry. The fulfillment of these
educational initiatives is accomplished through our training arm,
the JSE e-Campus. The JSE e-Campus has been providing
quality training at affordable rates for the Sector over the past six
(6) years sinceitsinceptionin 2010.

The JSE e-Campus offers key training via our e-learning platform
which allows students the flexibility of attending courses online.
However, through our blended learning programme students
also get the opportunity to interact with lecturers and tutors
during lively face-to-face sessions. Streaming access is also
granted to participants who are unable to physically attend the
face-to-face sessions. Sessions are also recorded to allow
participants the opportunity to review lecture sessions as
needed.

As the Campus continues to grow, so does the range of services
provided. The year 2016 proved to be very positive for the e-
Campus with quite a few noteworthy accomplishments made.

The Campus' Post-Graduate Diploma programme in Financial
Services Management just welcomed its 10" cohort of students
to the e-Campus fraternity.

The e-Campus began offering its newest certificate unit, “JSE
Online Securities Course” which provides participants with the
necessary level of exposure to the relevant products and
services that the Securities Market has to offer. This course
helps its participants to develop the knowledge skills and
competencies needed to make informed decisions and to
increase their level of financial literacy. We are especially proud

(Cont’d on next page)
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to announce that this course has been accepted by the Financial
Services Commission (FSC) as an approved course of study for
meeting academic qualification requirements for registration
under the Securities Act as a dealer/investment advisor
representative.

The JSE is now the official re-seller of two (2) of the Institute of
Chartered Secretaries and Administrators' (ICSA) offerings,
namely; Fast Track Professional Route for Lawyers and
Chartered Accountants who wish to become Chartered
Secretaries and the Corporate Governance unit. Through the e-
Campus, exam preparation classes will be available in 2017.

The e-Campus continues to offer workshops on key topics such
as 'Mergers and Acquisitions', 'Financial Regulations and Laws',
‘The Jamaica Depository Receipt' and 'Networking'. These
informative workshops were well-received based on the
feedback received at the end of each workshop.

The e-Campus has also begun to offer customized training
workshops for corporate clients to assist in meeting their
employees' training needs. The e-Campus has received a
significant increase in the demand for this service. As such, we
continue to work with our existing and new clients to provide the
best quality training as we fulfil the JSE e-Campus' mission of,
“Providing High Quality Continuing Professional Education,
training and information in the area of financial services in
Jamaica and the Caribbean, mainly through e-Learning Facilities
and other appropriate technology.”

The JSE e-Campus looks forward to a productive and rewarding
new yearin2017.

Mrs. Marlene Street
Forrest, General
Manager of JSE J

addressing potential
students of the E-
Campus, at the ICSA
Fast Track
Qualifications

session.
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INTERNAL AUDIT

Our internal audit functions are outsourced to
PriceWaterHouseCooper. The JSE Group proactively responds
to the recommendations of the internal auditors
recommendations for improvement to our operations. This has
enabled us to deliver must better services to our internal and
external customers and enhanced our risk mitigation
programmes.

HUMAN RESOURCES
Our Team

The objective of the Jamaica Stock Exchange continues to be a
Workplace of Choice where our team can be provided with a
rewarding, productive and fulfilling career; a workplace where
through supportive human resource and management
practices, we ensure the advancement of staff. We take pride in
their development and encourage creativity as we believe this to
be an avenue that will effectively align a motivated and
productive team with the organization's strategy.

For 2016 team members were engaged in organization climate
surveys, cross-training, workshops, and training programmes
through the JSE's e-Campus. They were also introduced to the
new performance evaluation programme which will facilitate a
more effective alignment of employees' performance with the
Mission and Vision of the Exchange.

Our Community

Our community is of paramountimportance to us and part of our
corporate social responsibility is to contribute to community
development through social programmes, education, training
and job creation. Againstthis background, the JSE assisted with
the refurbishing/rebuilding project at St. Michael's Primary
School and continues to sponsor the breakfast feeding
programme. This programme has positively impacted the
attendance and performance of students as they have reported
that the student population has grown from 98 to 189 students
and animprovementin their literacy rate from 31% to 72%.

Additionally, the JSE, through our internship programme, took
on four young persons from the community through the Citizens
Security & Justice Programme (CSJP). These 'Rising Stars'
were assigned to various departments within the Group and
were developed through on-the-job training and other training
programmes. Some have completed their first degrees, while

(Cont’d on next page)
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the others are in the process of completion of their degree
programmes. These 'Rising Stars' are now officially employed
tothe JSE Group and are listed hereunder:

SANJAY CAMPBELL
IT TECHNICAL SUPPORT OFFICER

GLENVILLE HAMILTON
. DEPOSITORY SERVICES OFFICER

AN
ORNELLA DAVIS-MILLS
CLERICAL ASSISTANT
RETAIL REPURCHASE DIVISION
SHANTELLE SCARLETT-DENNIS
CLERICAL ASSISTANT
REGISTRAR SERVICES DIVISION
FOCUS -2016

In 2016 the JSE's will seek to explore new avenues of increasing
shareholders' value. We intend to do so by focusing on the
following:

e Further diversification of revenue stream. Capitalizing
on market opportunities by providing new products
and services while improving and maximizing the
opportunities available through our current product
offering

e Reduction where possible of our expenses. We have
achieved significant saving in our energy expenditure
and hope to continue this progress.
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* Proper resource management including receivable and
asset utilization

* Working very closely with our customers and other
stakeholders

o Increasing investor & business awareness of the
markets

e (Continue to improve on our regional and international
alliances

* |mprovements in our internal capabilities and
infrastructure for better service delivery

* |mage and brand building targeting specifically on
social media penetration in achieving this objective.

We have seen an improvement in market penetration and
participation and this will be our thrust in 2017. Our mandate to
grow the market will not be satisfied until a critical mass of
investors and companies operate within this marketplace. We
are making steady progress which will yield long-term reward for
the investors inthe JSE Group and the market in general.

Many thanks to the members of the Board and the Committees
who continue to play their part in ensuring that the strategies and
the underlying fabric of the Group is current, modern and
appropriate and that the Exchange continues to uphold good
governance practices.

We are committed to remaining relevant to our shareholders,
listed companies, member dealers and other market
participants. The team stands ready to continue to deliver on the
promise of 'contributing to the countries in which we operate by
facilitating the mobilization, exchange and expansion of capital
while providing a return on equity that is acceptable to our
shareholders.

1]
|
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MarleneJStreetForest
General Manager, JSE
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CORPORATE SOCIAL

RESPONSIBILITY

he JSE recognize the importance of Corporate Social
Responsibility and is truly committed to putting in place
the necessary programmes to ensure that our community
is a part of our development and our development
positively impacts our community. The Exchange's focus is on
the aged, young adults and the children and concentrates on the
immediate community of downtown Kingston and its environs.

YOUTH OUTREACH

JSE's Youth Development Programme - Focused on Education
The JSE started its Breakfast feeding programme at St. Michael's
Primary School in 2011 to ensure that the student population is
fed with a healthy meal at the start of their day. The main
objective of this Programme is motivation for regular attendance
at school, which contributed to improved academic
performance. This can be attested by the performance of
students at the Grade 4 Literacy & Numeracy test.

In addition to providing the Breakfast Progamme at the St.
Michael's Primary School, the JSE was a major stakeholder in
contributing to the refurbishing and repositioning of the school in
makingita'school of choice' withinthe community.

Additionally, the JSE contributes to other social development
programmes within the schools of the community which
includes “Teacher Recognition Day” and “Boys' Day” at St.
Aloysius and St. Michael's. In support of the Boys' Day
campaign for inner-city youths, the JSE awarded one
scholarship to a male student who was successful at the GSAT
level at St. Aloysius Primary School, while recognizing the boys'
achievements at St. Michael's Primary.

ELDERLY OUTREACH

The JSE overthe years has built a very close relationship with the
Missionaries of the Poor through its founder Father Richard Ho
Lung. Through the visit by our staff to the facilities which house
and care for the poor and destitute and by our monetary
contributions, the Company seeks to play its part in improving
the social fabric of the country.

The JSE also provides needed assistance to the Denham Town
Golden Age Home, an institution that takes care of the elderly
within our society. The employees make periodic visits at the
institution and both company and staff make well needed
contributions in cash and kind to ensure that the lives of these
senior citizens are made easier.

Samoya Smith 21 years of age attends UWI, Mona,

recipient of the JSE scholarship.

For over 15 years the Company has supported students at the
tertiary level in completing their courses of studies in the field of
Business. This is accomplished by providing the Vernon Mendez
Scholarship to well deserving students at the University of the
West Indies and University of Technology.

R AL REPORT
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JSE GROUP
2016 Management's Discussion and Analysis

Introduction

The Jamaica Stock Exchange Group comprises the Jamaica Stock Exchange Limited (JSE), Jamaica Central Securities Depository
Limited (JCSD) and JCSD Trustee Services Limited (JCSDTS). This Management Discussion and Analysis (MD&A) of the JSE
Group's financial condition and results of its operations is provided to enable stakeholders to assess the financial health, material
changes and results of its operation for the year ended December 31, 2016. It provides information on liquidity and capital resources
and gives a comparative examination of the current year under review against the previous year's performance. The MD&A should be
read in conjunction with our Audited Financial Statements and must be considered as complementary information to that which is
provided in the audited statements and the accompanying notes. The information presented is based on the best judgment of
management, taking into consideration all our internal systems and controls, our plans and the present programmes and policies that
are being pursued.

As a company whose securities are publicly traded, the Exchange is most conscious not only of its responsibility as a listed company
but as a regulator of listed companies. It therefore operates with the framework of ensuring that its regulatory responsibilities are
conducted in an atmosphere of transparency and that its commercial operations are discharged in order to ensure market growth and
shareholder profitability.

During the year 2016 the price of the JSE shares advanced from $18.60 to $27.50 dollars as at October 5 when the effected the
decision taken to have a 5 to 1 stock split resulting in 701,250,000 shares now in issue. While our stock price closed at $5.50 it
reflects the price adjustment due to the 5to 1 stock split.

We believe that the stock split will resultin a wider distribution of the JSE's shares as well as more market activities.

Our philosophy is that shareholders who have invested in the JSE should participate in the earnings of the company through dividend
distribution. Consequently as at the calendar year 2016, the Company has distributed over 75% of current year's profit, that is
$165.2m up from $140.3m distributed in 2015.

We are pleased that external improved market conditions have positively impacted our profitability. However it is our internal market
activities such as new products and services that have significantly impacted on the Group's core revenue streams especially in light
of a full year's impact on new business line, notably the JCSD Trustee Services (Repo Division). (Cess Revenue and Listing Fees). We
expect that the renewed business and consumer confidence and with the number of new initiatives planned, the Group will see
continued growthin its diversification efforts.

UPDATE ON THE IMPLEMENTATION OF THE GROUP STRATEGIC PLAN

As itexpected, as the Exchange engaged in ensuring that the 2015-2017 strategic plan was realized, there was an imperative to review
our targets and key objectives. We are pleased with the progress made but are convinced that we must continue to push for
sustainable growth and development and take advantage of the changing needs of our marketplace. We are also of the view that we
must seek to develop products and services which will create demand.

We are committed to this process and are pleased to report that many of our targets have been achieved and we are on track with the
others. The Exchange's strategic plan which seeks to highlight rolling targets for the period will span 2016-2019 are reflected on next

page:

(Cont’d on next page)
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STRATEGIC PLAN 2015 - 2017
PURPOSE-DRIVEN INDICATORS & TARGETS

(A) Jamaica Stock Exchange

PERFORMANCE 2016 2016 2017 2018 2019
INDICATORS TARGET Actual

1. Value of $38.2B $53.5B $43.5B S56B $67.2B
Transactions /year

2. Net Profit S$43M $175 S49M S63M $75.6M

3. Net # New Listings | 34 12 16 25 30
/year

4. Amount of Capital | S3B S9B $15B $23B $27.6B
Mobilized

5. Return of Equity T+3% T+23.7% | T+13% T+13% T+15%
relative to T-bill

(B) Jamaica Central Securities Depository Group
PERFORMANCE 2016 2016 2017 2018 2019
INDICATORS TARGET ACTUAL

1. Net Profit SM $79.9M $138.6M $132M $125M $150M

2. Returnon T+22% T+44% T+37% T+25% T+25%
equity (
relative to T-
Bill)

3. Trustee 60% 65% 68.3% 70.0% 75%
Market Share-
Non Govt.
bonds & Unit
Trusts)

4. Market $638B $801B $S830B $S900B $900B
Capital SB

5. Registry 51% 47% 53% 70% 70%
market share,
%

6. Value of $1.46T $1.04T $1.13T S1.6T $1.3T
securities in
custody ST

7. # of Trustee 70 65 73 82 90
Clients

(Cont’d on next page)
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The JSE continues to work towards meeting our major strategic
objectives which are aligned to making the market efficient,
customers satisfied, creating value for our shareholders and
ultimately creating a sustainable business model which will lend
itself to long-term profitability of the Group.

Overthe lastthirteen (13) years the Company has pursued a path
of revenue diversification of its products throughout the
Exchange and its subsidiaries. The results of this effort are seen
in the Group's reaping the benefits from the profitability of the
JCSD Trustee Service and Registrar Services and from other
initiatives that are making a significant contribution in the
operating revenue of the Company. In 2016 Fee Income
increased by $127.4 or 38.6% over 2015. Cess revenue and
Investment Income, which are usually considered to be the two
major sources of revenue of the Group, increased by 9% and
22% respectively or a cumulative improvement of $37.7M.
Other areas of the revenue combined marginally improved by
$2M, which resulted in a net improvement in revenue. We are
pleased to inform that for the first time since its inception e-
Campus showed a small net profit.

The Group's Financial Statements reflect an improvement in
revenue (notincluding interestincome) of $157.5M or 22%. The
market benefited mainly from our diversification efforts.

Most areas of expenditure increased over the prior year, with the
total moving from $495.9M in 2015 to $582.9M in 2016, which
represents $87M or 17.5% increase in expenditure. Detailed
explanation is provided further in this analysis.

The profitability of the Group improved generally when compared
to the prior year. Profit after taxation reflects a significant
improvement of $223.6M up from $175M in 2015. This is due
mainly to improved market activity, which was primarily caused
by generally settled economic conditions during the year.
Investmentincome in 2016 Fee increased by $9.4 or 22.2% over
2015.

Vision, Strategies and Priorities

The vision, strategies and priorities of the individual
companies that comprise the JSE Group, namely the Jamaica
Stock Exchange, Jamaica Central Securities Depository and
JCSD Trustee Services, are complementary and aligned to the
overarching objective of consistently generating an
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acceptable return on investment for our shareholders,
facilitated by providing to our customers an innovative,
transparent and customer-oriented world class Exchange and
Securities Depository.

Our 2020 Vision: To be aninnovative, transparent and customer-
oriented world class exchange, operating in over five (5)
countries in the Garibbean Region; has over 100 listings and
contributes significantly to capital expansion while consistently
generating satisfactory returns to our shareholders.

Our Priorities:

* Grow Core Business through Innovation

We continue to pursue a path of growing the Group by
ourthrustinto market education, the development of new
products, the opening of new markets and the provision
of better service to our customers and stakeholders. In
keeping with our vision of being the premier securities
market in the Caribbean, the Exchange will vigorously
target the Region for new listings on the main and junior
markets. The Group also has begun its efforts to work
more closely the Exchanges within the Caribbean and
these efforts have resulted in significant reduction in
expenditure.  With our commitment to examine and
exploit market opportunities wherever they are, we are
now laying the foundations to have our presence in
United States and Canada through diaspora
engagements and other business relationships which
have been formed.

Through market education the Group aims to retain
current investors and attract new ones, as we recognize
that expansion will not be successful in the long-term
without an expanding pool of financially-educated
investors. Recognizing that attracting new players to the
market must be supported by new and existing products
that are driven by customer demand, the JSE is treating
this as an imperative. Through industry collaboration
with organizations such as the PSQJ, Securities Dealers
Association and the Small Business Association we
expect to effectively bring about positive changes to the
securities market. While we believe that the Group's
initiatives will result in more vibrant trading of securities
onthe stock market as well as a more diversified revenue
stream that will augur well for the medium to long-term
growth and profitability of the Group, we understand that
these initiatives cannot be pursued unless they are driven
by external demand and so we aim to listen to our
customers.

(Cont’d on next page)
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o Continued Diversification in Related Business Lines
We continue to diversify our activities into current,
relevant and related business lines. The path has taken a
two pronged approach, that of nurturing new business
lines  within the context of continuous review of those
operations, while at the same time putting in the
necessary infrastructure to encourage the development
of other products and services. The decision taken by
the Group to diversify its revenue stream is generally
bearing fruits, measured by the contribution to profit.
New product offerings by the JCSD's Registrar Services
Division and the JCSD Trustee Services have met with
success and continue to make significant contributions
to the bottom line. These product lines are still in their
early stages and have the ability to grow even further.
The provision of superior products and services
compared to that of our competitors are the avenues that
are being pursued to arrive at market penetration and
growth. Driven by a market survey in 2015, we are re-
engineering our offering in the e-Campus Division to
allow for better market product acceptability as well as
asset utilization. This we believe will redound to
profitability of that division.

Summary of Long Term Vision includes:

> Offering regionally and globally diversified capital
market products

> Commitment to high standards of transparency and
governance

> Continuously improving shareholders' value

> Setting a strong foundation in all critical divisions and
subsidiaries to allow for long-term growth and
development

> Enhanced attractiveness of the equities market to
investors and businesses

> Participation in the development of the Fixed
Income Market

> Strong internal competences

> Being among the top employers of choice in Jamaica

> To be considered a partner that is essential to
nation building

> To forge key regional and global partnerships in
furtherance of these goals

> Consistent operational and overall profitability

Summary of Our Performance Measurements

> High Customer and Employee Satisfaction
> Financial measurement including growth and
profitability targets, net profit and return on equity
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> Diversification of products and services scoring a
50:50 split with progressively less emphasis on
equities contributions in each year

> Increase in listings on the Main, Junior, USD Equities,
and Bond Markets

Overview of the Business

Both the Jamaica Stock Exchange and its subsidiary, the
Jamaica Central Securities Depository, are licensed to operate
by the Financial Services Commission. The JSE and JCSD
operate electronic trading and settlement platforms respectively
through a service licensing agreement with providers, Trayport
Limited and Percival Limited. The trading and settlement
platforms allow for greater product offerings and enable us to
maintain competitive pricing for the services that we provide to
the market place. Within 2017 we will be changing our electronic
trading platform and expect that the move will lead to long-term
acceptance and efficiency.

Memberships and Accreditations

Subscribes to the World Federation of Exchanges
(WFE)

Member of the Americas Central Securities
Depositories Association (ACSDA)

Partners of Sustainable Stock Exchanges (Global
Initiative)

ANNA Partner (Securities Numbering Agency)
Designated Exchange in Canada

e-Campus has been:

> (CPD Certified, UK; approved by the Financial
Services Commission;

Registered by the University Council of Jamaica
(as a Tertiary Institution) and

Approved by the Ministry of Education and
Also accredited by the General Legal Council of
Jamaica for its Law Course

>

>
>

Market Depth

* 63 listed companies offering sixty-five (65) Ordinary
Securities (33 listed on the JSE Main Market, 29 listed on
the JSE Junior Market and 3 listed on the US Dollar
Equities Market) and seventeen (17) Preference
Securities (12 listed on the JSE Main Market, three listed
on the JSE Junior Market and two listed on the US Dollar
Equities Market). Four corporate bonds are listed on the
Bond Market. Trading activities are concentrated mainly
around the Ordinary Shares.

(Cont’d on next page)
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® The JSE is the primary venue for the raising of equity
capital in Jamaica. The total market capitalization
(main and junior markets) as at December 2016 was
J$800.86 billion. The top five stocks represented
52.49% of overall market capitalization.

The JSE maintained seven indices during 2016:

() The JSE Main Market Index

(i)  The JSE All Jamaican Composite
(iiiy The JSE Select

(iv) The JSE Cross-Listed Index

(v)  The JSE Junior Market Index

(vi) The JSE Combined Index

(vii) The JSE US Dollar Equities Index

The JSE Main Index is a market-weighted index
comprising ordinary shares of all listed companies.
The All Jamaican Composite Index measures the
performance of Jamaican Companies only while the
JSE Select Index measures the performance of the
JSE's 15 most liquid securities. The JSE Cross-
Listed Index measures the performance of the
companies that are also registered outside of Jamaica
and the JSE Junior Market Index measures the
performance of the companies listed on the Junior
Market. The JSE Combined Index measures the
performance of all the companies listed on the Main
and Junior markets. The JSE US Dollar Equities Index
measures the performance of all the companies listed
onthe US Dollar Equities Market.

* JA$9.9 billion was raised from the companies that
listed securities in 2016 and a total of JA$5.8 billion
has been raised by the companies listed on the Junior
Market since inceptionin 2009.

Market Operations & Trading

Notable improvement was recorded in the market activity
in 2016 in comparison to 2015. All markets, Main,
Junior & US Dollar Equities Market recorded marked
improvement in their market statistics in 2016.

Main Market

As at the end of 2016: the JSE Index advanced by 41,584.51
points or 27.60% to close at 192,276.64 points, per Chart 1
below. The All Jamaican Composite Index increased by
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42,776.24 points or 25.56% to close at 210,139.49 points; the
JSE Select Index increased by 1,424.03 points or 28.60% to
close at 6,403.77 points; and the JSE Cross Listed Index
increased by 1,597.00 points or 320.00% to close at 2,096.06
points in comparison to the 2015 year end closing indices.
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Market capitalization of the Main Market amounted to $697.45
billion at the end of 2016. This was an increase of $81.85 billion
or 13.30% from the start of the year.  Please view the chart
below for more detail.
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The Main Market (inclusive of block trades) recorded a total of
30,698 transactions with volume traded of 3.36 billion units that
were valued at $48.45 billion.  This represented an increase of
41.03% in the number of transactions, a decrease of 18.40% in
the volume traded and a decrease of 25.06% in the value traded
in comparison to prior year. For the year under review, the
following was recorded in the market statistics (excluding the
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block market): the number of transactions and value traded increased by 41.03% and 24.98% respectively while the volume traded
declined by 3.79% when compared to the market activity of 2015.

The charts below reflect the trading activity on the main market (excluding blocks) for 2016 compared to 2015. On the block market
in 2016, block trades amounted to 14, an increase of 40%, volume traded amounted to 1.55 billion units, a decrease of 30.69% and
valued traded amounted to $22.92 billion, a decrease of 48.17%.
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The performance of the market for 2016 was also captured in the advance/decline ratio, which indicated that a total of thirty-five
stocks advanced while four declined. The average price appreciation was 40.71% for the ordinary stocks in the Main Market partially
as aresult of eight companies reflecting significant price increase of more than 50% for the year; one company increased in price by
over 300%. Presented intable 1 are the top ten advancers and decliners of the Main Market for 2016, while the succeeding charts
indicate the recent five years of JSE trading history of the main market.

Table 1 - Top Advancers and Decliners for 2016

WINNERS LOSERS

Company % Change Company % Change
Trinidad Cement Limited 320.00% Cable & Wireless Jamaica Limited (47.83%)
Palace Amusement (1921) Co. Ltd. 124.68% Ciboney Group Limited (14.29%)
Caribbean Cement Company Ltd. 82.87% 1834 Investments Limited (7.69%)
Jamaica Producers Group Limited 78.65% Salada Foods Jamaica Limited (0.23%)
Kingston Wharves Limited 76.14%

Berger Paints Jamaica Limited 75.00%

Barita Investments Limited 57.89%

PanJam Investment Limited 50.64%

GraceKennedy Limited 48.76%

Jamaica Stock Exchange Limited 47.85%

43



“Providing A Fair, Efficient and LIPA | —
Transparent Stock Market” ' AN AL aerowt

JSE GROUP
2016 Management's Discussion and Analysis

Junior Market
The JSE Junior Market Index increased by 802.66 points or 44.82% to close the year at 2,593.71 points.

The Junior Market welcomed the listing of seven new securities during the year, bringing the total listings to thirty-four securities.
Market activity on the Junior Market recorded an increase of 100.36% in the number of transactions, a decrease of 54.40% in the
volume traded and a decrease of 50.13% in the value traded. The number of transactions amounted to 15,536 trades, the volume
traded amounted to 590.81 million units and the value traded amounted to $3.70 billion in 2016. As at December 31, 2016, market
capitalization of the Junior Market amounted to $103.42 billion. This was anincrease of $35.52 billion or 52.31% from the start of the
year. There were 251 days of trading in 2016 and 253 days of trading in 2015. The charts below reflect the trading activity in the Junior
Market for the year under review compared to the previous year.
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Charts - Five Year History of Comhined Market Data for the J$ Markets
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US Dollar Equities Market

In the US Dollar Equities Market, the total volume amounted to 59.63 million units valued at US$12.11 million in 2016. This was an
increase of 142.39% in the volume traded and an increase of 140.54% in the value traded when compared to the market activity in
2015. The number of transactions stood at 1,289, representing a 98.00% increase on the 651 trades in 2015. The JSE USD Equities
Index increased by 3.44 points or 2.14% to close at 164.50 points. Market capitalization ended the year at US$142.13 million, an
increase of 7.19% forthe year. There were three new listings on the US Dollar Equities Marketin 2016.

Bond Market

There were three new listings on the Bond Marketin 2016. The trading activity on the Bond Market for the year resulted in three trades
with a total value of $6.3 million.

(Cont’d on next page)
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The JSE Group Financial Performance
(Comparison for Years Ended December 31, 2016 & December 31, 2015)

() Revenue
Operating Revenue of $865.8 million in 2016 reflects an improvement of $157.5M or 22.2% increase over 2015. There was
positive growth registered in all major revenue areas with the most positive change in Cess, membership fees, retail
repurchase agreement registrar and trustee services. The diversification of the revenue streams is proving to be successfulin
providing a steady and predictable revenue source and a significant portion of the Group's revenue.

The following table and charts provide a visual representation of the revenue structure of the JSE Group, which primarily
derives income from trading and settlement, listing fees, pledge fees, investmentincome, trustee services, registrar services
and other related activities.

TABLE 4: JSE GROUP REVENUE (INCLUSIVE OF INVESTMENT INCOME)
PERIOD 2012- 2016

GROUP REVENUE 2016 2015 2014 2013 2012
Cess 330,229,000 | 301,882,000 68,632,000 70,373,000 | 265,164,000
Fee Income

Annual Listing 63,296,524 49,612,390 49,344,448 38,849,344 43,969,327
Initial Listing 6,915,162 4,549,360 3,423,808 5,010,778 583,547
Supplementary

Listing 2,016,254 497,144 337,682 109,433 209,501
Members &

Y 430,000 375,000 1,624,175 1,000,000 56,390,000
Transaction 31 766,185 45,009,747 13,902,102 28,959,401 31,629,694
Maintenance 12,238,260 8,972,863 3,733,047 3,381,940 3,423,600
Trade Data 5,479,766 4,945,769 4,027,054 3,467,314 3,788,900
Registrar 76,469,482 73,975,546 51,679,401 22,673,653 20,954,393
Trustee 158,316,544 | 104,519,850 67,850,000 56,082,997 26,429,174
Retail repurchase ~ ~ _
agreement fee 79,781,069 29,209,867

Membership Fee 18,533,064 8,155,697 2,716,833 1,433,600 1,854,000
Other Income

Regional

Conference 14,532,000 11,376,000 13,800,060 14,497,462 9,420,895
Other Income 65,778,048 65,209,697 56,178,940 45,480,538 40,483,360
Sub-Total 865,781,358 | 708,290,930 | 337,249,550 | 291,319,460 | 504,300,391
Investment

Income 51,808,000 42,424,000 42,362,000 56,455,000 38,166,000
Other Gains - - 147,000 27,000 5,931,000
TOTAL 917,589,358 | 750,714,930 | 379,758,550 | 347,801,460 | 548,397,391
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J5E Group Revenue 2016 | | J5E Group Revenue 2015
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e Expenditure
Expenses of $582.9M in 2016 represent an increase of $87.2M or 17.5% over the $495.9M in 2015. The Exchange
continues to monitor expenditure by applying tight procurement guidelines and seeking alternative and more effective
means of achieving the same objectives. Areas which showed significant increases over 2015 are highlighted below:

o Staff Costs
Staff Cost was $215.1m in 2015 compared to $273.4M in 2016 which represents an increase of $58.3m or 27.1%.
This movement was primarily driven by the an increase in staff complement driven by the introduction of new
business lines, salary increase of 6.5 % for 2016 and an end of year incentive of $30.7M which was awarded to staff
due to the Group's performance above budget and in keeping with the JSE Group's Incentive Policy.

¢ Professional Fees
Professional Fees increased from $35.3M in 2015 to $45.2M in 2016. This increase of $9.9m or 28.07% which is
primarily associated with strategic planning programme being implemented by the Group and which have borne fruits.

¢ Depreciation & Amortization
An increase from $18.3M in 2015 to $25.8M in 2016 representing $7.5M or 41% is due primarily to the increase in
assets purchased and revaluation of land and building during the year.

(i) Net Profit
The parent company's profit for 2016 was $175.0M inclusive of $90m dividend income from subsidiary and the profit from its
subsidiary was $138.6m. Upon consolidation the Group recorded a Net Profit for 2016 of $223.6M. This performance was
above the profit of $175.0M recorded in 2015 due primarily to a 27.8% increase in revenue. Expenditure increased by 17.5%.

(Cont’d on next page)
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(iii) Earnings Per Share
Basic earnings per stock unit is calculated by dividing the profit by the weighted average number of stock units. The weighted
average number of stock units in 2015 is 701,250,000 and represents the total ordinary stocks on issue at no par value. The
basic earnings per stock unitincreased from $0.25in 2015t0 $0.32in 2016.

(iv)

Revenue Reserves

The Group's Revenue Reserves increasedin 2016 to $392.2 million from $329.5millionin 2015.

Table 5: Five Year Key Financial Highlights

($S000) 2016 2015 2014 2013 2012
Revenue 917,589 750,715 379,612 347,775 542,467
Expenses 582,853 495,930 383,788 349,614 360,960
) A
Surplus derived 223,589 174,953 3,128 5,674 129,903
from Operations
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Market Conditions and Outlook

(This section contains certain forward-looking statements that
contain elements of Management's best evaluation of current
conditions and likely future events).

According to a World Bank report, Jamaica has seen growth in
the economy over the last three (3) years including 2016 which
saw a GDP of 1.7%. The forecast for 2017 is a growth of 2%
aided by a pick-up inthe US economy, low oil prices and areform
on investment climate. As the new government has
demonstrated that it intends to continue with the IMF
programmes started under the previous administration aimed at
improving the economic landscape, this should redound to
growth in the capital markets. The recent released report on
business and consumer confidence shows that these two
sectors are still hopeful that there will be growth in the economy
and the JSE Group will capitalize on this. We have and will
continue to put in place the necessary infrastructure in order to
attract new business and retain the market we currently have.

Partnership/collaborations

We have benefitted from our partnership with the government
and we will continue to engage them as we encourage SME and
others to list and otherwise participate in the market. We see as
critical our continued dialogue with the government for the
development of a Real Estates Investment Trust (REIT)
environment, the listing of government of Jamaica securities and
the divestment of government assets through the market as
other steps in the development of Jamaica's financial landscape.

Our partnership with the IDB Multilateral Investment Fund on a
US$ 1.1M project aimed at 'Promoting Access to Equity
Financing to SMEs through the Junior Market' is on track and we
have successfully delivered on this project. The programme has
so far stimulated more interest in the equities market which will
ultimately lead to more listings and more persons investing in the
market. The Exchange takes this opportunity to thank the IDB for
this timely intervention.
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The JSE Group expects to see a steady growth in the market in
2017 evidenced by more transactions across the floor of the
Exchange. However of more significance is our expectation that
more transactions will be processed through its Registrar and
Trustee Services Division. Our expectation is that 2017 will be a
year not without challenges locally, but throughout this period we
believe we must and will develop the infrastructure that is
necessary to equip the Group for long-term growth and
sustainability.

The Jamaica Stock Exchange (JSE) is committed to ensuring
that its operations compliment and enhance effective
environmental practices. We take pride in the fact that the JSE's
building is a heritage site (being an annex of the Myrtle Bank
Hotel) therefore our building is maintained to preserve the
architecture for posterity. Within our operations, we are mindful
of the positive impact of proper environmental practices on our
internal and external surroundings and consequently, have been
working to operationalize our business continuity plan which
heavily involves issues relating to the environment.

Based on the fact that the JSE is in close proximity to the seventh
largest harbour in the world, we are guided by environmental
regulations and good governance in our waste disposal
practices. Additionally, as part of our community project we
sponsored a ‘clean the harbour campaign' thereby increasing
community awareness.

For further information and in keeping with the JSE Listing
Requirement, financial information is also available on the JSE
Website www.jamstockex.com. We invite you to visit our
Facebook page at :www.facebook.com/jamaicastockexchange.
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The Regulatory & Market Oversight Division
2016 Year In Review of JSE's Regulatory Activities

As is customary, the Jamaica Stock
Exchange's (JSE) Annual Report presents
the perfect opportunity to provide our
stakeholders with a year in review of
undertakings of the Regulatory and Market
Oversight Division (RMOD) during the year.

| Mr. Andre Tulloch (r),
Deputy CRO (Acting) of
the JSE, handing

Mr. Oliver Townsend,

In 2016 the RMOD continued to satisfy our
core responsibility of ensuring compliance

with the rules and regulations of the Jamaica CEO of Knutsford
Stock Exchange (JSE). During the year we Express, the Junior
continued, though the application of our Market Rule Book at
i identi = the Knutsford Express
processes, to timely identify and resolve P

breaches as well as sensitize market Listing Ceremony.

participants on their obligations under the
JSE's Rules, by the use of appropriate
mechanisms.

Table 1 - Performance Indicators

Performance Indicators

Arising from the abovementioned activities, Activity 2016 2015 2014
the RMOD continued to maintain a case Compliance and Market Surveillance Issues handled 303 205 238
closure rate of over 90% despite an increase
. . Percentage of regulatory/compliance Issues Closed 95% 95% 98%
in the number of compliance and market
surveillance issues handled in 2016. In this | Total Number of Enforcement Actions 60 60 31
regard,’ the RMOD in 2016 _handle,d 303 Member-dealers timely filing of Monthly Statements 93% 95% 97%
compliance and market surveillance issues
Compared to 205 in 2015. Further Member-dealers timely filing of Quarterly Statements 94% 100% 98%
pomparatlve details of performance Member-dealers timely filing of Audited Statements 75% 58% 85%
indicators over the years 2014 -2016 are
showninTable 1 > Main Market Companies timely filing of Unaudited Statements 94% 95% 96%
Main Market Companies timely filing of Audited Statements 73% 78% 80%
Operational Activities Main Market Companies timely filing of Annual Reports 56% 86% 79%
The RMOD S 0perat|0na| activities Span Junior Market Companies timely filing of Unaudited Statements 96% 95% 87%
several areas, which are Member-Dealer
. . . Junior Market Companies timely filing of Audited Statements 69% 87% 77%
Regulation, Listed Company Compliance,
Market Surveillance Enforcement Dispute Junior Market Companies timely filing of Annual Reports 74% 68% 48%

Resolution and Risk Assessment. During the
yearthe RMOD undertook several activities in relationto each area, which are detailed below:

1. Member-Dealer Regulation

In 2016 the RMOD identified Fifty-Three (53) compliance and market surveillance issues concerning member-dealers. These issues were
identified through activities relating to reviews of member-dealers financial filings, monitoring of trading activities on the JSE, inspections and
monitoring of member-dealers compliance to applicable rules of the JSE. In this regard, the RMOD in 2016 reviewed Two Hundred and Four
(204) financial submissions from Member-Dealers, which included Monthly, Quarterly and Audited Financial Statements and conducted six
(6) on-site inspections. Other engagement by the RMOD in 2016 included providing timely reminders to Member-Dealers on JSE Rule 229 -
Business Continuity and Contingency Plan (BCCP) reviews and JSE Rule 225 Insurance renewals.

(Cont’d on next page)
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Arising from the RMOD's engagement with Member-Dealers on their
financial filings, which included notifying member-dealers of
outstanding financial statements, member-dealers have continued to
maintain a timely filing rate of over 90% for Monthly and Quarterly
financial filings. Itis also worthy to note that in 2016, Member-Dealers
timely filing rate for Audited Statements improved to 75% from 58% in
2015.

2. Listed Company Compliance
During the vyear, listed companies submitted a total of 1,315

submissions (2015; 1,238), which were reviewed by the Division.
These submissions related to financial reporting, notices concerning
trading by insiders and corporate actions concerning issues such as
dividend payments amongst others. Stemming from the review of the
aforementioned notices as well as market surveillance activities, the
RMOD in 2016 identified Two Hundred and thirty-one (231) issues
concerning listed companies. The RMOD in 2016 also continued its
sensitization of listed companies on their obligations under the JSE's
rules via the issuance of reminder notices. In this regard, the RMOD
circulated 353 (2015; 312) reminder notices concerning financial
filing, corporate governance and mentor agreement renewals. In 2016
the RMOD also convened eight (8) orientation sessions with newly
appointed Company Secretaries and Mentors of Listed Companies to
sensitize as to their role and the JSE's requirements.

Arising from the RMOD's engagement with Listed Companies on their
financial filings, both Main and Junior Market Companies continued to
maintain a timely filing rate of over 90% in respect to unaudited filings.
It is also worthy to note that in 2016, the timely filing rate for Junior
Market Companies' Annual Reports improved from 68% in 2015 to
74%in2016. The RMOD's engagement with Listed Companies in 2016
also saw a decrease in the tally of listed companies that provided late
notices to the JSE concerning dealings by insiders. Our engagement
also resulted in all listed companies, except one, satisfying the timeline
requirements of providing notification of corporate actions relating to
dividend payments and stock splits. The RMOD also saw a 100%
compliance rate for Junior Market Companies' Mentor Agreement
Renewals and an 85% compliance rate to JSE Rule 414 concerning
Corporate Governance Guidelines review.

3. Market Surveillance
The RMOD's market surveillance routine involves examining daily

trading activities on the JSE to detect market infractions and the
generation of Exception Reports. In 2016, the RMOD formulated 25
(2015:32) Exception Reports based on its market surveillance
activities, which aided in identifying issues as noted above for Member-
dealers Regulations and Listed Companies Compliance. It is also
worthy to note that the RMOD's operations in this area assisted in
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identifying five (5) issues that were classified as “Other Compliance and
Market Surveillance issues,” which are issues that are attributable to
other market participants who are not classified as a member-dealer or
listed company.

4. Enforcement
The Division's enforcement activities involve levying fines, delisting and

suspension of market constituents. In 2016 the Division administered
Sixty (60) enforcement actions and levied fines amounting to $9.2
million.

5. Dispute Resolution
For 2016 the RMOD handled 14 (2015: 6) complaints through its

Dispute Resolution processes and closed all except one (1).

6. Risk Assessment
The RMOD's Risk Assessment applies to all area of its operations and is

supported by examinations from the JSE's Internal Auditors. For the
year under review JSE's Internal Auditors conducted one (1)
assessment of the RMOD's operations.

7. Other Operational Activities
In promoting awareness of the JSE's regulatory programme, the RMOD

releases recurring publications that provide updates to the market on
the Division's regulatory undertakings. During the year, the RMOD
released via the JSE's website twelve (12) Monthly Regulatory Reports
andtwo (2) Newsletters.

In addition to the above, the RMOD also participated in the review of
circulars concerning Initial Public Offerings and Takeover Offers. For the
year, the RMOD examined Eighteen (18) prospectuses, Two (2)
Takeover Bid Circulars and Four (4) Directors Girculars while upholding
its review turnaround cycle of two (2) days.

Closing Remarks
In closing, the RMOD wishes to thank all its stakeholders for their input

and assistance, which allowed the JSE's regulatory arm to realize the
abovementioned operational activities for 2016. We also wish to thank
specifically the Regulatory & Market Oversight Committee (RMOC) and
the wider JSE's Board for their continued commitment to ensuring a
robust and conformable stock market.  Much respect and
acknowledgment is also extended to those investors in the market who
have engaged the RMOD and were involved in ensuring that the market
operated on sound principles of transparency. For 2017 we anticipate
the continuation of this support from all and commit to delivering
performance that assures the Exchange maintains an effective
regulatory programme.
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SHAREHOLDINGS

Top 15 for Jamaica Stock Exchange

As at December 31, 2016

Name Joint Holders Volume Percentage
SAGICOR POOLED EQUITY FUND 84,911,790 12.10
Client total ownership 84,911,790 12.10
VMWM (PRINCIPAL TRADING A/C) 51,000,000 7.27
404,750 0.05
Client total ownership 51,404,750 7.33
M/VL (PRINCIPAL TRADING A/C) 26,125,000 3.73
25,125,000 3.58
Client total ownership 51,250,000 7.31
SAGICOR INVESTMENTS JAMAICA LIMITED 51,000,000 7.27
Client total ownership 51,000,000 7.27
SCOTIA INVESTMENTS JAMAICA LIMITED 51,000,000 .27
Client total ownership 51,000,000 7.27
JMMB SECURITIES LTD. HOUSE ACCOUNT #2 51,000,000 7.27
Client total ownership 51,000,000 7.27
GK CAPITAL MANAGEMENT LIMITED 51,000,000 7.27
Client total ownership 51,000,000 7.27
BARITA INVESTMENTS LIMITED 51,000,000 .27
Client total ownership 51,000,000 7.27
MAYBERRY CO A/C 120008 51,000,000 7.27
Client total ownership 51,000,000 7.27
NCB CAPITAL MARKETS LTD. A/C 2231 50,960,035 7.27
Client total ownership 50,960,035 7.27
STOCKS AND SECURITIES LTD (ALPHA) 35,387,795 5.04
Client total ownership 35,387,795 5.04
JCSD TRUSTEE SERVICES LTD - SIGMA OPTIMA 18,649,200 2.66
Client total ownership 18,649,200 2.66
PA.M. LTD. - JPS EMPLOYEES SUPERANN.FUND 10,525,710 1.50
Client total ownership 10,525,710 1.50
COLIN P TWILSON5000.0001% 10,200,000 1.45
Client total ownership 10,200,500 1.45
ATL GROUP LIMITEDPENSIONFUND TRUSTEES
NOMINEE 10,000,000 1.43
Client total ownership 10,000,000 1.43
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SHAREHOLDINGS

Executives Holdings for Jamaica Stock Exchange
As at December 31, 2016

Name Joint Holders Volume Percentage

MARLENE STREET FORREST

1656248 150,000 0.02
150,000 0.02

ROBIN LEVY

1903798 250,000 0.04
250,000 0.04

SUZETTE MCNAUGHT

1300367 Minette McLeish 75,000 0.01
75,000 0.01

SUZETTE WHYTE
1902956 Felix Whyte 50,000 0.01
50,000 0.01
NEVILLE ELLIS 10,000 0.00
Judth Vynel Ellis 10,000 0.00

Directors Holdings for Jamaica Stock Exchange
As at December 31, 2016

Name Joint Holders Volume Percentage
Derrick McKoy 666.170 0.0949
1187145 Grace McKoy 666.170 0.0949

ALTERNATE DIRECTORS

EDWIN MCKIE SELF
Key Members Holdings 1,250,000 0.1783
Connected Party Holdings 0.00 0.0000
Combined Holdings 1,250,000 0.1783
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SUBSIDIARIES' REPORT FOR 2016

OVERVIEW

The JCSD Group, comprising JSE Subsidiaries Jamaica Central
Securities Depository Limited (JCSD) and JCSD Trustee
Services Limited (JCSDTS), continued the annual trend of
growth, increased revenue and contained expenses to result in
improved profitability and an enhanced capital position at the end
0f2016.

FINANCIAL ANALYSIS

All revenue lines showed year-over-year increases due to
increased business in 2016. The year's total revenue of $422m
represented a 34% improvement over 2015. The largest revenue
increases were in Trustee Fees, which increased by 51% as a
result of growing trust portfolios and an increased number of
clients, and Retail Repo Fees, which increased by 173% as
reflective of the first full year of the service being offered. These
combined JCSDTS income lines now comprise approximately
56% of total Group revenue for the year. As the Exchange
continued to experience robust trading during 2016, JCSD's
share of Cess Revenue accordingly increased by over 9% while
Membership & Users Fees, which includes Registrar Service
Fees alsoincreased marginally over prior year.

The Group's total expenses of $229m for the year represented a
20% increase over 2015, largely due to increased personnel
costs from staffing the new Retail Repurchase Services
Department for a full year and increased property expenses and
professional fees. Expenditures were largely within budget
throughout the year. Group After-tax Profit of $139m for 2016
represented a 58% increase over the previous year. The
consolidated year-end balance sheet reflected a strengthened
capital position, with equity increasing by 20%, while Total
Assets increased by 50% to end 2016 at $457m. An interim
dividend of $90m was also paid to parent company, the Jamaica
Stock Exchange, during the year.
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OPERATIONS

The Group continues to place heavy reliance on its technical and
human resources to maintain efficiency and high customer
service standards. Work has been done to customise the
depository's main operating system for cross-functional
utilisation. There were new hires, targeted training and some
cross-training during the year. Internal audits conducted by
PriceWaterhouseCoopers supported the process reviews that
were done throughout the year, to facilitate the management of
the risks associated with the increasing size and variety of new
business being undertaken.

CONCLUSION & VISION

The Group continues to add value to the financial service
industry and investing public, as evidenced by the high level of
repeat business noted. We plan to continue growing our range of
services organically and profitability in contributing positively to
the JSE Group's financial success.

in Andrew Levy
General Manager & Company Secretary
- JCSD and JCSDTS
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INDEPENDEMT AUDITOR'S REPGRT

Ta the Members of The Jamaica Stoch Exchange Limited

Dpinion

Wi broee angdibosd e sescrale Hirsocal sooleroenls el The Jameniza Slock Sxchar e Dirnibed £l
o pany ard the corsolidazed financial stazemznts of he omparre andd b subsid aries cthe Groop,
wrich corprise the separats and consclidated =zzteme-tz of fiaancial positicn &5 at Decermber 31,
M6, the Aeparzke and ronsalidsiec statemests of prefic oo ngs And Sther o prehensive nonmme,
changes in cio by and cash s e The swear ndn eoedes, andl malos, compeising sigenilisant
ool iy el e ond aleer capla - abory infarmaliza,

In cur opinicn, the socomparying separats 2nd consal datsc firsncial statzments give a orue and fsir
vew af The nangld! positon Gf Boe Campany a3 b= Sroug 3s at Becambar 241, 2008 and of 05
separabs and  ccnscelicaled Himincial portermance an:l ciah Heves oo e yoar Lhin cadod o
gocurdaree el Inle s palicowl Firgncial Feporling Slandscs COF 5 cnd Whe dargicar Camnpa ies sel.

Basls far Opinlan

e cerducled cur o acslic i aconrcancs with Ibernalional Stanci ria oo sudliticn MIEAasTL Dur
senpur s lilies vides Lrose skzndards are Tae her Sescribed in e Acditor’s Rescowsioifitizs for ne
Awdit of the Fnancial Statemenis zzotion of cur report. We are independent of the Compa-y and the
Group in arsercanars with the irternaticnal E-hics Stendacds Hoaoo for Acccuntants' Uade of E-hics for
Sreleesimnal secaurtanss (1 SH& o™y and e = aus fo Bied s ooqer cb=w sl ressansililiors n
Socurdarse il e IESGS Code, W caclicws Loal U aedis ewidene: woe haee abezsines Ts safliziznl
and zpproprizte to provide o 2asis for our np'nicn.

Key Sudit Matters

g Al b omatters ane These malters hal, inocwr peabessiomal jodg e snl, weere ol mnsl sign lcandr n
anr audil el b sesspcbe are consclidebed Tiearr ol slale=enls a8 e careenl pericads "hese e s
weare ado-ezsead i the contest of coracdic of b2 zeparate and censclidated fnoncial stazementz 55 8
wimale, Aanc in formni-3 our opinics thereen, Aad ws do o saf 2ooeide & sepa-at= opitinn oa these
~athers, For <&2h mather heloe Sur desoriz 1 of hos Gur 20T sddresssd b nathe - is providss n
Lhal corrlial .

W= havs fulfilled t-e rsspe-siziltizs descrites in b2 Auditor's Nesgorsiiitias for ke Aot of tne
Pinanaial Brateeeends section of o repnet, nelnding inorslation ta baese maters, sccardicgey. nao
cudil i=oudes e porTurmeanee G procedos cs des goed Lo eespeeed booog gescessicn. ol Lhe isks ol
“raterial isstacemraent of the “noancia staternents. The resclbs of our audt procecorss, incloding the
arocedures performed b0 azdress fhe matte-s balow, prov de the bazis fe- our sudit opi-ic- on the
FnonmpaTying financia stars ents,

(Cont’d on next page)

A member firm of Ernst & Young Global Limited
Partners: Allison Peart, Linval Freeman, Winston Robinson, Anura Jayatillake, Kayann Sudlow
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INDEPEMDEMT AUDITOR'S REPORT CCOMTIMUED)

Ta The Mémbers ot The Jamalca Stock EXchange Limited (Continued

Koy Budit Matters (Continued)

Ky audit matter

Sllawance tar credit lossaes

Hewe aur audit addressed the key audit matter

L4 aegcriced in Aoats Rl Acrannfing
Eoimiores oo Jodgereends Cnder he szl an
Ailnyanae for Crecit Lossas in the “ina~cial
ool enls. irn delemining TIN5
recorded  for imzairmernt losses in the
finane 31 sta~sments, mAnageTsn" maksg
jusiamenls g d g i i cars of
impzirment. trst is, weetner thers are
inCica. s hal seggeal Lhare =iy BGoa
mea=.Jrable decreazs ir the e=timated fuzure
c33h flows frorm “Eoe wEhlss, for o sxarrple,
de’zull: nopeymren.s a-d advesrse soor arnic
conditines. MAaqanemant  AlRD mrEkes
selimales ol oo lise o lalare Cosh Hews Trom
impsired reseivab g5 =5 well a5 the biming of
sud e daalt s, s arial s Sxpirice v %
spplies wmere incicators of impairnsnt are
nrt abseryabls on nsiidnaly sgnificast
reeivdl ex el sirnilar choracleciskivs.

A member firm of Ernst & Young Global Limited

Asecssing the waluation of trads oo vables rogures
judgrran. ard we hdes revigasd and oosllznges e
assurrpfic-s wsed 2y mAacageneEnt B ocalculats the
e releivab s imgdirment dmaunk,

We tested agsd balance: where no prowision was
recncnised  Tno cstenmine Fothr 3E1ANCES WRTR
irwpaincd, This i uded werilyina il pav-ienks bod
Ceen receiver sinte the year-e2-d, =znd -eviewing
Fietoica pawmest pacheoag ang Ay o s nc g
with custormzrs on expectes sztile nsnt dates.

W sslecles a sareple gl T Lragto roge walils Ealinges
whars & provision for imaairme -t of trade receivaales
wasn recoanised and nltained Ac o oondsrabanding of
i age ezl g lizeals Ted Lhe jusdae el Inoonder
o svsliste t-e asprozratsness of trese jucgements
wip worifles whether Ba anges wars adnedes, ben
cusztomers’ historical aayment potbarns snd abeb-er
Ary poat year-end pavesnts had been receivsd ua ta
Jwe el al comaleling g audil precedue s, e Slsa
chtained zorrobarative evidarce inclucing
coresnnndlere e il cating Ay Slsputes sEbassn e
parlies inealves gl emps by noaesgernenl o recaver
the amcunzs c.tsta-ding anc on the cred't =tasus of
sipsificant counborparh os whess availat o

(Cont’d on next page)
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INDEFEMBENT AUDRITOR'S REFPORT (COMTIMUED?

Ta The Members of The Jamaica Stock Exchange Limited (Centinued)

Key Audit Matters (Continued)

Key audit matter

Allewance for credit losses (continued)

Heowe cur audit addressed the key audit matter

noagsrssing e dpeeprialersss ool Lhe ool
srovisicn Cor imaairment we also censidered the
crensisTeney ot marsgemant s Applicshinr a° paliey
Far recognisics  provsions  with The prior s2ar,
specifically weon-sidered:

i how ruch of prior vears' provizions had beear
Hril s&cl far hac delt weite affs curicg che yesr;
s

i1 prier sear prols ar ameslets relsasesd where 8
castome- haz peid.

Yaluation of financial instruments and fair value hierarchy

A5 ootaile:d a0 Mole # O lavestmont on
Securilies, the Zroups Tpeesbrenis oare
clagssi’ e 25 Ava lazle for 2ale and connprizes
O por Lol ol debl and eouily ireesbmen s,
[hese irstromerts are rreasured at “airva ne
wls e Lorrespinging L0 wdlud chasge
receanisec in abher comarshansiva incnma.
Waloalive cohinrgues nay beosobjeolive ane
necler Ass.mpticns shrut pricisg fartors.
Cmang oE r Chese &% amplicas Cauld resullin
zignificartly d'Fzren; valuas,

nre aud boaracod s cnmarissd, anannsk abhers, 2n
gaseseenl ol the  mechooulogy ane Che
AapriariaT=ness of Pae ovaluation node’s and inones
caes e wd o Treesbrnenls classivied as v sble Toe
zals,

D mudic procedutes incl. dec:

e dbtaning amnoandsrstandng of Ehe desige and
Irpl eentzh ar of The GLrocpls Cenbrsls ceer the
migdsurerizn. dard manggzimenl o valaslioe risk
i=rliciry ndspersdont orico wer fization,

A member firm of Ernst & Young Global Limited

(Cont’d on next page)
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INMCEPENDENT AUDITCOR™S REPORT (COMTIMUED)

T The Members of The Jamaica Stoch Exchange Limited (Continued?

Key audit Matters (Continueds

Fey audit makber

Valuation of financial instruments and tair value hierarchy {(continued?

Hew aur audit addres sed the key audit matber

Al aasels and Halzil Uss o sasicly Tair wale o
mzasJred ar discos=d n the fnarcial
slaterens are categarized withn L+ Tair
waluz -iara-chy based on bae lowsst eee
mput Eab is sigaiticant o the air valde -
m=asJrement whole: - Lewvel 1
cdalegorized  irweslrmenl wa walians Je
sarsd on qunted pricss unad ustsd; - Fotive
mrarkels, - Lewel 2 colecarizec inseslrmenl
wzluzt ans are :ased oo nther than ouactec -
orices irsluczd oweilhin Lawel L, Jwal g
chseryak = eritrer dicsstly ar isdirsstlhe, -
Lewe 3 colegarizer imeesoamerl wolodlicns
are nassd an ownchsereshls inpars for che
eyl

T

Gleca tae nherznt subpecthe tyoin The
wzluztarn of Level 2 znd Leval 3 invzsimerts
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erlicn CZ201% 5262001 mill aep The Group
aas no Level 3 fair value imeestments.

I zsditine, bae Groug determines whether

objective evidence of imaai-ment es'sts for
indiicia  meesksenTs,

5~ Tesling. Tor o ose eclion of pricing nouls used.

~hat rhey ware easternally sourced ard were
curec by irpullad inbe pricog mode 5

Yauing 100% of the Groups securit’zs
indeperdestly, e assosios whelemr The
valuationz serforTed by th= Sroun wers within
G g i Lol al: o i e ds hndaiald,

W Al ewd uato: the Sroep's assessmen, o
whebarr chjective evidence of impsirment
Eaisss for indivicudl insestnenss, oo plel ng
~hiz=  assesament we  considsred =0y
judgemenls  rrade By omondszmerl as L
cu~ent ecenac~in And credt corditions and
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A member firm of Ernst & Young Global Limited

(Cont’d on next page)
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INGEPEMDEMNT AUDITORS' REPCRT (COMTINLUED)

To The Members af The Jamaica Stack Exchange Limited (Continued)

By Sudit Matters (Continued)

Key audlt matter

Income tazes

Herwr cur audlt addressad the key audlt ratter

Lz detailed in Nete 2o
Estimaes  ama  Judgemsnts. uncaer the
sewcTicn srlatine to Taees, narertainting rvist
willi respecl e e inlerpreluden ol Loy
reqularics anc the Aol snd riming of
Pl Dbl incwnme, T roepocsabl s ey

ba<ng  <odin 2encs ot poss bls o ither ng
irterpretazions o° tae reguolations by tha
Laxa e ent Ty Al e relevant Tax SUTther by,
Scih zillererzes ol inlarpeladicn may anise
nn 3 wic s variety of issuss capending on chie
cancitics prevdiling in b Crou,

A member firm of Ernst & Young Global Limited

Acrausiing v W bosTed Hhe amicunts roranniFed As C.rrenT

a-d deferred ax. Toaecher with owr tEs
sprcda ists, we rnesiclered ary laroe coonnnsna
ilerns wTecliong Lhe eleclive lus rals ane
whetrer ar nok A7y curent year itgr s woulr
il zale g rcgui-crenl T Turlaer acoruals

We wralyses g s ollenged he sssormplions
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Lhe coevraoy ol seloalalicns, This tnclusod e
asgessment  of  correspondence  with  the
el anT tas aubaoritien, W akhs gaed o cLr
knowladae sno experience of the applization of
lacal legislation by the relevant 4. ortiss anc
courls inarder Lo cha leege Lz aosilioos laker
Ry ma-age ek,

We zlan Aszessed the drdary of Thie Branp's
discloseres ncleded ' Moles 13 ard 24 Lo 1w
*inanrial sta-=ments.
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INDEFENDENT &LDITORS REPORT {COMTINUED}

To The Members of The Jamaica Stock Exchamge Limited {Continuad)

Ciher infarmation imcluded in the Group's Annual Reporf

Cthe- information consizts o the infor-ation ing uded in the Sroup’s 2016 arnua Report ocher Ehan
F-=ceosclicsted * nans al s-atemsnts And 20 soditors report therean. MAa-agemne -t is res sonsit e for
L=colhesinborm 2L an, The Grogpts F21E Ancwal Bopearl s copoecled Lo e made aeatlalz e Laous a ler
b-=dete of this audizor's report.

o opinicran Lhe consalidulcd Tinancia stalerme - Ls does nol coger s clhzr infonmalizn and s sl
nt szarsss amy form af Assuranrs cnncliusne theren -,

I connestion wich vora_dit v° the conselicatec firancial stelenensls, oor responsitility is o ssd bs
nther néareeat arn identifis] Aows wirsn it aecames Svsilshle and, i odeing se, cansidacowhether Fhe
ulbior imfernclion is o malarially incesisone sl W wonsal dalsd Doaesial slaccamenss. o o
ke zdge obtained i- the sudit. or others se sppsars to be mratarizlly misstated.

responsibilities of Management ard the Board of Qirectors for fhe Separafe ard Conspolidsied
Financial Statemants

Hanzgene-t is -espo-siale for the preparatic- of financial staternerts -hat g we a frue snd Far visein
acooriance with IF K5 ans the Jsmaicar Corpanies 07, a~:d for sochomterna coabel a5 management
delenriresy is neogesay 0 enable e presoalion ol separale ane consal daled Tinancial =lelermneils
t=at are fres from material m s=ta-emient, west-ardiez -n frane nr =rrar.

|- prepating the zepa-ate and consolidaozed fina-cial statemerts, mstagersnt iz -espons’ble for
AssREAIPY e CamzEng's ans Bre Groop's aklity faocanti-ne asoa qgeing rancern, disclos nn. as
e icab e Less relaled Lo oawiog concern ared csing e aeing concern aas's of aezeandea unless
ranAgsment either inf2nds b2 1 qu date Fae Comoany or 102 Group o to ease coasrstions, or has na
vl e allernalivg .l e o s,

e Hoard of lirsctars s orespens bl for osverses g the Compasy's and tbs Sroups financia
FEPL N o s,

(Cont’d on next page)

A member firm of Ernst & Young Global Limited
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Elig Il‘i_l'lq a batier
WO E g Woho

Chartered Accountants

INDEPEMDEMT AUDITORS' REPORT {COMTIMUED)

To The Members of The Jamaica Stock Exchange Limited {Continued}:

Auditor's fesponsibiities for He Audit of the Separate gna Consaiiceied Finencial Statarmonts

C:ur ahjectives s2re tr nstaln reasonasle assirance Abols wWst-=r the s=parate a1 cansal dared
e al slalemmerrls as a0 webe o oare Tees reer rroleial rissbalcmenl, whelher douce e Teaad o erear,
anc tooissne A oand tors repart that incldes aor cpinae. easonatle assncence is 5 hgh leve o
desuranoe, Dot s nal a guasartee Lhal an audil corduelao in accorslanee wilh 15a% will aleaes coleel a
mderial mizstatzmant wezn il es s, Mizstatamraniys cznoariss from fraoc or error anc 8¢ considsred
ra-crial if, individualy oroin the aggrenate, taey cond ressonably be expeckss teoindf ueroe thie
vourranic decisions o asers Laker un e basis ool Lhese separale ol consolidubes linansiz|
=tat=m=nts.

Sueowerl of an o dil norvoocrnoe wl 15AS we exercise srofessiong judgmens and omairtain
professicnal skepticiam chro.ghous the sud T, We slso

+  ldenzify ane assess che rises: of materal omisstaterne-t of the sesarste and consal doted
f narns al s=staments, whathar doe tn frang or errar, 2es gne ans 2erfaren 2odit proced.rss
ressanrsive oo Lhose vishs s and cblan acdic svidescs el s sull doen. dnd aoproeps sle Lo
provwde a basis foo car op'nicn, The risk of rat dstecting & mste-iz] misssstemisnt ~ssu0ting
F+iare frand 15 higher Eaan for Sne resulsing from erear, 35 Fras:d mray ineclee callus or, forgoey,
il Lianal cmissions, misrepresentatiang, o e cesride ol internal coetre .

= Gbtzin an understancding of internal conboal relevart b che audilt v order tc design sudit
prcgedurss Lal o pgarca ale in D circomstandes, ol il Bee Dhg D0z 20 Caeacss nooan
gorinian o che ef sctiveness of che Cormpeny and the Sroup's interna contral,

=  Ewsluate ths app-cpriatensass oF acoounting palizes ussd a-d the reascnableness of
acoour Lingg o5 ima, 2% and velaled dizcicsores s e méanagomen|,

+ Covcluds ar bhe asprop-steaess of marsgement’s Lse of the going concern baxis of
arcaurting andl azsed onthe audit evidence ahtzins:d, waether 2 materia Cneerta noy 24 575
relaled Lo eve-ls o condilions Wal maw cas_ osianlicarl doull un lhe Sompany nd L
Greap's abiliby boocosbinue A5 a go'ng concern. I we conclude thas a matzrial onse-taicrty
owists, wo Ire roquired 1o d-aw attention noous audEers ropart fo ths relsted d sclkasuets in
Lhe zaparate snd consoldozed fiqonciz| staternents o 0 soch cisclosrss ses inadeguate, to
o ity sL e nain e, Gor ecnclusicns are sasss o0 the ausdib eviclence abtaiced up b che dass of
gt duslile s reporl, Howewcr, “olors evenla we condiliznes ey <aese Lhe Sampgans aog Lhe
Groop to cease bo cortinue as & Soing concsrn.

= Fuwalnate t-2 aversil pressncatnon, strocklrs aad sanfent of e separate and consalidared
Mo al shalbormonbs, incuding bwe cisclosares, aoud velicbher e seperalie cnd conesal dal e
frnancal statementz reprezert ths cndeclying trenssciicnz anc everts in & manner trat
Fresents 3 trae and far view

(Cont’d on next page)

A member firm of Ernst & Young Global Limited
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Buikding a bother
DI I oo

Chartered Accountants

INDEPENLEMNT AURITORS REPORT (COMTIMUED?
To The KMembers of The Jamaica Stack Exchangs Limited (Continuad)

Augliars Resparsibiiilas far tha Apaly of the Separatse ang Consolidated Flrancly Staremants
foantiewe)

+  Obtii~ sufficiert app-asiabe gudiz 2e'dence regarding the finase sl informiotion of e enttizss
ar business activities withic the Groap To S:2press an npnicn cn ~he on-satidated fina-2 sl
sLAtemRnTS. We Are responsiale o Bhe crecticn, superddsins and performanse n” the Jroup
1N [ O o S W T T o et T A (o I i TH T Y T TR TP

Wa commun zate v 'th the Board of Dirsctors reaarding, ameng other mattsrs, the planned =cczs a-d
tinirg, of the sudit ard signifizant audit find ngs, i~zluding any zignifizant defizisncizs in inzernal
cantral that we idastity dusnng s a. s

e suorceide Lhe Board ef Cirecloars wilt o slolernerl Lhal wee oowe corealies wils v lesan . elhical
requirsmant: regard' ng incspende~cs. and to communizate with tr2moall relationshipes sa-d oths-
ratters that may reazonalzly be shought te ss5ron c.r ndessndense, anc waers spplizazle, relazed
sAtrQUA-A-.

From lhe snalle s corrnonicaled wil - e Baard of Direchors, ses delemmioe Uaaase malles bl were
cf mast significencs in toe aud't of t-& zeparat= and conzolidated finsacial statesments of the cor-ent
peiod anc &re cherefore che b2y sudit rratzers. We describe these matters noour audicors repori
ualess = ar requlal non pres udes pusllc Sisclaare AboT chie nather o wnen. in sefremealy rére
circarrd ane s el el ermrne Wzl @ omalles sheald ncl e Sammonicalad oo oe eeparl Deciose L
i ue carpsquences: ol do'og seowou s easanably e oeapecled Lo uolssigs e public isleresl
be-afits of such cor municazion.

Report on additlenal requirernents of the damalean Campanles Act

e Dawe ablsinee all Lhe i Torrmabion ane explewlions ahree, oo e beesl o o koeeles ae ond belef,
were necaszary for the purpcszes of our aucit, 1= our opinio-, props- szcount'ng records have -s=2n
roaiatained, so fa30 @35 appea-s Tor cur exammirsticn oF thase recorss and the finarzial statemencs
whizl* ars In agresr-zar ~heeewl-h, give e infarestion renuirsd by the Jamalezn Comosnles act, in
e ranner regpanr-il

The engagement pa-tner o~ the aucit resultics in this irdependent audtcs report iz Winston
M minzan.

EF“-‘JFI-; 'fr-u-u-r"

Eroul & Youdng £
kingsion. Jamaica

Friogary #4, 4017
(Cont’d on next page)

A member firm of Ernst & Young Global Limited
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“Providing A Fair, Efficient and

(TS

Transparent Stock Market” ANV AL rEPORY
CONSOLIDATED STATEMENT OF FINANCIAL POSITION
AS AT DECEMBER 31, 2016
{Expressad in Jamaican Dollars)
2016 2015
Motes 000 0
Mon-current assets
Praperty, plant and egaipmant A 207 .0a59 BEATT
Intargibks asscls 5 51.716 45 254
Emploves benefits 7 132455 118,783
Investrnen! in srcurities 2= 186,385 233,351
Long-temm receivables 2 8,240 11,082
Total non-current assets B, 485 444 531
Currant assets
Cue from ralated parly 00k - 141
“rade and athar recoivables 1 125,573 115,174
Investrnen! in srcurities 2k Bf. 370 md 98h
Gowernmen! securities purchased under
resale agrecments 12 135,004 S0,404
Cazh and cash couivalenls 13 145,410 64,00
Total current assets 472 656 296,713
Total assats 1,114,151 TH1, 3
Equity
Share capilal 14 235146 238,144
Fair va Le reserve 15 10,883 3,945
Prapserty reval ation reserea d 118485 -
Fuvenue iescrne non-distnbulabhs: =) 45 387 48 367
Roevarnug rese v 1w 2821497 J28 468
Tat:xl aguity £05.041 621,927
Mon-current liahilities
Defar-ad tazx liabilities 13 THE.ATH 43,772
Total non-current liabilities TEHTS 434 772
Current liabilities
Cus to ralated party 10 (b} T -
Ineormne tax payabkle 21.778 18,060
Pavablas and acorials 15 212 238 108 AER
Total current liabilities 244145 125,545
Total equity and lisbilities 1,119,141 T Fdd

“he aczompanying nates farm an int2gral part of these financial statemenss.

“he Tinargial staleimer b= wdne appraved lorissoe by Be Board ol Dirgclers oo Fabooary 24, 2007 and signad

on s behalf by

T _-: Rt Ciairan / lﬂgiﬂéfﬁrﬁ Dirclor

lan T zMaughtan \ L Garth I?c}lhe
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“Providing A Fair, Efficient and

(TS

Transparent Stock Market” ANV AL rEPORY
CONSOLIDATED STATEMENT OF PROFIT QR LOSS AND
OTHER COMPREHENSIVE INCOME
YEAR EMNDED DECEMBER 31, 2016
{Expregged in Jamaican Dollarz)
2016 215
§'000 7000
Nolas
Revenue
Cats 330 220 | I 25
Fee incoms 457 516 330,088
E-nampis 14,218 RATH
Olher cparaling insomc 20 G A1 EE, 545
4es, FE1 Fo, 29
Expenzses
Siaff cosis 21 273,437 215,128
Prooeily expansss 2 204 Tty
Depraciatiny and amorization 4.5 25,776 18,533
Adverlising and promalion 4B 492 41,876
Professional fees 43,11 33,33
Securtizs comm ssion fees 46617 47,200
Bac dobts, less reoavenos [£.112] 4,520
F-riampis 14 077 1,00
Oher pparating axpensas A7 T4 20,178
o, 15 485,910
282,028 212,361
Invzstrment Incame 22020 21,4508 4 4L
Profit before taxaton 23 354, 736 254,74
Taxatian 24 111,147 (75,832)
Profit for tha year 25 223 REQ 174,953
OTHERE. COMPREHENSIVE INCOME
e that will neseer b reclazsified o prafit or loss:
Rersasursirnent of emplnyes banefits asast K (=] E.531 48,820
Diaslarmad ineama Lae on ilem thal will ravar s
reclassified to profit orloss 14 (177 (15,608
Fewaluation surplus on land 4 FE003 -
Feovaluation surplus on prapey, plant & equipmment 4 G5 227
Defarred incoma tax an revaluatiaon surplus 15 121,742] -
122 842 31,277
Nems that may ae reclassifiad 1o profit or Ioss:
Realised gains an sales af available-for-sale investrnents 15 5,300 5,433)
Unrealiscd gairsilossy on availaale-for-gale irvestmonis 15 12,700 (2090
Defarred incoma tax an items that may be reclassified
Lo praulil o loss 18 L&, 470 2,907
1,938 [5,0° 5]
CHher comprabensicg incame for tha yedrn, nal of laxas 127,780 28,201
TOTAL COMPREHENSIVE INCOME FOR THE YEAR 351,364 201,152
Earqings par 2tock anit 26 032 F0.25

The accompanying notes form an inteqral part of these financial statemens



“Providing A Fair, Efficient and g ; @ﬂ@

Transparent Stock Market” AN AL reroRt

CONSQLIDATED STATEMERNT QF CHANGES IM ECIUITY
YEAR EMDED DECEMBER 31. 2016
{Expressead in Jarmaican Daollars)

Eevanue
Fair Prape:riy Résorye
Share ¥alue Revaluation MNeon- Revenue
Capiltal Resere Regerva  Distributable Regarne Tatal
00 37000 4000 4000 &M 300D
(Mote 14} {Mota 15] {Hota 4) iHota 16) [(MNeote 17]
Balance &1 January 1, 2015 26, 14 10,961 - - e 331023
Prasit for e year - - - - 174550 174,803
Nepredation iv Fzir vzl nf
invsstmants. nat of tsxes - B 01G] - - (3. 014G)
Re-rressurgne ] of employses -
brezradib nasets, net of ks 51T .27
Trikal rempnrhens s ircnmes
for the vear - 15016 - - 206,770 201154
Tranefer 1o ro--ciatnzotable evenue
- 48 567 (45,267
Divicend (Moie 200 - - - - (140,250 140 260)
Balance &1 December 27, 2215 256, 14i 3,545 - 448 367 J2a ez 221 827
Frowil Foar I yisar 225.503 223 5a8
Appreciator in fair velue of
e e w, el ol s < B 4 B56
Re-rressurzrnc-1 of cmployecs
Eer=iit aesets. net of Exes - - - - 4,254 1,554
Erval.ztion surplus of proparty,
plant and cou prment, rod of faugs 1715 468 111 466
| otal conprehens ye income
Tor the yean - < BaE6 11E.446d - 22T, M3 231,564
Divsand (Maie 20 - - - - [M55.215: 165,215
Halance =1 Decemnber 27, 2016 250,14 10 8o 17&8 484 A& Gk add ey 2o g1

The accompanying notes farm an integral par of these financial statenents.
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“Providing A Fair, Efficient and

(TS

Transparent Stock Market” ANV AL rEPORY
COMSOLIDATED STATEMENT OF CASH FLOWS
YEAR ENDED DECEMEER 31, 2016
[Exprassed in Jamaican Dallars)
2016 2015
Nobes £'000 $7000

Cash flows from operating activities
Frehil o Lha year 2235.5H49 T T4 uRL
Adjustments far;
Deprac ation of property, plant and equipment d 18,085 13,045
Amoilisalica ol inlangible assals o] .61 H.THE
Gain on sale of available-for-sale investments Z2{al [11.378) Yo
| ogs nn dispnzal of propety, plant and eouipmeant 719 -
WWrile-edT of proparty, plant and eguipmenl ! 2a7 -
Adjastments to intangible assets 4,706 -
Linrealised frreign exchange nains 22{al (13,148} 16,73
Employees benafils expanse Tl 1,622 2.hh4
Bad dobls, hess ncowsrics 11 T 65438
Income tax chargs 24 111147 9832
Interest incoma 22[a] [Z7.282) (2,067
Crperating cash flows before movemeants in working capital 313.Ga7 2400501
Incraense: in trada and cher receivablas 289117} [GE 568
Increase in payvables and accruals 105,753 L2957
Most emplayment banefit cortribufiors Fird] LT 17 SRS
Cazh utilized in operafions 407 722 Z10,013
Income tay paid (101,714} (13,2243
Caszh provided by aope-at ng activities 30E,003 " A5, RAD
Cash flows from investing ectivities
Investmeart sacurilies, nat (68,308} (48,282
PFrococds rom d sposal of propary, plant and aguiprmenl 145 -
Govemmert secunlies purchased under

rasdls agrasmants (43,286} 16,554
Recaipls fram ra aled parlies 20 2.255
Frocaads from sake of available-for-sale invasimants 133813 £1,499
Acquisilian af propery, plant and equipment d [&0,918) TE, 734
Acauisilion al irlangil 2 assels g [£2,045) [ZE, 321
Long-term recerablos 22532 (295}
Interest receivar 2R.7A3 24, M
:ash used in invasling aclivities [5A.412) {7,344
Cash flows from financing activity
Diwviclends paid U1GRE15) 140, Z680%
Cash used in financing activicy (1Gh,215) L1480, Z6800%
Met incraase in cash and cash aguivalzars A1,.3A81 L8, [
Cash and cash equivalants al tha taginning ol Lha year £4,004 14.350
Effect of foreign exchange rate changes 220 264
Cazh and cash equivalents at the 21d of the year 12 145 310 fid, K12

Tha acocopanying notes form an integral part of thase financial statements
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“Providing A Fair, Efficient and g ; @ﬂ@

Transparent Stock Market” AR AL rePORY

SEPARATE STATEMENT OF FINANCIAL POSITION
AS AT DECEMEER 31, 2016
{Exzpressed in Jamaican Dallars)

2016 2015
Hotes 5'000 000
Mon-current assets
Projerty, plant anc eguipnent 4 240,057 Y3865
IMtangible azzals ] 40,5648 A3 082
[Mvestmant in submsidiaey fi B, 000 1 00
Fmployae hanefita 7 G2 570 ThH.5ES
[vestmant In socunios Hyal 148,484 1o B
Lorng-tarm recasivatles a 0,885 B.ra
Total non-current assets BT AB2 411,183
Cument asscts
[Mcome Lax recaverablc 24511 1,832
Cwa fram related aary 104k 6,403 10,7114
Tracdz and other receivables 11 53,8004 S
[estment in secuiti=s 8k 44,147 B1.022
Goverrinanl sacorilivess purchased anden
rasale agraamentys 12 A7 07 16,51
Cazh and cash equivalents 13 25,508 19125
Total current assets 173AAT 154 5158
Total assats 741,144 arlTe
Equity
Share tapilal 14 238,145 228,145
Fair value reserve 15 8,002 347
Progciby newale alor nesceres 170,488 -
Frevenue rasdareg 17 2ERFTE 212 518
Total equily o83 408 453 832
MNon-current [labllides
Delarred lae lizkililies 18 SH, 2156 6 771
Total non-current labllities 28,215 2a.7
Current ligbilitiea
Due to related parties 1040 0,923 21649
Payablus and aceruals 14 TH, 50 Y, Y
Total current labilitles 80,525 a0 2c8
Total equity and liahilities 741,144 arnFeA

The accompanying nates farm an integral par of ihese financial statemeants.
Tha finanzial statements wara approved for ssua by e Board of Directars on February 22, 2007 and
signed o its behalf by

T So ey © -
= il % Chairman / ’/L}gf M.‘ZJM Diracior

lan KoM aughuon i sarth Hicdfioe



“Providing A Fair, Efficient and

F(TD

Transparent Stock Market” PN AL REPORY
SEFARATE STATEMENT OF PROFIT OR LOS3 AND
OTHER COMPREEHENSIVE INCOME
YEAR ENDED DECEMBER 31, 216
[Expressed In Jamalcan Dollars)
2076 2015
hotes F 000 000
Revenue
Cess 288,500 284,100
Fee incame 78,812 ST B2
C-campas 14,218 9875
Lithar aparating inccn 2 181,427 UrvaY
»33.207 A1 ATE
Expcnses
Stalf costs 2 156,049 122,565
Froparly aupis sy 465,847 44,2480
Depreciation ard amartizatian 4.5 16,0497 12.341
Sdwartising arnd promotan A5 0958 38,813
Frofessional feas 23,624 17,2858
Seourities aommissian faes 44131 44 %15
Ead debis less recoveries (S5} 3,080
E campus 14,077 14,004
Other operating experses TL0E 7.526
283 A1E 304512
179,791 114,244
Invastment incems 22{a) bt L M35
Frofit bafore tagation 23 215,480 148,701
Taxaticn 24 A0, 516 (35,387
Frofit far the: yoar 25 104, b6d 115,304
OTHER COMPREHEMNSIVE INCOME
Itatns that will nevear be reclassified to profit or loes:
Femeasuremart of cmployes bencfits azsaet TiCh 10,060 29145
Deferrad ingnre tax on item that will never ba
reclassified o profit or fas 1R (3305 816
Fevaluaton sumlus on land 4 T5.00% -
Feovaluat on sumplus on property, plam & cquipnent A 85,227 -
Deferrad incore tax on revaluation surplus 18 121,742% -
145,145 14,442
Iterns that may be reclasaified w profit or loss:
Rezlizad gains on sals of available-for-sake
finanrcial arsets 15 (2000 (A3
Unraalisad loss on availzble-for-sala firancial assets 1A 12,085 (3,426
Deferrad incare tax on ilems that may be reclassified
o profit or keas 0,13 (2 258% 2,805
4,855 (220G,
Cilhar somprehansive incoms e lhe yaar
nat of teees 128,727 13,526
TOTAL COMPREHEHNSIYE INCOME
FOR THE YEAR 2461 126, 830

The aucompanying nolas Tarm an ntegral part of thasas Tinancial stelarments.
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“Providing A Fair, Efficient and

F(TD

Transparent Stock Market” PN AL REPORY
SEPARATE STATEMENT QOF CHANGES IN EQUITY
YEAR EMDED DECEMBER 31, 2016
{Expressed in Jamaican Dollars)
Fair Property
Share Value Revaluation Revenue
Capital Raesorve Reserve Roserve Total
3000 F000 000 F'000 F000
[Note 14} (Mote 15} (Mote 4} {Mate 17)
Balanze at January 1, 2015 235146 Q337G 219,830 467 A52
Prazhil Mear Lhiet wesqn - - 113,204 113,304
THRer comprakensiva incomsa:
Depreciaton Ir falr valuo of Investimonts. - 5,908) - (3, H06]
nat of taxes
Remeaasurement of emplaves banafils
aEsRta net of tawes - - 19 432 16,432
Total comprehensive incomea for the year - (906 ) 132,736 126 830
Dividend (Mota 20) - - [140,.250] [140,.250]
Dalance al December 31, 2015 £, 146 3470 212,16 4575, 452
Prahil for the year - - 174,554 174, 4584
CHher comprebensive incoms;
Apprecistion in fair value of investmenis, - 4,532 4,532
nat of tAxEs
Femaasurernent of armphiee baneils
assEls, nel ol laxas - - 6707 6,707
Fevaluation of land & building, net a°
[axEs - - 115.425 - 1184828
Tirtal romprehensive incomea fror the year - 4 532 118,478 TA1.RT and {591
Diwdeard (Nota 20) - - [185,215] [185,215]
Balanze at December 31, 2018 235146 5,00 114,484 228.772 G493, 408

Tha azcompanying nates farm an integral part of these financial statemeants.
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“Providing A Fair, Efficient and g ; @ﬂ@

Transparent Stock Market” PN AL REPORY
SEPARATE STATEMENT OF CASH FLOWS
YEAR EMDED DEGEMEER 31, 2016
[Expressed in Jamaican Dollars)
2016 2015
Notes 000 F'ono
Gash flows from operating activities
Profit “orthe year 174 964 113,304
Addlastments for:
Depracialion ol progely, placl aed eyguiamanl 4 13 808 oEED
Amprtisstion of ivtencible as=at: i 2,205 2 661
Loss on dispasal of aroperty, plant ang eguiprent oh -
Wiile-clt el praparly. plant and aguipment 257
Adjastmants o intangibla aesets 3,524 -
Frrein sechange qain nn inveatments 2HAY v =y [F,39h)
Past ariployment baralit axpanse Ticl 1,382 1,854
Bad dabis, less recowariss 11 (345 2,080
Gain on gale af invesiments in available-for-sale
financial assetz 2AA v 20 (55200
Incoma lax changa 24 40 516 38397
Intereslincoama 2200 (17,50 (20,1220
Mivdend innrme (ETIRNI B (W R K [
Crperating cash lows bofare movemants Inoworking caphal 110,231 105 5349
Decreasal(irereass) in rade and cther receivahlas 1,630 (208,012
Increase in trade and cther payakles 0,204 25,300
Post grploynent barefit contribution:s Tidl 15,304 (4, 7E4)
Cazh prowicded by opsiglions 115,821 4B 385
[ncome Lax, pakd (36,112, [, 7Tl
Cash prowided by aporating activitics 7.7 95 583
Cash flows from investing activities
Met arnnizitien of investmearta in secirities (47 550 (Gn245]
Procaeds fram z8le of investmeants in available-far-sale
nancial assels 108 44 43 452
Govemimeanl soecunilios purchasod ander resale agrzemonls (10,314; 45 DT
Ropavmantatadwances from ralatsd partos T8, 1) 3340
Acqlisifian af property, plant and euipmsat 4 [40n,2349% (5,330
Met proceads cn dispasal of property, plant and equiprnent 185 -
Acauisifian af intangible ssseds ] (17,383} (20,220
Lang-tern reccivabla 2535 (&535)
Diviclenc] raceived a0, 000 26,00
Intereat raceiven 19,539 18,243
Cazh provided by investing activilies 106, 1RG L6 GER
Lash flows from financing activities
Dividend paid (165,215% $140,2507
Cash uzed in financing activities (16h 40 S0, 2510
Met innrease in nesh and mash annivalents 19 B840 12004
Cash and cash equivalents at the beginning af the year 15,125 2,802
Effect of forsign axchange rate changes GO 322
Cash and cash equivalents at the end of the year 13 A0,504 15,120

Tha scumpanyirg nclas Torm anintegral parl of these Tinandsis| slalements,
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NOTES TG THE CONSOLIDATED FINANCIAL STATEMENTS
YEAR EMCED DECEMBER 31, 2016
{Expressed in Jamaican Dallars)

1. Identification and principal activitias

The Jamaicz Shock Exchans Lioniled (e Sormpany is inasoarporalesd in Jamakes as o pubilic: limiles)
lighilily coampary, Thies main acliviliess of Lhe Cormpany gie e reygulalion ared cperalion of @ slock
exchange ard the development of the stock market in Jermaica. The Compary performs the twin
role of regulating partic pants in the sicck market, and operating an 2ficient platform an which thai
rrarke; traces. The Comparny s damiciles] v Jamaica with recistaced office 3 40 Harbour Straedt,
Firngs o, Jarmeicen g s lislod oo U Mo Marsel af Fee Jeonsice Slock Eachzang

Ihe Growp comprises Lhe Company and ils wholly-owned subsidiary as delailed below:

Subsidiarios Frincipal Activity
Jarnaica Coenlal Soecwrilies  Depasilcng To eslablist and mainlaim & Cenlial Saecarilics
Lmited [JCS0) and itz wwholly-owned Deocsitory [C=0] in Jamaica to facilitate the
subridiary, JCSD Truster  Services transfer of ownergaip of secunlies by bBook
L mitesd [Incarparated Juby 21, 2004] entrw, inzluding sharesz, stocks, kards ar

debenlurcs of companics and  olhor aligiblc
sgounties.  Hs  subsidiany JGS0D Trosbss
Semvices Limited provides tnistes custodiznship
ard relatad zservices.

Both the JCSOD and its subsiciaries are incorparated and domiciled in Jamszica, The Company and
il subsicinics arg honcin relcnod e as e Groug,

2, Statement of compliance and basgis of preparation
gy Slatement of com phanss

The financial stalemants Bave boon propared In accordancs and comaly wWith Internatioaal
Financial Raparling Slandards [IFRS] as issuad by Lha Inlermalicnzal Sccaunling Slandarnos
Board and comply with the provisions of ibe Jamaican Com panies A,

fhy Adoption of new and revisesd Internaticnal Finan<ial Reparting Standands:

Standards and interpretations adopted during the year

The Group applicc Ter Wi sl Lmee corlaie skodaeds ared amendnoenls, shick e ofloclise
for arnual perinds beginning on or &fter January 1, ZC1E. The Group has not early adapted
any other standard, intarpretaticn or smardmant that has bean iszusd but is not yet effactive.

The nature and the =ffact of these changes are disclosed below, Aol these new
standards and Arendments were applied “or the first time in 2046, they did not have A
material i pact on tha financial statemenis of the Sroup. The nature and the impact of sach
g slanediard croarmoredman L eng descilaod el

IFRE 14 Ragulaiory Defarral Accoumnis

IFRS 14 s wn oplional slandard bal allews an enlily, whose aclivilics are subjecl e ralo-
regiulaticn, o Sontinus apphnag most of 1S exRisting Raccounting pelcies [or regd atcry defarral
ancount balances upon s first-time adcption of IFRS. Enfities that adopt IFRS 14 muest
present the regulatory deferral accounts as separate line ilems on the slatamant of financial
pessiliory zaned pecscol rmuvcimienls o Leess accounl balances oy soparale lir ileas o bhe
statemant of profit or lass and oiber comprehensive income (QCTL The standard requines
digclosura cf the nature of. and risks sssaciatad with, the entity's rats-regulation and the
cllacls ul Lhal ralz-regulalion on ibs linancial slalermen s,
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NOTES T THE COMSCOLIDATED FINAMCIAL STATEMENTS
YEAR EMDED DECEMEBER 21, 2016
{Expressed in Jamaican Dollars)

2. Btaterment of compliance and basis of preparation {Gontinued)
by Adoption of new and revised Intzreatlonal Finaacial Beperting Standa-ds: (Sontinusd)
Standards and Interpretations adopted during the year (contnued)

IFRS 14 Regulatory Deferral Accownls [continwed)
Since te Group is an oxstiag IFRS preparcr ang is nct invelved inoany rate-regulated
activities, 1his standard dogs not apoly

Amcindments o IFRS 71 Joint Arvangoments: Accounting for Acquisitions of Intoresis
The amendrents ta FRS 11 reguire thatl & jeint aperator accounting for the acguisition of an
interestin & jairt cperatian, in which the activity of tha joirt ape-ation corstitutes a buziness,
rust apply the relesant IFRS 2 Gosiness Combinalicns pring ples for business combinaticn
accounting. The amendments alsa clanfy thal a previausly held intzrast in a joint coesration is
nct remesasured on the acguisiticn of an ad<ditional interest in the same joint operation if jont
canteal is retained. Inaddition, a scope exclusion has been added W IFRS 11 10 spacify hat
the amendments 4o net apply when the paries sharng jint contrel inducing the reporting
entity. are unde- common zantral of the same wltimate controlling party.

The amerdmerts apply to bath ke acquisition of e initial irterest inoa jeint cperatian and
the acquisition af 3ty additinnal imerests in the same joint cperation and are applied
prospactively. These amandmeants da not have =iy impact on the Group as there has heen
ne interas] acquired inoa joint cperatior during the perod.

Amendmenizs o IAS {6 and [AS 38 Clarfication of Acceplable Mefhodz of
Beprecisfion and Amartisetion

The amerdmerta darfy the pringiple in 1AS 16 Propedy, Mand amd Egenivmsal and 185 38
(nianginle Arredz tha; revenue reflects a paitern of encqcmic benefits that are generated from
aperating a business [nf whiclh the asset is a par) rather than ihe 2oonomic benefits hat are
corsumad through use of the a8t AR 8 resull, a revenue-based methad mannot he usad to
depreciata propety, plant and equipment and may anly he used invary limited circumstances
to armnrtisa intAngible assats. The amendments #re appliad prospectively and do nn? hAve
any impact an the Group, given that it has nnl us=d a revenue-nased nethnd o depraciate its
neA-cument asERsE.

Amendmenis to A5 16 and 145 41 Agricultirre: Bearer Flanis

The amendmenis change the accounting reguirements for biclogical essets that mest the
definition of bearar plants. Under the amendment=. biclagical asseis thal meet the definition
aof bearer plante will no longer Ba weithin the scapa of A5 A1 Agricuiturs. Inetaad, 185 15 will
apaly. After in tial reccgrition, bearsr plants will ba measured uncer |AS 16 st accumulated
cast [before maturity) arnd using either the cast rodel ar revalualion model {after meatuniy’.
The srnendments elso require that produse thel grows on bearer plants will ramain in the
scopa of 1AS 41 measured at fair velus less costz te sell. For gavemmeani grants ralated o
bearar plants, 145 20 Accouting fe Govsnmssl Granis and Disciosunre of Govemmant
Axnsisfance will apply. The amendmens a8 applied reirospaectively and da nct haws any
impac, un e Group as il does nol have any bearer poanls.
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MOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
YEAR ENDED DECEMBER 31, 201&
[Expressaed In Jamalcan Dallars)

2. Statermvant of compliance and basis of preparation {Continued)
by Aadoptan of new and ravissd Inlematianal Financial Reporting Standards: (Contineed)
Standards and interpretations adopted during the year (continued)

Amendmentis o 1845 27 Equity Wethod in Separete Finranclal Slatements

Tha armendmants allow antities to use the sgquity method te acccunt for investmants in
sunsicianes, jaint ventaras angd associates i their zeparate fnancial stalemsants, Enfites
dlicady applying IF3S and clecling e change o thae cgoilty method in their scozalas Tnandsial
statlementa have tn Apely that change retroapentively

Thesa amendmaits Ao not have any impact an the Sroup's financial statzirente.

Anreal Improvererts 201 2-2014 Cyefo
Theze improvameants include:

IFRE & Mor-cument Assals Held for Sale an Discontinued Operalions

Agsats (ar disposal groups)} are generally dispozed of either through sale or distr bution 1o the
i, The wmendmenl clanifics Wl chasyging roem one of Whoese disposal melwdys o e
other wou'ld net be considered a new plan of dizposal. mther il is & continustion of the ariginal
plan Thare 13, therefore, na Infermuption of the applicatien of the requirements 0 1RSS5 This
arandmant = applied prospactvaly.

IFRE ¥ Financis! Mismnimanta: Oiscizglmes

M Eendcing contraces

The cornendmezeal clarilics Wl @ sorvicing cenbacl bol inclodos o e can conslile Lo
continuirg involvemsant in a financial asset An enlity nust assees the nature of the fee
and B arrangaomenl against e gudanes B canlinaing ineclecmenl i IFRS T in ooy
to azsess whether the dizclosuras are reguired. The sszsaszsment of whoh servicing
conlrozls conslilale conlinuinng irecilscandrnl reossl Beomends reliospoelivcly, Hovaceern, Lhee
ragu red discloeures nead not BEe arovided for any pericd baginn ng aefara the annual
praricd i which the entity Tirst applies e amandments

(i Apndeahiity of iHie smendieants @ RS T o concenzed Interin financlal starements
The amendmen: clarifies that tha ofsetting disclcsu-e raguiremants do not apply 1o
condensad intenim financial staterents, unkess sush disclosuras arowde 5 sigrificsnt
updala Lo Lha informlicn rapoelad in lhe mosl recenl annoal repo-l This @anardmsnl is
Applied retrozpectively.

A5 15 Emplares Benelits

Tha vzl D clailices: el menkel r_:ll;-|JI_I| 131 Ili:Jh |,:||,|:_|Ii|,!,r L:l_:-l[_x_lr:_ll,l_! Ercnds i arsscessil
based on the curraney in which the oblicetion is deneminatad, rathar than the country whers
the nhlklatien 14 Iecated. Whearn thera 15 ro deep market for hkh quality carporate bonods n
that cumancy, gowvernment bond rates must be used. This amandmenl s applied
pErpentively.

1A5 34 lnfenm Fnanagl (eraring

Tha amandmeant cla-ifiss that tha required intarim dizclosurss must sither 0a i tha inienm
finamsial statemens or inconaerated by ocrass-reference petwesn the int=cim financial
shilemanls ancd whcreyor ey and incluodad within tha inborim fnancal repcl {c., in Lhe
ranegerment coonmeantary or risk report). The ather infarmation within tha inter m financisl
reapeart st be awadlabks 1o users an the sare Enms as tha intarim tinancial statements and
at tha same tima. This amendmant is applied ratrospactival y.

Thasa amendmants do not hawe any impact an the Group.
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?2.  Statement of compliance and besis of preparation {Continued)
b Adopton of now and ravissd Inlcmational Fliranclal Boporting Standards: (Cantinucd)
Standards and interpretations adopted during the year (continued)

Amandments to LAS T Disclosire infiiative
Tha amendmeanls 0 1AS 1 clandly, rather than significarty changs  exisling 185 1
rea]dirgrrients, The amandrments claty:

»  The materiality requirerments in 1A3 1

o That specif < ling items in the statomantis) of profit or loss and D21 ad the statemeont of
firancial pesition may be disaggregete

= That antities have flexibility as to the order in which they presant tha notes to financial
statements

» That the share of OCI of asscciates ard jeint wentures accountzd for using the souity
malbcd sl be prescnled in eggiogale as a sicgls o o, aad classilicd beleeon
Lhzrses il Lhal will ar will nol ke sobsegquently racizssilied Lo pralil cr loss.

Furthersore, the an-endments clarify the requirements that apply whar additional subtatals
arz presented in the gtatement of financial positon and the statementiz) of profit or sz and
O Thasa amendmanls do nol haee any impact an e Grooap,

Amendments ta IFRS 10, IFRS 12 and AL 28 lnwvestment Entities: Appling the
Congalidation Excoption

The amchdments address issucs thal hawe anzen in applyving the investment cntitios
groplivn vnder IFRS 10 Consoldaled Snonaial Slkiderments, The amendmerls o IFRS 10
clarify thet the exempticn f-om presenzing occnsolidated financial stetemants spplies o a
parznt entity that i3 a subsidiary of an investment entity, whan ke investment entity
measures all of its subsidiares at fair valJe.

Fuilharnore, e amendmenls o IFRS 10 clanly hal orly 8 sobsidisry of aninvesinenl
antity tha; is nat an investment entity ts=2f and that provides support services oo the
inyestent entity is corsclidated. All ctaer subsidianes of an invesiment enfity are meazurad
at falr value. The amendmerts to 1AS 25 nvesinents (7 Associaias and Jsint Veniures allow
he imvaslon. whan apg ying ha aquily meltnod, @ oratain hea Tair value measuramant appliad
by the inwestmert entity associate or joint venture 1o its interests in subsidiaries.

Theze amendnents are app ied refrospectively and d2 ret have any impast on the Group as
the Group doss not apply the consolidation exoeption.

Mew revised and amended standards and interpretations that are not yet effective

The standards and interpretations that are issued, but not vet effective are dizclesed below.
Tha Group inlends W adopl hess standerds, i applicable, when they become effactive.
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2. Statement of compliance and basis of preparation {Continued)
(b} Adcption of new and revised Intermational Financial Rapart ng Standards: [Continued)

Mew revised and amended standards and interpretations that are not yet offactive
{continuad)

IFR3 9 Financial linsiruments

Irn July 2014, the IASE issued the final version of ITRS & Ananca! fatrionernits that replaces
(&3 38 Fireaouied Mairuments, Soecogoilion ad Meesurenenl and all previons wersons o
IFES & IFRS 3 brings logelier gl bies gspecls of e sscounling for Lha Tlinandig
nsfruments project: classifcation and messuremant; impairmant; qand hedge &ocoonting.
IFRS 3 iz 2Fective for annwal periods beginning on ar after Januarey 1, 2018, with early
app ication permitted. Except for hedge accounting. retrespective application s required. out
aroviding com parath'e Infermatian & not Sompulsary. For hadgs accoanting, the reguirem snts
ara ganzally applied prospaclivaly, wilb scme lim lad ascaplions,

The Graup plans to adnpt the new stardard an the required effactive data Doring 2016, Fe
arnap has peformes a high-lewel impact assessment of all thres aspecta of IFRS 9 This
ArMIRaryY assCEsmort 15 bascd ar cumaently availatk: infarmatian and may B subpoeck o
Shanges ansing Iram further delaild analysas or addilional reasanadla ared suaparlatde
nformaiion being made auailablz o the Group in the fuiure, Owverall, the Group doss na;
expecl A signfoant impact on s slstement of financial pasition and equity execepl foar the
affect of applying the impairment requirements of IFRS & The Group coes nab expect 3
aichar lass allowancs aut will porform a dotailzd asscesment in the futurc o daterming tho
el

[a) Classificalion and measurement

The Graup does nat expest & signficant impact on s taterment of Tnancial pos tion or
couity o aaplving the cassification and ncasurcmart reqairamrcnts of IF35S 90 |8 cxpocts
[ conlinue measaring al fair valuz all financial assels coranlly hald el faic saloe, The
AFE resares corrently presentsd as accornolated OC1 will be reclassitad e opening
retained earnings. Debt 2acurities are expectad to be measurad at fair value throogh CCI
under IFRS 9 as the Group sxraents not anly te hold fhe assets to collect contrantual cash
flows, but alsc to sell a significant amount an a relatively frequent kasia,

Loans as well gs frade receivablas arg hald o collect contractual cash flows and are
sxpestec to give rise to cash flows reprasanting snlely payments of principal and interest.
Thus, the Group expects that these will centinuee 1o be measured at amortised cost under
IFRS 9. However, the Group will analyse the confraciual cash flow charactenstics of
these instuments inomore detal before concluding whether all those instrurents maeat
Ll cribienizs Tor arnarliz=ad cusl rnagsuieneen ) andar IFRS 9,
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2. Statement of compliance and basis of prepamation {Gontinued]
(b} Adcption of new and revised Intematonal Financial Repart ne Standands: (Conlinued}

Mew revised and amended standards and interpretations that are not yet esffactive
{condinuad}

IFRS 9 Finarcial Mrsirumresnts (Cairtinued)

(o) Prrrpeirmiarad
IFRS 49 meyuites lha Group Lo racord gxoeclac cedil osses onall ol ils debl secorilies,
Ians aad tacde resaivables. aither on & 12-month o lifetime basis. The Group @xpects o
apply the simplfied approach and record  lifetime expected losses on all trade
recefvables. The Group does not expect a significant impact on its equity But 1 will neec
ta pm‘fnrm a more deta led analyzls which consldaers all reascnak< ard suapartable
infarmalian, neloding Mrward-aoking alemanls o delarmine tha exlanl af Lhea impacl.

(e} Hedge accouniing
Thig amendment would not apaly as the Groap does net apply Fedoe accounting

IFRS 15 Ravenue frarm Conrtracis with Cusiortrers

IFRS 16 weas iszusd in May 2014 and establishes & fwe-step madsl to account for revenoe
arizing from coniracts with customars. Unoar IFRS 15, ravenue is recngnisad al an amount
that refects twe consideration to which an enfity expects to he entiied in exchance for
ransformag goods or S2RACCS 10 a custemor.

Tha naw ravanus standard will supereeds all currant revence racognition regui-ements onder
IFRS. Either a full retrospactive spplication or 8 modified retrorpective apalication i\ required
for annual periods Beginning on or after Jangary 1, 2013, Early adoption is permitted. The
Grodp plons to adopt the now staqdard on the roquired offective dats using the full
glrospoclwe method, Guring 2014, the Group pelfemmad 2 preliminary assoessment of [FRS
18, which iz subjact to changes arising frorm a more dateiled ongoi analyses, Farlbermores,
the Group is considering the clarifications issued by the |ASE ir April 2016 and will manitor
any furthe- developments.

Amendments to IFRS 10 and TAS 280 Sale or Comtribution of Assects betwoen an
Investor and iis Assaciate or Joint Veniurs

Tha amendments address the conflict betwesn IFRE 10 and 1835 28 in dealing with the loss of
cantrol of a subsidiary that is sold or contribotes to an associele or joint venlure. The
amendrients clarify that the gain or kss resulting from the sale ar cortrbutian of assets that
canstitute: & basiness, as defined in IFRS 3, betwesn an investor anc its asscoiate or joit
vanlurag, is rgooynisadd ie Tull Arey gain o loss rasallicg roem Uee sale or corbibolion of essels
bRl do nol constilule & bosiness, howevern, s ecagnised only o the 2alenl of wnralaled
neestnrs’ interests in the Assaciate ar jeint wantura, The 1ASE has defemad the effactive date
af these amencmenis indzfiitely, but an entty thal 2arly adopts the a nendmentz must apply
them proapectively. The Group will apply these amendmants whan they become affective
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2. Statement of compliance and basis of preparation (Continuad)

(h!  Adnptinn of new and ravised International Financial Repodicn Standards: (Cnntinned)

New revised and amended standards and Interpretations that are not yet effective
{continuad)]

IAS ? Disclosure Inifigtive — Amendments to IAS T

The amendments to 1AS 7 Sfatement af Cash Flows are part of the 1ASE's Disclasure
Initiative and require an entity te provide disclesures that enable users of financial stalem ents
o evaluate changes in labilities arising from fancing activities, including both charrges
arising from cash Mows and no=cash changas, Oninilial application of e amandimarl,
arliligs ars nal equirgd 1o peovide comoialve informadion for peceding parads, Thase
amardments ars pfentive T annoal perinds heginning on or afler Canvary 1, 2007 with
early application permited. Applinatinn of -Fe amardments will resnlt in zddiianal disclinaures
arovided By the Graup

IAS 12 Racognition of Daferred Tax Azsets for Unrealized Losses — Amendments 1o
A5 2

The amendments clarify that an entity neads ta consider whether tax lmw restricts the sources
af taxable profite against which it may mrake ded.acticns an che reversal of that deductib 2
temacrany difference. Furthermare te amendmeantas provide guidance an aow an entity
200Ul detarmine fuline taxable profits and explair the circumstances ic which tasskle profit
ey mcluda e recevery of some assels for moss tan Bezie caarying armoorl,

Entities ara requirad tn apply the zmandments retrospsactively, Howsaver, on initial application
af the amendmeats, the channe in the opening enquity nf the sadeat comparative perind may
ag rencnised i otFe cpening refained 2amings (or in another cowmparent af equity. as
aparapnatc), withaut allecatng e Shange bobwcen cponng rctainod camnings and othaor
componants of equily. Entities applying this ralial musl cisclose hal ol Thass amendmeanls
are dffeclive Tor annual periods beginnirg on or alter January 1 2217 with aary applicalior
nermitted. IF an artity applies the smandmarnts for an earlier pericd, it must discloss that fact.
These amandrents are nat expentad to have any impact an the Soup.

IFRS 2 Classiffcaton and Measvrement of Share-based Payment Transactions —
Armerrdrrents {0 IFRS 2

Tha 1ASE ksuad amendmenls o IFRS 2 Share-basad Payinand hal address Lhres mair
areds: the affects af westing conditions no the measurement of 8 cash-sattled share-basen
nAayment transacticn; the class fination of a sharr-nased payment transaction wth net
saftlenent features for withhelding tax chligations: ard accounting where a8 modif cation o
tho terms and conditions of a share-basod payrent transaction changos |t classication
from cash sellled (o aguily salllad.

D adoption, entities are reguired tooapply the amendmants without restating prior aeriods,
aul relraspeclive applcation is pereilled i clecled Mo all Lhree amend menls and el crilera
are mal. The amandments ara effective for annual pariods beginning on or after Janoary 1,
2013, with early application pemid=ad. The Group daes not heve share-based paymants
therefone this amendment is not expected (o have an impast on its financial statemants,
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2. Statement of compliance and basis of prepamation {Continued)

(b} Adcption of new and revised Intematonal Financial Repart ne Standarnds: {Conlinued}

Maw ravised and amended standards and interpratatiens that are not yet aiective
{condinued)

IFR5 16 Leases

IFRS 16 was issued in January 2006 and i replaces |AS 17 Leases, IFRIC 4 Defenmiing
whatler an Arangement conlaing a Leasa BIG-15 Cperaing Leases-incentives ard SIG-27
Evaniwaling g Bubslanoe of Tremsacliones trvoteing e Coga) conre of @ Loase, IFRS 14 =als
aul the principks Tar the recogniticn, measarament. presentacion and disclosure of leases
an:d requires lpssaes o acanant for all lezses under a single on-balance shest modal similar
1o the accounting ‘or finance leases under 145 17, The standand includes twe recognition
awemptions for lessees — kases of low-value' assets {oog., personal computersy and short-
1B lea2as 0. laasas with a leasa term ot 12 months or lass). Al thes commanosament date
al & lzase, A lesses will resagnise d labil by e make lgase payments e, e laase liability:
and &n asset tiepresenting the right o use the nndsarlyinng asset during the IRase t=2rm (e, the
righ-af-use asset) | essess wil he raquired to separately recognises the interes: expease on
the essc lability and the deameciation cxpansae on e fght-of-uss assat.

Lesseas will be also raooired to remeasora the lease lability upon thae occor-enoe of corein
avenis |g.g.. 8 changa in the leasa temn, @ changa in future leasa paymenis resulting fram a
chance i B indew or ratz used to determing thase payments). The lessee will generally
Bcnize the amaount of the remeasuremen; of the lease liakility as an adjustmert to the
igh-oluse assel

Leseor auoounting undzr IFES 18 is substantially unchanged from today's accourting undar
142 17. Lessore will oontinue to clazsify al leares uzing the sane clazsfication principle as ir
A% T and distinguizh baetwaen twn tyaes of leases: cperating and financs leases.

IFRS 16 alza regu s Icesoos and 1es300s 10 make marg cxdcnsks disclosurcs than undar
55 7. IFRS 16 & alfaclive Tor annual pariods baginning on or alter Janoary 1, 20719, Early
app ication i pereitad, bot ne befire an entity applies IFRS 1h & lebsbes Gan choose o
apn y the sfandard nsing eithar a full retrmspeantive or & medified retrnspentive approach. The
atandznd's transitio provisiona pem toenain reliefa

Irn 2017 Lhe: Group plans o asscss ha polenlal ofice of FRS 148 anils financial slalemanls.,
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[Exprassed in Jamaican Dollars)

2 Staterment of compliance and basis of preparation {Continued)

[vy  Basis ol megsaramean! gnd uncliongl curnscy
Tha Group's financia staterments hawe Esen prepared on the hisioncal cost basis excapt far
financial assets classified as avalabk-far-sale and freshald land and Buildings that are
reasured at revalued amoanis o- fair valuas as sst out in the accounting policies at Motas
dih} and 3{d), respeciively. Historcal coat is generally hased on the fair value af the
considerstion given in exchange for assets. Unless clthenwise stalsd, the financal
statemartz are presentes] in thousands of Jamaica dol arz (20000 The Jamaican dallar is
the functicnal and prezartaticn currency of the Groap and Compary.

[d1 Basis of conaclidation

Tha censclidatad financial ststemants incorporata the financial statamants of the Company
ar the entities cortrclled by the Company (s subsiciaries), Gortral is achieved where the
Company has the powar o govemn lhe financia and operacing polizies of an entity =0 as to
abtain benefitz fram s activifies,

IMuume ard expanzsas of subsidigriss auquirad or disposed of daring Lhe yaar ars included in
the consolidated staterment of profit or loss and other compeebhensive ingere “rarm the
aifeclive dawe of acguisition and up o he eleclive dals ol digposal as appropiate. Toizl
comprehenzive income of ubaidiaries is attihuted 1o he awners of the Company and 1o the
non-cantrolling inte-est even il this results in the pon-controlliag inlersst having a daficil
halance

Whet neressary, adjusterts are made o the financial stasements of suhsidiaries 10 hring
Meir aecounling policias in lins wilh those used by olber mambars of Fa Groop.

Al inbra-group ransactioms, balancss, noeome and eepenses ars aliminatad o Tl on
consolidation.

Business combirations are accounted for using the acouisition method The <ast of an
acguisition = measurad as the aggregata of the considerstan fransfemrad maasurac at
acquisiten dat2 fair value and the amaunt of any non-controlling interess in the acquires, For
aach businass comb neton, the Group elacts whether to measure tka non-controlling
interests in the acguires at fair wvaue or al the praporionate share of the acquires's
enliiabla net assats, Acquisition-related costs are expenzaed as incurred and includad in
administrative expenses,

Whiar the Group acgJires 3 businzss, it azzesses the financial assats and lizhiltics assumed
for appropriafe classifization and designatior in accordanza with the contractual cerms,
EOONOMIG Cisnumestancas and pedineni conditions as at the acnuisiiion date. " his ingludas the
saparation of embadded darivatives in host contracls by the acquirss.

If tha business combination is achieved in stagaes. any praviously held egaity intersst s re-

measured at s acquisitan date fair value and any resulting gain ar |oss is recognised in
profit ar loss. [ is then considered in the determinetion of goodwill.
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2. Statement of compliance and basis of preparation (Gontinuad)
(d]  Bagis of consalidation {continusd §

Any cantingent considaration to be transfarred by 1he acquirar will be recognised at fair valua
Al the arcquisition date. Confingent oonz deratinn clzssified as an asse ar liahilitg that iz a
linancial instiumenl ard wilhin e scope of 1AS 39 Financial Insliomenls; Bacogailion and
Measurement, is measured at fair value with changes in fair va ue recngn sad either in eithier
prafil o loss e as g changa lo OCL T e conlinganl considaralicn is nol wilhin (be scopa of
A5 24, i1 5 maazurad in accordance with the aporopriate IFRES. Centirgent consideration
lhat is cla=silad as aoily s not re-reasurad gand subseouan =alllamant s accounied for
within eguity,

(el Accounting astimates ane judgaments

The preparation of the finarcial statemants in conformity with IFRS requires management o
mekd judgarrsenle, eslimales and assumpliong hal allscl e applicaticn of policiss and The
repted amounts of, and dizclosures related to, assets, lizbilities, cortingsnt azsats and
conl noanl labililies al lhe repording dale and the incorma and expenses for e year than
anded, Tha estimatas and associatad assurmptions are based on historical experience andior
varols ather faciors that are believed o be rassonable ander the circomsiances,  Actual
amaunts could differ fram thase estimates

The estimates and underlving azsJmaticns are rev ewsd on an ango ng 2asiz. Revisions o
auuounling gslimaes are ecognisad in tha pariod inowhich The esirmale s oewsad 0 e
revizion anly affects that peric<d or in the period of reviz on and fulure pericds iF the revision
affects both curren: and future oe-iods.

Judgements mada by managament in the applicativn of IFRE fhai have a significant effect on
the: financial statenents and estimates with 3 signifizant rick of material adjustmant in the next
financial year ars discussad beloy:

[ Ellowance for cracit loaaes

In determining amounts recarded for impairment of amauats dus fram debtors in the
fMirancial  staternents,  management  makes  judgements  regarding  indicators  af
i pairment, that s, whather there are incicatars that suggest thers may be a
measirable decrease in the estimated fulure cash Mows from amounts cue from
debtorz, Tor exarple. pavment defaull ar adverze ecenemic conditions.  Management
also makss estimates of the likely future cash flows from impaired amounts due from
debtorz as weall as the iming of such cazh flows.

Al yoar cnd e impairmenl provisian recognised inorespoecl of rade reccivables of Lhe
Group amounied to B96% millian (2015: $13.02 million] and far the Company 5445
rrillicn (2015 F3.20 rillicns (Nete 11).
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2. Statement of compliance and basis of preparation {Continued)
) Accounling eslimales and judgernianls {Conlinaed )
- Fair value of finanaial instruments

Az desrrihed in MNote 29 maragement uses 08 judigment in selecting appropriats
srluation tachnbjuess to deterrnins fair values of financial assats. Valuation chnigueas
commanly uzed by markat practiionars suppartad by apprepriate assumplions 2
applied by the Group. The financia assets of the Group at the end of the reporting
periad stated ai fair value Jdetermined n this manner amounted (o 3261 .77 million {20°5:
G208 AL rrillivn} and tha Compary 57 FE62 millicn (2015 521583 millicn) (Mula &1,

Had the zir valua of these securities bean 2% higher cr lawer the fair valus reserve fior
the Group mould increasetdacrezse oy $8.24 million (20058 $53.93 million). Cormpany
83,51 millior {20715: $4.3Z millian ).

o Ernployess bannslils

Ag disclazed in Wete 7. the Group operates a defined henefit oensicn alan, The
ralirarmenl bandglil assel disclusac in e slalarmenl sl lHaocial posilion o lhe Gioap s
3245 million 2015 F118.7F2 million) and Zompany 392,57 million {2015 857
milliorm) in respect of the defined benefils plan, is sJbject 0 estimaies in respect of
pericdic costs which costs are depsndent on reiums on assets, fulure discaunt rates,
rates of salary insreesas and inflation rats in respecl of the senzic plan.

The estimated retum an pension assets assumplion = determined by consider ng long-
term historica] retems, asset allocation ad fulure astimates of long-term invastrent
returna. The Grouo estimates the appropriate discouat rate annually which rate is used to
detemmine the prezent value of estinrated cazh autflows expecied to be required to settle
tha panzion and post-retirement bensfit obligetions. Actueries ars oconfracted in this
rega-d.

To determninge the eparoprate discount rate in the absenca of high quality carporate
bBords, e inerest atke on govermmanl bonds that hawe maloritics appresimaliog be
related pension liabilitios was sonsidorcd.
Mobe: 7 ogees dedails of sensitivily analbssis in razpest of tha above.

# Fair valie af land and buildings
Included in the statement of financial position are lard and auildings with a carrving valus
cf 5780 millinn at fair value as deiemmined by Bn external valuatar leas accumulated

cepreciation §Moba 4.

The company engaged an external valuation specialist to determing the appropriate
valuaiion tachniques and inouts for fair value measuremants.

Land and buildings were carricd at o cost of 574,37 million in 2015,
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2. Statement of compliance and basis of preparation (Continued)

‘Bl Anccounting 2atimates and judgemeanta (Santinued)

4 Residusal value and expectad useful life of praperty. plant and aouipment

The residual valee and the usefal life af each asset are revawed at Ieast al eaclk financial
vesar-gencd, and, i expectations differ from previeus sstimates, the change s accaunted ier
A5 A |"J"|H"|__|'|-F': L} annnunnnn rstirvAale The useful He of an asset s dafinsd e l=ems af the
assol's capactad ubllity o tha Groug.

= Taxes

Uncerainties exiat with respest to the interpretation of 15 requiztions anc the amcunt
Al lirming o Tulwie Lassalke mcoime, Tha Srowp astabliskes provisians, Dased an
reasonable: aslimales laking  conrizanee: al poasibbe dillening inlarpralalions ol lax
regulalions by Lhe Loxable ontily and Lhe releyanl e aulharily, Soch differcnces of
inlcrpratalon may wise an oo owide varicly ol issucs depoending on e consdilions
prevailing e b Gnoug,

Caferred lax assels ara recoghized for all unusad lax losses o Lhe sxlant thal il s
probabla that taxakla pro‘il wil ba awvailabla agains: which the losses can ke uwtilized.
Sianifizant management judgement is required to datermine the amaount of daferred tax
assets thal can be recogrized. besesd upon the likaly fiming and the lewval of future
taxable profits iogether with future tax planning strategies. (Motee 13 and 247,

3 Bignificant accounting policies

) Forsign oo rmencics
The financial szlemenis are prassnied in Jamaican dollaes, the currensy of tha primary
econemic endiranment inosehich the Growp ope-ates Cts funclianal cuornsngy.

In prespaning the inancial statemeants of 1 Gogp, FRnSAciines 0 Curencies oibes than the
Sraup's functional currency, the Jameican dellar, are recoded at the rates of exchangs
orevailing on the dates of the: ransacticons. A 2 cndd of cach reocrting poriod, monetEary
tama denominsted in forgigr currencias are ratranzlated at tha rates prewvailing st that date.
Murernaralary ilarms bal e rsceesoead o beomes of hiskaical ceslin e Tenzign sunsngy g
nct retranslatec.

Ewchange differences are rennon sed in profit o Ina2 in the period inowhich they mriss.
b Surrenl ws, nan-curran | ulzssilivelion

The Group presentz assats and liahilitias in statement of financial positon basad on
cursantinna-curant classification. An azsat s corrent when i1 1S

Expeoctod 10 ko realsod ar Intchided 10 Do sold ar censumcd 0 the normal opoerating eyclo
Hald primarily fzr the purpose of irading
Expzclioed Lo bz vcalisod seillin Daeches roan s b B repsarling pesicd, or

= Cashoor cesh equivalent unless resticted from oeing zachenged ar used o settle &
liztbailily Ter sl Dol il mcnlbes @ ber Lhe repealing paeriad.

Al olher assels are clossil od a5 non-curmoern..
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4. Significant accounting policies
o Sorrenl v, von-cunen! classificalton {oorlinued]
S lizbalily is correl when

I |z expecicd to be settled In the nonmal operaling oyvela

I- 1& held pr-narily for the purpeze of trading

I |z due to be setted within téelva monthz after the reparing pariod, or

There: s no uncendtlonal dcht to defar the setilzmeant of the Hablity for at keast el
racnths afier the: eparting pencod.

4 @& @ @

b daroup classifics all cther A0ITICE 85 non-ZuUkrent,
Dafierred bty asscts and labilities are classificd as Aoen-cumrant azsels and Dakilitices
o Fair valide maasirenient

Fair Yalus s tha pndd thal woedld Be rec2ivad toosell an asecl of paid 1 ranstar a liatiity
an ardarly transacticn betwasn market participsnts at the measuremean: data. The fRir valos
McAsurcYy et 18 bazaed ar the ancsumptlon that the ransacicn e 220 the asset of franstar
thie liatilicy takes plane either

kI e principal markal Far Lha assel o liakdlily, oo
v I lhe ghsencs af & principal markel, i0 ba most adeanlzgeo s markesl Tor the asse! or
i hility

The principal or the most advamsgecus market must og accessinle to the Group

The [air value af an asse. or & liaklily s measorad osing e assoamplions thal markesl
participants would use when pricing the as3st or liability, assuming that market participants
2l in thair ecenoenic basl nlees].

A Taie walons rmgeasurernenl el e neo-lngncial pssol bkes nlo accoonl g omarsel peolivipanl's
ability te genarate economic henefits By using the asset in its highast and best uae or oy
=2l ng il e anather markel parlicipand hal would wse bo assel in ils highes] aond Desl wss,

The Group's Goard of Difcclors delormincs he palicies ane procedures Tor recorning Tair
valie maasurement, such as property, plant ard equipment {specifically land and buildiags).

External waluers are invalved for waluation of significeat aseets. such ae praperty, plant and
couipman (specilically nd and buildingst. Invelscmont of caormal valuers s docided upon
annually. Selezlion aiteria inzlude market know'edge, reputaticn, independence an whether
prolessonal slandards are mainlainegd. AL vach reporling dale, Lhe Soup analyses b
movemeanis i1 the values of aeeeis and liakilitisz which are required 1o b2 re-measured or ra-
assezeed as por the Group’s accounting policies.

I hi Eroup, 1 caruncticn with the cxdomal valucs, alse comparnes cach of the chang2s n

the fair valua of each asset and lisbilify with relevant extemal sources 1o determ ne woether
e chamie: 15 reascnablo,
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4. Significant accounting policies (Continuad)
el Fair value rmeazuramend (eontinuoed )

The Group wuses valuaticn techniques that are appropriaie in the circumstances and “orwhich
suffivienl dala are aveailablz o measone Tair valae, maximising the wse of nelesanl observaklo
inpuis Aand minimiaing -he uae of unchesrvable inputa.

Al assetz and liabkilities for which fair value i2 measured or dizcosed in the financal
statamarts are zateqorised within ke fair value hiararchy, deacribad as follows, beaed on the
lnweast [2wel input that is significant ta the fair valus measurement as 2 whale:

= Lewval 1 — ducled {unadjustad) markat prices in active marketz for identizal assets ar
ligbililias

o Lewal 2 — “alpation lachnigquas for which the hewest lavel inpol hal is significant o the
lair valua measurement is dirgctly or indirsctly obsereaile

& Lewval 3 — “aluation lachnigquas Tor which the hewesst lavel inpul hal is significent Lo he
[air valus messurement is unatsereable.

For the purpazse af Tair valoe disclosures, the Groop has datermined clzsses ol assels and
lighililizs an ba basis of the malura, sharsckerslizs and risks of ba aszal o liability and the
lavel of Lhe fair value hisrarchy as esplairad above,

Far assots and abihbcs that aee racagmscd in the financial statements on a recuming basis,
thie Group dete-mines whether transfers have ocourred batween Levels in the hierarchy by
re-assessI) categonaaticen (Basad an the lowest lovel input that 15 s nificant to tha far value
measUreT ent a5 A whn a} at the end of 3ach reporing perind.
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4. Significant accounting policies {Continued)
vy Properly, plant and 2guipmenl

Lendd and baildirgs beld for wse in the sopaly of goods or services, o for @demin strative
pUpnsea, e stated in the statemeant of financial pogition at their revalued amaounts, heing
Mz Fair walus al the dale of revalualion ks any sobscquent accumualeled deprecialion and
aubeaqueni ancumd ated impainment Icssas. Revalustions are percrmed with suficient
rogularily such Lthal e carrdag arweunls do ool il materially from hose al seald B
determined wusing fair values at the enc of 2ach reporing period.

Any revaluation increase arising an the revaluation of sush land and buildings iz recognized
i Clhgr cormprabansies come and @ocumualalad in propaily revalaalion reserea, axcepl Lo
the extart that i- reveress a revalaalion decreaee for iha same agest previcuely racogniesd in
prafit ar lees, in which caze the increase s crodited 10 profit or [0ss 1 the extent of the
decreace oreviausly expensed. & decrease in carrying amount anaing on th2 revaluation af
2uch land and boildings 2 rocognissd in protit or oes o the cxdent thal o ascoods th
balance, if any, hele in properties revaluation rezerve ralating to & previous revaluation of thet
agscl. Deprociabar an revalued  Loldings s recagnizad in |:|r-:'|f|t ar 1ess A tcnally,
arcunulated depraciation a5 At the revaluation daie is eliminatad &gairst the gross sarying
amaunt of the as2at and the net amount 18 restated 1o the revalucd amount of the agsct. Gn
the subspquent sale or reliremert of a revaluaed prapety, e attributabla revaluation surplus
reTalnivg In prapery rendalustion eeene 1s ta asfarred direcily [o FOVENLIE Fesen'e.

Furaiture and fixturas, affice equipment, comppute amcwara anc motor vehicke halo far use in
the supply of services. or far admisistrative purposes, are 5:8ted in the staterent of financizl
position at cost, less accumulated depreciation and im paiment sses,

Propertias in the courze of construction for supply of goeodz and 2ervizes or acministrative
purposes are carried at cost, less any recogn sad impairment loss, Cost includas profassionszl
fees, and for qualifying assets, homawing costs capitalised n accordance with the Group's
accounting policy. Such propearties ars clazsified to the appropriats categonass of proparty and
aouipmant when completed and ready far interded s,

Cepreciation of these assaets, an the zame basis as other propety 255208, cormences when
the s=szats ara ready for thair intendad use.

Freatiold land and capilal wark-in-prograss grg nol depracialac,

Caprecialion is raccgnised so @ Lo wile oll ha cosl ol propady. planl @nd equiprmenl (ol
than freshnld land, land improsements and work-in-pragress) ess reaidual values, over their
ceselul lives, using Lhe slraighl-lire matbod .

The aslimaled vealul vas. residual values 2nd dapracialicn malhods are raviawad al tha and
af each reporting peroc, with the effect of any changes in estimate acocuntad far an &
prospaclive basis,

A ilam ol propan by, planl and cquiprmenl is derccoynisod upon disposal or whar s lulae
economic banrfits are expectad to arisg fram fhe continued wse of the assat. The gair or loss
avsing on e disposal o clicmenl of anilem ol proporly, plerl aml cquipmenl iz
detemmined as the differenss hetwsen the rales procescs and the canying amaount of the
agscl and is rocogniscd inopralil or lass.
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4. Significant accounting policies {Continued)

[

el Itangihle assets
11 Infangible azaets acouired senaraiely

Infangible Raasts with finite useful livea that are acquired separalely are carried a8l coat
less accumuialcd omorlsation and accovolalcd impaimanl lesscs Armorbsalicn s
recognized on a sirrigh:-line basis ower their 2stimated useful lives. The estimatsd
wsalul lile and amorligation mathod are reviewsd al e end 07 each raporling pericd,
wilh the effect of any changes in estimate being Aansounied for on a prospective baris.
Inlangible assals with indafinilz vsalul lives hal a9 acquired separalely am carried al
cost less accurnulated impaimeant loszes.

{ii; Derscognifion of intangible assats

&n irtangihle aaast is derenognised nnodispesal, or when no fulure ernnomic benefiis
are cxpected from ts 8o o Clsasal. ains or logsns ansing fram caracedr tan af an
intangible Asset, maasuran /s the differencea betiwaan tha nat disposal proceads and the
carming amount of the assat arc recognlza: In |:|r|:|f|t ar [0ss when the assot 1S
darenngnised.

Hil Ir paimmeart of {ancik:le anc intancibla assats

At the end of each reporting period, the Group reviews the sarrying amounts of s tangible
ard ntangibke assets to detamine whether there s any indication that those azsets have
suffarad an impaimment loss. I any such indication exists, the recoverabla amount of the
assel s estmated in order 1o determine the extant of the impairment loss GF any) When it is
nct poasible to ealimee the recoverable amcurt of an individual assei, tha Group estimatas
the recoverakle ameunt of the cazh-generat ng unit 1o which the asset belongs,

Whan a reascnable and coensisient basis of sliecation can ke idetifie, corparata asscts ar
also gllczated o individual cash-gene-gting unite, or ciherwise they ara allocsted to tha
zinallest grougp of cash gencrating unitz for which a reazonable and consistent alleoaticn
basie can os identified.

ImLargible ausals wilh irdelinils psalul lves and inlangibs assals nol wal avzilabla [or s ara

testad for impainmant at lzast annoally and whanaver there is &n iadication that the asaet may
b irmpairad.
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4. Significant accounting policies (Continued}
R Irrpavirrrized of 2ncibla ane intaneibla eesals (Gontinoasd )

Rocoworable amounl is the Righer af fair salue kss cosls oosell eand valua e ousa. In
asgezeing valus in use, the estimated future Sash flowes are ciscounted o their present valus
using @ pro-las discount rale Bal rolecls cormenl markel asscasmonls of Lhe lime salue of
rcney and the risks spesific 10 the asset far which ihe estimates of futura cash flovs have
il Baen gdjuslad.

I” Lhex recavsrable amounl a7 an assel far cash-ganaraling unil] is eslimalad 1 b lass Lhan ils
carrying amount, the camying amourt of the asset {or cash-generating unit) is red ced o its
FECRr Al armaunt, A% IM@arment ss 5 ecednBad 25 an SWponsd immediately in proil
ard lozs.

Whan an impairment loss subsequently rverses, the carmying ameunt of the Asset (or cash-
aencratng unil 15 creascd o the rovised celiimats of itz racoverabls amount, bui ¢ that the
increasad oAmying Amcunt does not esssed the o rvicg amownt tha: wolld have b=en
determinad had no Impalment 1038 bean resognlsed for the asset for cash-gencrating unith In
prar years, & revarsal of &an impairmeart loss is recognised immediately in profit or loss.

gl Employ=e henefit costs
Pansion abligabions

The Group operates a defined bensfit pensian plan. The cast of providing bensfits is
determinad usirg the Projectad Unit Sredit Methed with actuarial va uations beirg carisd cut
at the end af each reporing pericd.

Ramaasuramarts, comprising of actuarial gains and losses, ke affect of the assat ceilirg.
axciuding amaunts inc uoad in Fetb intarzst on the rat defined baoefit iabkility a0d tha retum on
plan asesls {gaciuding amounts inclueded in na: interast cn tha nat dafined banedfil liakility;,
ar recagnised immediataly v the statement of financizl positicn with 2 cormaesparding dzbit
ar cradit to reteined sarirgs through the stetement of profit or loee and other comprehansive
incorme in fhe pericd inowhich they ooour. Rereasureriets are nat reclassif ed ta prefit ar
loss in subsaguen] panods,

Pasl servics sosls ara recognizad noprell o less on tha gadiar of;

= The date of the: plan amendment ar cuatailmant, and
*  Ihe dale 1al the Group recognises relalad reslruclurirg eosls

ML Imtenzst 15 calculatas by Spphang e discount ratc: o the: nct dcfined bencht NEbaNEy o
arset. Tha tarnup riecngnises the following changes n the net defined Eanefic nhligation under
cupnsos in cansolidatoo statomant of protit o lees and othcr comprahaensive Incoms,

= Benice cnsts comprising coreent 22neine cnata, past-aendios oners, gaing and Insses nn

carlailmants and non-realing selllemsnis
= Mefinterest expenss or income
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4. Significant accounting policies (Continued)
o Financial assals and liabilitiaos

Financial assals cormanzsae cash oand cast eguivalents, goverrment seourilics  aurchasad
under resale agreements, invesdment securtizs, dus from related paries and ressivakblas,
Financil | atililics comprise payebles and douas o onckleo parlos

1i} Facoanilicon

e Sraup nilially recegnises finarcial ivstomenls on Lhe dala al shich e Graop
secomas a party 1o the contractual provisions of the iqstrument, ie., the date that they
ARG anigatod,

e Daracogriticn

I h G[DLII} derscagnlscs a financlal azzet when the contraciual rights to the cash o
from the assat expira, or it transfers the rights o receive the contractual cash flows on
e Inanclal assat It a ransacticn in which substantial v all the rsks and rowards af
awnership of the financial Assat are fransfered. Any inlersst in ransferad finanoial

assels hal is crealed o relained by e Group i recognised @5 o sepaals assel o
irhility.

The Group derecagnises a financial liabi ity when #= contractoal obligations are
discharged. cancelled or have expirad.

The Group enters inloe ransaclions whereby it transfers assetz bul retaing ether al or a
aortion of the risks and rewards of the tranafemad rsaet=. IF all ar substantially all risks
and researds are retained, then the transferre:d assels are not derccognized. Transfors
af assats with ratention of all or substantizlly all isks and rewards include, far asampla,
‘epurchase ransactions

vy Weasu-ament

Dninitial recocnifion, financial azzets and liabillies are measured at fair value plus ar
minus as applicabla. in the czsa of g linancial assel or liabilily nob al tair value through
arofit ar lngs. trasaction oosts that sre directhy attrilkdable - the aequisition arizage of
Iz Tinarwial assel o Tinancial liabilily,

The meazurement of linancal assels subsaguanl o inilial reccgnilion dapends upon
heir classificatar as sel aut in Mete 201 below, namely: loans aad receivables are
Teasugd al amoalised cosl wsing e wllocliva inlenesl melhod; belc-le-melarily
nvestments are measurad a8 amodtised oozt wsing the effective intzrast method,
iveslmenls in aouily inslromels hal do nol bavs o coolad maral picg in an gclive
market and wacss fair value canmg b2 reliably determined are meazured at cost

Financ al liahilities are measuradd at amartised oost after initial reccanition, using the

afleclive inlerssl rale mothod, wilh inleresl oxpense rocognised on an elloclive el
2a3iz except where the recognition of irterest woule 28 immaterial.
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YEAR ENDED DECEMBER 21, 2016
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4. Significant accounting policies (Continued)
o Financial assalbs and liobilisies (Sonlinoad)
1wl Classilcalion

e Greup chssiios il linancial asscls iole e Rllowing calcgonies: oans o
ecaivahles; hzald-wc-maturity; ard  available-for-zale. Management detanmines  the
classifizalion ol ils imvastmants al inilial racognilion.

MY Lears and recaivablas

Loars and athar rodaivablas ane non-dorivalive linancial azsats with Hecd or
determinabla payments that are not quoted in &an active markei. Loars and
recaables (ncluding trade and other receivabkes. Sash and Sash egquivalents
and Iong-term rerrivakle) are mersured at amntised cnst osing the eFentive
Interest method less any impalrrmisnt,

Interest Income e recogalsed oy applvirg ke effactive Interost rate, oxoopt for
short-term reneivat: g5 when the recognition of interest would be immatarial.

21 Held-to-maturity

Held-to-maturity inwesimants are nor-derivative financial assets with fivac or
determinable sayments and fixed maturitizs thal the Group’s managemen: has
the postive inention and akility to held to matutity and whizh are not desiagnated
as at fair value through profit or loss or as available-for-sale. Yere the Group o
sall other then Bn ins gnificent amaunt 27 held-to-maturity aszseis. the enlire
categary wauld be compromised and reclassifiod as available for zale and the
Sroup would be prohibitad from classifying investment securities es hald-to-
raiurty for twa financial yoears,  Held to maturity iwestrents are measured at
amorised cost.

(3} Avsilabla-lor-sals

Avzilable-lor-zale  investmanls are noen-derivalve inveslments thal  are
dezignated as availakble-for-sale or are nat dassified inany of the cther Fres
calegories al finansigl assels, They are inlanded o ba held Ter &0 incalinile
perind nf fime, aad may be scld in responss o needs far liguidity or changes in
interasl rales, oechange rales or markel prices, Svailable-ror-sale inveslmants
are measured at fa rovalue, except “or ary unquetad equity securties whose fair
vallud cannol be raliably moasured, which are caimiad al cosl Inleesl inoormg is
recannised in prafit or loss wusing the effaciive interest mathod, Other ynrealised
auing  and  los=es arisiog Tmom changas in lair ve ue ol geailabl-Tue-saly
investments are recanaized in other comprehensive income, Gn disposal or
ipesir pznl of Luese inwasbrmaenbs, B amoalicod goins o losses incladad in Tai
value reserve are sransferad 1o profit or loss,
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NOTES TO THE CONSOLIDATED FIMANCIAL STATEMENTS
YEAR ENDED DECEMEER 21, 2016
[Exprassed in Jamaican Dollars)

J.  Significant accounting policies (Continued)
W Financial assats and liaoililies (Sonlinuad)
w1l ldentification and messuremen: nf impairmend

&1 each financial year enc, the Group asassses whethear there is aohjactive pvidencs
thet financial assctz ol camod ab fair valoe through profit or loss are impained.
Firancial asseis are impaired when chjective avidenge demansirates that a Inas event
hens wocurrad wler ez inlial recoygrilion ol e wessel, ennd el by loss aevonl Deas an
impact Gn the future nas flows of the aszet that can b eatimated relizkly.

Chjactive evidence that financ al asseis (including aquily securitizs? are impaired can
include defaull or delinguency oy o borowser. restiocluring of a loan or advanss by Lhe
Croup an tenne that tha Groop owould not athenwise consider, indications that =
barrower o issuer will enler bankrupley, the disoppoearance of an aclive markel Ter a
secunty, ar othes obasreable date relating to a4 group of asseta such ar adveras
changes in the payment status of bormowers or issucrs in the Group, or cooncmic
conditions that correlrie with dafaults in the Group. In addition, for an investment in an
couity socurity, a significant or prolenced dacline in s fair valio bokow its cost s
oojective evidenca af impairmant.

Tha Growp conziders avidence of impairment for loane and raceivablke and hekd-to-
maturty investment securitics at both o soccfic asset avel and aollectively, Al
individual y significan! lbans and raceivaales and held-lo-maturity investmen! securities
Ao azzessod for SFIE“I'.‘-fE I ent, Al ondrnociosily SJ';]r'IfIEEII'Il Ians ansd mecorvaklas
8d held-to-maturity investment secunfies found not to be spacifically impaired are then
colachily assnsssd for a7 Imparmnent that has been ncumad Bt net ywet iFdentific
Loans and receivables and  held-o-maturity  investment  sacurilies that are nci
individual ¥ signficant are eollectively assessed for impairment by groupiag iegether
lcars Jnd recgivables ard  beld-lo-maloily nvestmenl seconliss with similar risk
character stizs.

Im asesesing collactive impaimment, manacament makss judgemenis a= to current
acenemic and cradit conditicns and thair effect an default rates, logs rates and the
axpacted timing of futars recoveries, ensuring that essumptions renain aoprocprate.

Impainmant leszes an assets camed at amarized cost are measured as the diference
walaieten b carrying arnoanl of e logowial assal and Be paasanl valoe ol @slirmabed
futurs cash flows discounted ai the asast's odininal sffective intarest rate. Losses ara
-peognised in oprofit or loss and reflacied inoan ellowance account against loan: and
‘peaivahlas,

If in A subsequent perind, the amaun; af the impainmeant loss decreases and the
decrease cen boe orlalod objecliwvaely o an owvenl acourni-g atier e impairnenl esas
recoghised, the previously recognised impairment loss iz reversed. Any subsequent
wvorsal ol an impairmenl loss s recegnisad in the stalament of prodil or loss, o Lhe
axtent that the camying valua of the assed does nat ewteed its amorized cost at the
sevarsal dala.
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J.  Significant accounting policies (Continued)
b Financial assals and liabilisics (Sonlinwacd)
w1 ldentification &and messurement nf impairment (continnen )

Impaime=nt lossers on AvA lahle-for-aale seruritiea A rennonia=d by transfering the
sumulative 1255 ol nas bacn recodnisced di<aelly in olhar com prafensiie incomo in
2quity te profit or Ings. The cumulative Igss that is remcwed f-orm equity and renognised
nopiel oo loss s e d Heeooe bebaoen e eoguisilion ocosl, nel ol gy princ pel
epAayment and amaorisation. and the currest Fair value, legs any ivpainment oss
wreicusly recegrised in prolil or oss,

If in & subsequernt paraod, the fair value of an impaired available-for-sale dsbt secority
noreases and the increase can be chicotively related o an avent eocurring after te
mpairment loss was recognisad in profit or oea, the impaimmant loss ia reversed, with
hg amaunt of the revorsal recognizad e protil ar loss, Howowen any subsaquent
rpeowrty in the fair value nt an impaired available-for-sale 8guily aecurity is recognised
n cthes Comprehanznes InceTe,

1 Repurchase and rewerss repurchase agrocments

Securtlzs sold under agrecricnts 10 repurchase the assct at 2 fizcad prizz cn a faure date
frepurchase agreamerts) and ssourities purchassd under agreem enis to resell tha sasat 8l 4
fxwed price on o fulure date meverss repurchase agreeriants) are treated a5 collateralised
fnancing fransactions. In tha cAs= of reversa rapurchasa agraerments, 1he underlying azzel is
ned recegrized in the Group's dnancial stalements; in the caze of repurchase agreements the
underlying co lateral i= not deracognized from the Group's financial statamants bBut is
zegregated as  pedged  assets. The Jdifference  between  the  salefpurchase  and
reourchase!rasale price is -realed ms interest anc Aocrued aver 1he life of the agreemaerits
using the effectiva interest metlad,

i Irrrestimant in subsidiary
Irwasimant in subsidiary = slalad al cosl o the Tinanc al stelements af the Sompany.
k1 Taxation
Imcomie e eepanss eprasenls e sum ol s coranlly payabike ane delarad Lae,
11 Gurrent fas
The lewe conranlly payable s busad cn laxeble profil o by ysar, Texabke poclil dilens
from the proft as reportad in the consolidated staterment of profit or 1033 and ofher
comprahansiveg neoms bacaosa ol ileans ol incurmd or gxpanses el arg Llaaable o
decuct ble in cther years and items that are never taxable ar deductible, The Groug's

ighbilily Tor corren. e is caloulalod wsing o rales thal bove beon ocnaclod o
subataniively enazted by the end of the reactting peno.
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. Bignificant accounting policies {Gontinued)

k1 Taxalion {Continued )

Hik Cafermed lax

Cofemed Lox is reaogised en lempoary dilforences belween the carying amaunls of
assets and liakilities in the conaolidated “inancial statemants and the carrespoading tax
dasas used in tha compulalion of laxeble proafils. Delarad Lax labililive are gensarally
recnghised for all taxable temporary differences. Deferred 7y assets are gQenerally
speagnised for all deducilble empcrary dilferencas 1o e exlanl al ilis aobabda hal
iaxable profits will b2 available against which those deductible temporary differences
can ba oulilsed, Suct detorrod B2 asscls and Lakiities ane nel pecognisoed it the
iemparary differences arise from goodwill or from the inidial recognition [edher than in A
auEinass combanat am) of othar asscle and liatditics o transaction that atests e
ihe tAxable profil nor the Aacoounting proft,

Daferred w5k lishilties are rennonisad for faeable temporary diferencas associatan with
nvzstmcnts I subsldiaries oxcept whans the |EI'I.':-lII::- Is aole to contral the reversal of
ihe temporary difference and it = probable that e terporary differsnce will rot
ewzrse e fesecable fulure.

Dalerred “2x assets ansing Mmom ceducible emporary diTerences asseciaed with such
nvestrments ard intarasts are only recognised to the extent that it is prabable thal thers
will 2e sufflicient tsxable profls against which to utilise the barefits of the temparary
differences anc they are expacted to revarsa in the foresesabla fulure.

The crrrying amount of deferrad tax Rs=ats is reviewsd at the ard of each reparting
acricd ard reducsd o the axtent that it is no knger prabakle that sufficiant tazabls
arcfit weill ba availakla to allow all or part of Iha az=at to be recoversd.

Caferred tax iabililias and assets are measured a8l the tax rates that ara sxpectad 1o
apply iv tha perag in which the: liability is settled or the asset realised, based an tax
-alae [and tax laws) theil hava besn anacted or substantively enacisd by the end of tha
‘eperting perad. The measurement of defemad tax liak ities and assels reflects the fax
consauuences Lhal would Tollow from the mannes in which the Groap espacis. al lhe
and nof the repoing peror, o recover or setfle the carrying arrunt of ils azaets and
i bili L.
fiiy  Currenl and dalaried Lax Tor he year

Currenl wrd delaned lax are ecognisad inoprofl o loss, escapl wlhen hay rg ale Lo
temz that are recannized in other comprehensive income or directly in 2quity in whizh
e Lhe curranl and daluned Lax are alse racognisad in alhes cornprabiansivg incormsa

ar directhy in squity raspectively,

Whare cumeni tax or cdefemed fax arisea fram ibe initial accounting for & husiness
carmbiralion, The e ool s included in e accounbing o e business camairalion.
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NOTES TO THE CONSCLIDATED FINAMCIAL STATEMENTS
YEAR EMDED DECEMEER 21, 2016
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3. ElgnHicant accounting polleles (Contdnued)

il

HilH

Falatad parky trarsactions and balances

A related party i2 & peraon or entity that ia related 1o the entity that i= preparing itz finanzial
stataments (rafermad {o n lAS 24 Ralzlad Paity Disclaswrss as the “reporting entity”, that is,
thie company).

G0 A& porsan o o closo b of al porson's Gomily is realcd o e company i al
prsdan

il Nas Contnz| ar JQlnt central cwer TS Coripanty;
(il has =ignificant influence aver the company; ar

(iil  is= a mamhber of the key managemeant peraonnel of the company or of 3 parent of
the coampany.

(kY &An eqtity is related to the campany if any af the following conditinns appl 23:

(il The eniity &nc the zaomrpany are membars of the same group (which means that
each parent, subsidizry and fellow subsidiary is related to the others?.

(i)  Cne eatity is an asseciate or joint ventura of the oiher artity [or a1 associate or
joint wenturg of & membar of & group 27 which the othar encily is 8 mamber].

(il Bath entifiss are joint venturas of the sama third party.

fivy  Cneoanfily iz g joinl vertura o7 a third sntily and e othar gntily is an associale of
the third eritity.

fvp Tho enlity is 8 post-cmpleyment benedl plan esEtdished  Tor the benefl of
employeas of either the company or an entity related ta the reporiag entity.

fwi'  Tha entity i controllad, or joinlly confrolled by a parson identified in {a)

fwii) A& person idenlilioo ic (ali) s signilicant influenoe cwar Lhe enlily o is o membser
ul the kay managamsanl parsannel of the anlily (or of & pareat of the anlily}.

&) & reated paty transacton is a3 sransfer of resources, services or obligslions between
related narties, regardless of whether a price is charged.

Farvnge racigrilicn
(i} Ciass incoms

Ce=ss incomsa which is based on a percentage of the wolume of buaiteaa done tarough
brnkars an the Strcy Fxchangs sne dedvad fren levies an investors, is acconnted for
e the accnials aasks,

i} Fuzz ircurm s

Fea inoome derived from anrual lisling fees charged to listed compan es iz accountad
far on the azcruals basis. Fee income also includes initial listing fees paid by entities
wizhing 1o he listed on the Stnod Exclarge. These are accounced for when they
Fearemnie dine
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3 Signifcant accounting palicies {Continucd]
vy Revenue recegnition fGonfinued)
{ii} Fea inrcoma (continusd )
Mes ircome of the subsidiaries inchede:
Mernbrrshin faea

Thase ara gnnudl lews chargsd o lhe brokers ard inslilubongl ineeslors who
parlicipale in b SE0. and are aceounled Teron e acenial basis,

Acoount mainienancs fees

These are monthly feas charged to tha orokers and institusional nwestors who
parlicipala in e SE0. and e accoun lad Moo on by accnaal basis,

Liser feas

Theas irclude sharger per transRciion for depoaita, wthdreeeala and delivery orders
frades], end are gocounbse Tor on e accroal basis,

Tristod servics [od

These include service fees chargee for the orovision of thustze serdices, company
managrment, Sastadianship ard related services anc are acocunted far on the
goirual basis.

A1l L Campls nsoma

This repreasnta evenue generated from IS5E offering of post greduate c=rificate,
dip'oma courses, 1o professionals and is accourted for on the accraal basis.

M Rk sidcalers loensa tao

These are “ser levied on memberzidealers: annually. Additionally, an initia fes
date-mined on she basis af a bid is payable by new dealers subject 1o approval by the
Board of Dirsctors.

awl Other opcraling incemi:

This inchides incorme related to ather sep-vices and ewenta of the oroup auch B4
websile chargas conferences and is acoountad for on the acecrual besis.

1wil Ineeeslimenl incams

Imeresl income from a firancizl assat i ecognised when i 13 probabklz that e
epnramin hengfits will flow 1o the Group and the amaunt of e income can bsa
maezurad raliably.

Interesl inceme s accnded on a tme basis and s recognized n the slatement of
comprebensive income, By referznce to the priacipal cutstanding and at the effective
interast rate applicable, which is the rate that exacly d scounts estimated filure cash
race pte through the sxpectad life of tha fnancial assst to that assat'e nst carrying
arnount on initial racog nizion.
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4. Propery, plant and equiprent
Thie Grou

Feszhald  Freehol  Furnifure Office  Cainputer Matar Wark-itr
land bulldings & thiures eguipment  hardware vehlclkes pragress Total
{'ooo ='000 3'000 Y1 3000 £000 $000 $'onn
Cast
LENdany L ENh 45T BT AT 1,228 k1L v 5124 2B 27 bl o
A e - 1,448 1452 5,556 4 5Ll - 2461 13,74
Drposas - Y - i8]
Iranziar a1 - - 1271
Dazpamrbs-17, 2018 4507 9,374 13,200 L1725 &5 50 JETH 3451 !
Trasiar 20 (350 44355 ETH - BT -
S ons 6327 1,201 13244 14978 T4 5158
NiEpasa 5 - LM ERECY 459310 - 153,705
Wtg-ofis dning the vear - - - SE13 - Fta
Rzl aalion TE G .88 - 114 B4
Dzgamrbe- 2. 2ME SL.000 115 56E 13,282 50,104 14 552 T TEEN 235,574
At vwaluation L 112,258 - - - - - 133,200
At cast - 5056 13,287 40 0% 45752 JETY =TT 1£E54
§L.000 113 5EE 13,282 58,104 44 752 - TLTIE 235,574

Oeprariation
denaarg 1 FE F5.208 9EED B ) T e E 124 305
Sharge: for wear 1.7 3Ry 8,34 4 537 T 11 045
Fimirlee v clispersily HLeH 13
Dagambe- 2. 2045 T 12.2°¢ 25 k31 1M == | 137 827
Transiar 57E] (222 250 [* G679 - -
woitaoffs dadng the vear - - fecte - (3GE)
Zharge for vaar pk o &6 iECa L] TH 18,085
Eiminated on disposels - (952 13,706 e al4) - [ad Q8L
Rawvalialia ejusimert [, 3E) - - [25,34E)
Dupairbe-1", 2018 107 4,7R1 RN a1l 2655 THA45%
Larrying arnous.
Dagambe- 2. 2043 B0 11288 3580 22400 12350 e TETIF EA7 QB0
Dzgambe- 2. 21 4 557 44,368 3,0M 1042 10257 C i 241 A
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4. Froperty, plant and equipment (Continued)
Thi Cumpery
Frashold  Freshald  Fumiture Cfice  Gomipuier Moinr ‘Wark-in-
land  buildings & fickures  eguipment hardwara  vehicles  progress Tedal
SN0 F0d £00n S0 5'000 §ong F00d sna
Lozt
Janaarg 12Nk LY A7 42 Bye? 3.8 T EET 0 & T
Tzt - o - - - - e, -
Sdione Re ] oL 21 1.1 14 0330
NeEpnsa - - AE) - - i1
Dapaprbe 21 201E 4 HET HE.2T bzEl 25231 o6, 554 IETE 43,461 "E0, 454
Travztane - D et ) g - o B -
833 o - kLS 1134 tEdas o 4hd 1 Tk dui A2k
Witz cffs e Ihe yes - . . 6131 . . 1612
Dizpsa - - 12925 LAIEEL LEE M0 52k
Mawalialan h,uld 3H.Eal - - 14,544
Dzczwbe- 31 201F EARHNE 115 65 2407 44171 79,030 157E AL 254 30
At waluation IR L. - - - - - R TRIR K
Al gt - L e d.4a; 44111 ZCEG 340 1200d "4, 93K
BOICC 1R ESG 447 44111 ZCE ag7 13Ty a4 36
Depreciatica
Jendary 1 204 2334 e 16403 44,18 1,164 Ly 3
Zharge for yaar 1,75 a2 4282 1538 TIE )11
Eimiated o1 Jieposas - - 13 - 131
Mezcemrhbe- 31 2015 ELARE 75 0347 31948 1300 ‘06300
Dhangs har wesin 2315 AT T.149R a2ed E 13, 98R
Tiargans i N 217 rog - -
Wi offs cudvg the peae - - (REEY I35%1
Eiminah a1 disposas - 1595 e RET! 153,5dil A0 AR
Raealaalian aejuslneer 125 B4R - - - A5 5
Dazamba-21 2043 1,407 715 Za,141 13,545 25 o4 hRg
Carryiryg amourrks
Duapan e 51 2015 &,000 11d. 4249 253 15,370 10,515 1,14z TRTOT 240 150
Dacambe- 231 2315 £ 38T <4 335 1702 12528 3,038 1,778 3461 T2 388
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£ Froperty, plant and equipment (Continued )

During the yea-, the Group and the Conmpany wrote off 3026 milicn carfad in offics equipmant as the
amounis ware not deemed to fufil She crteria for capitalisation under 185 6 Proparty, Plaat znd
Equipment.

During tha yaar, the directors decided 1hal a policy of carrying land and buildings al Tair value was more
apprapriala [or tha Carmpany.

During the year. the dircctars docidad that a palizy of carming land and buikdings at fair valus was mors
appropriate for the Company. Conscguently frechald land and buildings aqc includad at wa vation basod
an fair market value (See Mate 2] as & December 31, 2013 as expressed by extarnal professional
waluators, Easton Douglas Consulant Limiled onJuna 8, 2016,

The fair value waa detarminad hazed on the cosl spprnach that reflents the prices nf proparties
comnparabla n qualiby and lacation.

Had the lanc @19 buildings bean measurad an g historical cost Bases, Tha o carsying emaunt woold hawe
Leen as ollows:

2016 2015
5000 Q00
Freehald land £.997 -
Freehald buildings 40 PRE -

Tk fallcriving wseful livas ars used nhe calsulation of daprac at on of propery, plant and esquiprent;

Buiklings - 40 yaars
Fumiturz and fisturcs - 1lvyears
Office aouipment - 2 WEars
omplter hardwane - 2 YEars
Moter vehicles - 2 VEErs

Mo deprecialion is provided on freehald 39, land improvements and wark-in-progress.
Property revaluation raessrve
The propery ravaluation reser raprasents tha Fair walug gairs and losse: arising oo the revalualion ol

land and buildings thal haws been racognised mn olher comprahensive incoma.

The Group and the

Company
2016 2015
%000 5'000
Ml gaind] ces) ansirg on resaluaticn of
land and buildings 140,230 -
Defzrred tax adjustments on buildings [2°,742)
Dalaree al Cocombaer 31, 2016 118, 485 -
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9

Intangible azsets

Thix Graup The: S Iy
Camputar Com putear
Sallware: Sollware
Carnputer Developmeant Computer Development
Softwara Projact Tatal Sofbwara Projects Tatal
570040 5000 500 5°000 1000 +'00D
Cosk
Jaruang 1, 2014 AL 20 16,12z GE,2.50 a3 TGRS TR R
TransTens 2,530 (2530 - 1.80< 0105 -
Aadiliune 4 Tile 21,5705 2037 2720 F0E2D
Decemnbes 31, 21 n7.aud KR 2 Bad ad,243 2. 500 A5
Tran=fars 7114 (ro118) - 4 GG3 (4,568] -
Acddiliores 5 5y 16,044 2E N 273 i X 17455
Adustme1is (. FH) GREGEY 5 HE ) 05 E
Dispcsals (485 - (18,088 (31782 - A ISR
Oecornber 21, 2018 31.9=4 AT.a8E 22,215 24.613 i R G354
Amaortisation
Jarumny 1, 2014 71,534 - 71,638 48,041 - 45001
Charge for the yoar 5.Tad - 5 AR 2.501 - 2551
Decembe 41, 2013 TR AT - FTET a0, S
Charge for the wear B B3 - & hd 2.2049 - 2,200
Dispcsals (48.483) - (48,233} [31.7BZ; - (21,T82]
Agdjustmcls 2 N7T - 2NFT 2077 £ 7T
Decenber 31, 208 37,602 - 27 E0E 23,218 5316
Carrying amounks
Meecmbne 31, #2016 14 [547 AT ARG 1716 5 ALY A4 Gbs 41 SHE
Decenber 31, 205 5897 35,227 45,23 2,553 20,500 25002

During tha yaar, the Group and tha Compeny wrale off 54.71 milion and $3.52 mill cn. razaasctivaly,
amounis carriad in computer software projects as the amounts ware not dearmed 1o folfill the critaria for
capitalisation undear 1AS 30 Inlangible Assols.

Arnarizabon of the compuler sollears is calculaied bazed on oan estimated useldl life of 3 - 5 years.
Armortizaton is not caloulated on computer softwars in caveloprment.

Investment in subsidiany

2016 2015
SOk 000
Shares at coet In Jamzica Central Socurlties Dapository Limtad &1.000 Bl,000
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7. Employes benefits

The Sroup oparalas a dafited bereft pansion g an for iis employass. Tha plan is opan to all permanent
armploysas and is administerad by Frime Asset Managerent Limited. The plan is funded by employesa
wcunlribuliors ol 5% of pensionabk salary, willl @ oplicn T addilional swolunalaey conlribolons of up o
A.A% af parsionabla salary. "ha companiss in e Group contibute o the plan a3t rates detarminad
pericdically by external acluanial waluations cureently 663 of pensicnable salzre t© mest the
uhbiligalions of e plan.

Pengsion bencfits are detormingd 21 the Basis of 2% of final anndgl poasionable salary timas
pansionahla yaars of servize.

Tk Lrag.ces adminislen anircesocapla oesl for providing pensiors aad elher benelils e cmplayecs of
The .Jar@ica Stook Edcmange Limited and Jamaica Central Sacurities Cepository Limited  (the
empln:.-&rs}. Ihe bansfits ane frcoicdesd in accardance: woith the proisicns af e roles of The Jamaica
Stock Exchange Superannuation Pension Plan [formesly Jamaica Stocck Ssichamge Pension Schems)
anrd fundinn as recammended by the achia-ies o meet past and futare liahiliies of the Flan

Contributicns sre rezsived frann The Jamaica Stack Exchange Limited and damaica Ceniral Securities
Lepasilcry Lz i Behall Gl e cmpleyaas whoo arc chgilahe lor nembership, Baa@gsmeel
datermings the level of contribwtion required to te Plan on the recommendation of the Trustass. The
Truslees make and apprave changes by the Investment Manager, CustodianTruztee, Actuary. Plan
Adrririsralor god lireeslrpenl Sonsullanl, merilon sod review peformence of e nveslinen] Marage
at least quarterly; raview tha Flan's performance on a guartarly bazis and approve any devialion from
investmert policy, revicew e acluarial valualbon. changes inomatieds and assomotions and Lthain impacl
upon the Plan; and rewvies investmant palicies and principles at laast annozlly.

Porfarmance: largels are sol o achicys: appropiale invesimeal asaa. mi and civersilication, rale al
return abewe nf atian and rate af raum sbove &8 benchmark parfolio construoted on spacfisd mareat
indizes #nd Gowvernmert instruments The primary ohjective of the Plan is 1o maximize tie benafit naid
ta mambens at mati-ement throogh eptimisaton of ratoms on nvastrments sithin constraint of risk
BXIOSUNRE N the asset mix strategy. Tar asset miix of tha Plar consiats of long-tarm assst mix stratagy
wilk svcizgs couily conlenl prowiding Lhal the aouily cormpancnl s sl diversilicd, Tha Plan is exposcd
to interesi rate risk, nflation and caanges in life sxpaclarsy for pensionars. Mote 7ig) delails the plan's
axpnsure in respect af varicus financial sssets,

The most renent actuarizl valuatian was cardec out as at Decsmber 31, 2016, by Duggan Sonsulting
Limiboed, & gquadiiiod acluary, The prescend sadac of e delined benchl obhgation and e nelated conoenl
servica costs and pest servics casis have been messured using tha projected unit cradi; method.

[l Principal aszumplicos ased lor Fe porpose of e acloanizl ealog lioos:

Financial Assumptions

216 2015
Dizrount rate Q0% 205
Expeated rate of future aalary iroreases 705 B.(1%0
Future panzion increzses 0.0% £ 0%
Adrinistrative Bipanses 1.5%, 1.0%,

The: weighlod avcraga curalicon al lhe delined bonchl cbligaliza e al Decomiber 31, 2006 is 18,3
Yl s

Maortality
American 1994 Eroon Anrogitant Mortal ity (GARMES4Y table with S wear martality improwernent
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T Employee benefits {Continuad)

(b1 Amaunt incloded ir the statement of fina acial positan in respent of B plan:

The Group The Company
2016 2015 2016 2015
¥Foo $'000 000 £'000
Fair valus of plan assals 295,454 227 &0E 278,374 21,648
Fresent value of defined benefit
nnligatiors {262, BHH] [205.747: (183 A804) S135.0A17)
Mat aseet in the statamrent of
linarcial posiian 132,455 118, 7H9 2 570 i 560

oh  Armounts recagrirerd in proft ar ings and nther comprehansiva income in reapac of the plan:

The Group The Company
206 25 2016 2015
$°000 $°'000 £'000 £'000
ltemna in prafit or Ioss
Lurrert asrvice costs 10,284 2225 T.461 5775
Intarest oasts 18,870 18,3532 12,6410 11.325
Raium nn plan azarta LPE 13 [A1,995] (17,725 15.243)
Mat expansa for year
recognised in profit or loss CL 22 2 A58 1,362 1.854
Iteme in ther Lo N nsEmag
[ncme (OO
Rr-rmcasursmenls [ses on
abligation Tor Q] 26,412 21,088 23,311 7829
Re-rmedsurarnenls gain o
assals for QCI (32,5450 (57,890 134,371 448,974
Tatal re-measuremants for QCI 6,531 (46,5825 115,060 729,148}
[4.C09) [44,2EE] (B.GE9H) 127,204

il Movement in ez nel assel recognszd in thz statemant of Tinancial position:

Tha Group The Company

P4 2015 2HE 2015

000 5000 F000 3000

het assat at atart a7 year 115,769 G, 557 8568 46,5110
ket income from

prafit o lass and OOl 4 509 44 2486 AGoa 27244

Zonfribulions by Company 8.7h7 7G55 ol A, 761

Mt assot at ond of woar 132.435 118, 7H9 B2 avh TE, DaE
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7 Emplayee benefits [Continmed)

(g1 CFanges onthe present value of the definad benefit chligations:

The Sroup The Company
2016 2015 2016 2015
000 £'000 $ 000 5'000

Dpering defined benefif

obligationa 208, 7ET 158,453 138,081 110 0%7
Sarvice nost 17 A18 13,9568 M ATE 2387
Interest oost 18,870 15,332 12,640 11,325
hembers’ conlribulions 4,705 4,550 2,947 2084
Oonclils paid (13,277) L TFE 4.654) (2652
Fe-meaguremenl gain 26412 21,063 23,371 FB2g
Clewsing deafiner! learesfil abal gaticores 2EZ H95 20H, TET 153, 8014 135 01

[ Changes infair velue of plan asseais
The Group The Company
2016 2015 2018 2015
F 000 $000 3000 000

Cpening fair value of plan assets 327,556 225,455 216,544 155,607
Membearz' contfribulians 11,343 G20 6, AGS &7
Employer's contributions 8, 7hT 7, hfE &, 304 4TS
Interast inooma on plan assets 28132 21,0498 18,734 15240
Borelils paid (13,277 (4, 7R 4.654} 12.6852]
Fe-measurzmenl gain on assal

for Ol 32,343 Gy, ad0 33,37 35,974
Clasing fair value of plan asssis 85 454 J27 HEG 2706G.d74 2156458
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i Emplayes benefits [Continmed)

(g1 The fair valuz of plan assets is analysed as follows:

The Group The Company
2016 2015 2016 2016
£'0040 %7000 S'000 £'000
Comporate bonds 13,529 13.007 9313 5EC3
Equity imvesimenis 144,264 127,502 &R, 021 (. B
Froreign currenay bands ER.A11 A2 BhG 48,161 £1.284
Gawvarnment of _emaica
saerilics 4,504 4144 33,4688 27 .54
Feal celale 26,000 26000 14,171 17,187
Fepurchase agrecmerls 24,508 11.850 17,043 Fii !
LIt trust 4 G632 3725 3,272 2 4EL
thers 41,388 10778 28,924 7129
Fai wal oz ol plan assslz [0S 454 327 555 274 574 214 544

[h] The Fistory of sxperiencs acjustments is as folows:
The Graup
Defined Benefit
Fensian Flan

X016 2016
S'000 5000
“regent value of defined beneft abligation (262,999) (208,767
=airvalue of plan assets 395,454 327,053
Surplas in the plan 132,455 "5, FEE
Sxperianne Adjustnents an plan | ahilities 2[,412 21.06R
=xperignce adjusimsnls an plan assals [5d, 443 LET LA
The Company

Defined Benefit
Penzion Flan

216 2015

5000 000
Tregerl walus of defiwed benehL obligation (183,804) [138,081)
=air value of plan assaels 278,374 2148 648
Surplas in lha plan 822,570 70,560
So-measurament oss an chligation for OCI 2331 rE2s
=So-measuremcnt ga noan cbligation Tor OCI 33,371 35,474
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T. Employee benefits {Continued]

il Sensifivity analyees

1. Discaunt rate
2016
Group Company
1% decrgasein 1% increasain 1% decreasein 1% incraacs in
Drigzount rate Diecount rate Discount rate  Discount rate
Assumption Assumption Assumption AssUmtion
500 S0 S'Q00 S'000
Definad bansf obiqstion 311,357 232 617 200 30 163,041
2015
Group Company
1% decraase In - 1% Increasa in 1% decrease in 1% Increase In
Mecgunt rate Luecount rate Lascount rate Liscount rate
Assumption Assumption AssLUmption Aszumption
o0 S0 S'Qon SO
Nefinsd hansf- nbligatinn 2eR PTA 181,576 1R2 14 180,10
2. Salany Assunplion
2016
Group Company
1% decrease in 1% increasg in 1% decreasgin 1% increase in
Salary Salary Zalary Salary
Aszumption Assumption Azsumption Assumption
00 S0 S'00 500
Twaf e benedit paligaticn 244 GRS LT | 171 10% 196 5748
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7. Employee benefits {Continued)
il Sensifivity analyees (Continued]
2. SGalary sasunpan dcanhnued)
2016
Group Company
1% deeraase in - 1% increasa in 1% decreasein 1% increass in
Lalary Salary Diccount rate Discount rate
Assumption Assumption Assumption Assumption
5000 S'Q00 SO0 S0 CaD
Dafnes bencfit ealigatizn i Fak 206 407 127 aho 140 BEE
2. Aciuarnal gainsdlcesaes) on detined bansit chllgatan ans mg om;
GEroup C.om pany
201E 2015 2015 2015
S0 R R 5000
Firancial assumplioes (2,347 (20.115) (1,733 (135,232
Esperiance ad uslnenls (2,155 JEED) (21,577 5,406
Tatsl actuarial lossss 1264120 (2128 (232115 (7,336

The Group and the Company expect to maks contibutions of $11.4 milion and 3606 million,

next finanzial wear.

The plan azseta do ans indude A~y of the Graup'a own financial inz2tniments, nar any propery acoupis

Ly or olhor assels used by lhe Creup.
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4,

Investment in securities

@l Mar-ourmend — classifiod as available: Tor sala:

Genckrmark Irvesire ] Nokss:

FiseAa rares nntes — 20145 (3 5%1

(2015: 2017 10 2074, 7 0%-8 .50
Wariable Hates kobes — 2018-2043.
B3 2d% (3015 307 T ko

2023, TES - T 709%)

Foreur Gurrermey Ineesimmen s

GO 10625 T LSS5 Gizkal Gond, 2017
rnorrins| walae USFACT B00)
Civeriment of Belize 54 guarantesd
mogage noies 2050

(narrinsl walae USEES GO0

L5l PR 5.25"% LSS Banshmark
inuizstmant nobes ACF0-F008 (2015 2070
0.23% (norm ra value WS 1IE D0
G0 FRE 5.25% g T LIES Bercluriark,
invcstmznt notes 2030 (20145

G.25% (nor ra rake USEEC 000]

GUL A Gleks Furn Peed 200108 (nerminal

valus UEF19S 978)

GO 5] 8% Sleksl Bond 2249 (naminal

vialug L1E3149E 058

S0 LEEF 6% Glcksl Bond 223% inomrinsl

value LISS04 00005

GO LSS B Glebal Gand 2039 inomingl

valua LIS5190,000)

Included in the invesimeant balances above is interest reseivab e in the amount of 3377 mill on for
the Group and F2.5 millicn for the Company (IS F 66T millian fior the Group and 54 86 m llion froe

I Cormpanyl.

The Groug

Tha Gompany

2016
¥'00a

8,770

22,895

14,876

20,47

80,5920
37,086

8,305

b Surienl — classilied as available Mo sals;

Lvailable for sale:

NWC Wariable Rabe Nete €453 2016

BOJ FR 7 .58% Derchmak Investnents 20817

Ireesimme 111 WUl Truss

2015
F' 000

G625

2280

EERE S

15,000

18.501
26.53%

25,55

233,385

2016
¥'000

4770

4,524

,360

14,876

80,5920

125,464

2015
*'00d

L2854

,Fcd

[

g BoK 5

The Group Tha Company
1B 2015 2016 216
37000 £'0an 3000 L
. ATk - 405
S7.0G0 25,771 43,020 25111
Fr.0Ge 25,578 43,020 2510
230 EI =0 =81'T 25,a068
55,375 B i G5,147 31,022

Imcluded in the investmant Balances ahove is interest receirable in the amaunt of 3044 waill o for

ihe Group and Company [2015: 30,06 million)

106



“Providing A Fair, Efficient and ? ; @ﬂ@

Transparent Stock Market” AN AL reroRt

NOTES TO THE CONIQLIDATED FINAMNCIAL STATEMENTS
TYEAR ENDED DECEMEER 31, 2016
{Expressed in Jamaican Dallars)

5 Investment in socurities (Continued)

't Wowement in investrent in securties:

The Group The Company
20116 X015 201186 2013
50 Fooa 5'000 3'000
Tha movemeant for the vear in &vailable-
fer-sale financial assats iz as follows:
Balanea al Janusary 1 245, 544 277,342 215 BaE 202 99y
Aadilions g9, 134 e, 100 459y Hi, 00
Frreign exchange gain 2246845 .024 16,605 L. 130
bce=ir et in fair value of Avallable-fror-
ealz financzial Azreir FAQE (7.023) A, 758 (2.868]
Dispeesal ul irwdstirnan sy (123.8°3) 414508 (108,344 ) (43 482}
Balanca at Deramhber 31 2H1.774 ZHE. 344 175,616 215,568
4, Long-term receivables

These represant lnans granied to employees. The lcans ars repayable by moathly installmenis and are
for a parind of b years, These 10ans carry an interest rate of 10% per annum,  The curment paricn of
s Foeuns, cuer willinn eelve rionilbes Trarn Wi eod of e reporling peiod, arwonlbed o 3571 million
r2015: 3543 millicn) for the Croup and 3E.73 millicn (2015 54.72 million) for the Company and =
nciudad in cther reciivablas (Nate 113

10, Related party transactions'balances

fay  [Daring the wear e Group and the Sompany had the frellneing transacticens with related pary in
e rearml Saurse of bus ness,

The Eroup The Company
2016 2015 2016 2015
3000 3000 3000 3000
Subsidiary
Jamzica Ceniral Securities
Depositary Limited
Rartal incorme - - 1.837 1.837
by Amount dua fromeie) related pariss
The Group The Company
2014 2015 2016 2015
$000 $ 000 $7000 $000
Jamaica Stock Exchange
Compansalion Fund - 141 - 166
Jamaica Corlial Secorilivs
Depasitory Limited 5404 9,954
- 141 H.404 10,114
Armaunt o 10 relatesd any:
JEED Truster Servines Limited - - (10844 (21,649,
J5= Campanaation Fu~d (7 - gy -
(73 - [10.923) (21,549
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1C. Related party transactions/balances [(Continued)

] Divideno received dunng ihe vear

Ouring the year, dividend of 51 million (2015 326 milion) was received from the Company's

subsidiary (Male 200,
vdd  Compensation of k2y management personnel

e remuraration o7 managaemanl durng Fo vear wers 35 [ollows:

The Group The Company
2016 2015 2Ho 2015
000 000 000 3000
Sncrt-term bencfits 44,532 34 250 7,246 £4 297
Past employrent henefts Ao o M 1. H5E 1400
47 604 42 285 ZB.3E4 26,707
yed Leans e rolalod partics
The Group Tha Company
2016 2015 M6 2015
&'000 £°000 &'000 £'000
Loans be ey management personna 3873 4,329 3280 3,806
11. Trade and cther receivables
The Group The Company
2016 20115 201k 2M5
5'000 SO0 5 "[HI0H H000
Cess receivabile 21,432 23173 “8.751 200 451
Fess reczivahle G550 45,344 - -
E-rampLs B335 5,540 A,.336 &34
Fegistrar semvice fee 14,2688 4 535 - -
CHarr 32037 23.5M 27,0232 28,339
124 3535 173,293 52120 52,540
Less: Allewance o doukallul dabls (2807 (13,573] 4.451) (5.225]
114 266 99,718 47 B 48,044
Prepaymants 11,007 4,406 fi, 235 FGdh
122,9/3 1°4174 R R-HE 24,5
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1.

Trade and cther receivables (Continued)

The awcrage credil poricd an serecas = 30 days, Mo inlercsl is chamged on e rade and olher
receivahles in aocomance with the Group's policy. The Gooup has provided 1003 far receivablzs aver
T days fexcopl whors these amounls ore sussossed as recovorable by rmanagoemant), boceuso
higtarical experience is such that receivablas that are past due bheyarnd 180 ceya Are gensrally not
recavsrakal,

Included in bde and olhor recsivables howeser, ore doeblors with o carming ameunl el approsimalely
32.66 million (2015 £7.27 million) for the Groap and 5543 milion [2215: 57.23 millian) fo- the
Zompany which arg pasl dus al e raporling dale o0 which e Group has nol provided as e has
not been a changa in zredit quality and the amounte are etll ceneiderad recoverable.

Agszing of receivahles that are pasat due but nat impaired:

The Group The Company
2016 2015 2016 2015
S'000 5000 S'000 $°000
120-365 days 1,577 2,206 1,158 2018
Dwvear 1 year 68,782 4,310 3,274 4.311
5,693 [l 6,432 T.226

Wowement in allowance for daohtfu debts an other receivables:

Thea Group The Company
2016 2015 2016 2015
& 'O 5'0oi 5'00d0 000
Ealance at begirning of year 13,575 BT 5,285 2,21
Impainmert losses recoqnised during year - 7506 - 3.020
Write-offs during the vear (1.517] - - -
Recoveries during far the year [2.371] (EE3) 15da] -
Balurnue al ond of yoar oGy 13,575 4 457 5,240

In detenmining the recoverabiility of a raceivable, he Group cansidars any charge in the credil qualite o7
ke recaivable ram the dats cradit wes grantad op o the reporling date. Concertration of credii risk iz
imited due to fhe naturz of the customer base, Acoondingly, management bel eves that therz is no
turhar credit provizion required in sdcess of the allowansie for doobtful debts anc thel non-past dug
unimpaired receival e are collectable in full,

Ceaa receivanle At the ead af the year incl.ded $7.26 million (2015: $5.77 million). 83.52 millicn (2015
PS5 rillion) and 52,54 million (2015 34.72 rmillion) Tor e Groop and B8535 million (2015 361
millinn], $2.86 milian {2015 4.7 million) and $2.23 million (2075: 84.2 milion) for the Company dus
Irorn Lhroe brokers which reprosonl 34% (2015: 24%), 15% (205 27540 and 12% (2015 21%) lor Lhe
Group and 343 (2015 2554), 1532 (2015 2332) and 12% (2015 21%) for the Campany respectively far
e bBrokars,
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11. Trade and octher receivables (Continued)

Apaing ol impairzd olther receheables:

The Group The Campany
2016 LI BB 2076 2015
%000 5000 5000 $'0o0
120+ days O6ET 14,575 4,457 o, 256

12. Gawvernment securities purchased under resale agreement

The Gronp entered intn revarse repurchase agreementa cnllatersed ny the Govemnent of JJAamaiza
sacurilies, Taesa agrasmenls may rascll in cradil axposura in he avenl thal Fa countarpariies of lhesa
fransactions are unable 1o fulfill therr centrastual nhligations. nduded inthis balancs is foreign cumanny
dencmirated amount of USSC.0% millien for the Sroup and Zompany respoctively (20150 USHIO6
rmillion for the Group and USE0.08 millicn for the Sompany} and inferest rereiveble of 50.02 m llion for
the Group and SO0.005 milion for e Sompany (2015 S0.02 million for hs Sroug and B0.008 milllar for
the Cnrpany). The fair valie nf callateral held pursuant (o reversa repurchase agregments is 51233.72
miilliors for e Group and SET.C2 million Tor b Sompany (2015 55008 million fer ez Soug and

$146.06 millicn far the Company).
13. {ash and cash equivalanks

Far the purpase of the conso idatad statemant of cash fiows, cash and cash equivalents include cash
an hand and in banks

vy Cashoand cash equivalents at the reporting date as shown in the ztatemert of cash flows can be
reconciled to the related items in the stataent of f nencial position = follows:

The Group The Company
2016 205 2016 2015
47000 5000 5'000 $°000
st an beood zind in Baekes L3110 &4 009 35,5049 15125
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14,

s
(i

Share capital
2016 2015
3000 5'000
Aulharigad:
2.400.000,000 arding -y shares of no par valug (2075 2,200,000 0005
1,000,000 prefarencsa sharas of no pervalue (2015 1,000,0C0)
lssped capilal:
701,205,000 ordinary stoecks of no par value (2015 140, 250,0001
Mil prefarance shares of no par walue
lesued capital:
&t January 1 aad December 21 - orcinary stocks 238,146 238, 146

O Decembes 31

Innrerse in staled capnital

On Dciober 25, 206, &t an CREFRAnIRAF Joncral Tcating 2 resalutan Was passcd that cach ssuod
sharg in the company he sub-dividad inte five ardinary shares. The passing of this resclution resu tad in
hc numbcr of Issucd ardinary shares Inthe company increasing by 560,853 000 to 701,205 Ca
ardinary shares.

Fair value reserve

The reserve represants the fai- value adjastmeni relating to available-for-sale investment in securitias
Mol 5}
. .

The Group The Company
2016 20115 2016 2015
$:000 S'000 5000 $°000
Brlonce al Januzry 1 b 045 10,981 3470 H.ATE
Met gainf{losz) arising on revaluation of
avdilahle-for-sale financial assets 12,708 [2.050] 12,058 (326
Met gain recassified to profit on zale
nf investm=ni (5,300 [£.433) [8,200] (a3
Cefemed tax adjustmenis oo availabke-
for-zale financial azaats (Motz 15] 2470 2,507 [2,2RE] 2853
4 25 [5,018] 4 572 PR
Balanrne at December 31 10,8583 & .5l f 2,002 3470

The [air valug resarve epresenls e cumdlalive gains and losses aising on e revalualioe ol
availahle-for-aale finanzial Aaaa=rs that FAve been recogniaen in other comprehensive inoome, net of
amaunts reclassilad o prohl or oss whar hesa assals have bean digpesad of of ara delanminad o ba
mpAireT,
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T,

14

18.

Revenue reserve — non distributable

Ir crder o proyde coglody sorees booils clienss JGS0 Toosloe Servicos Limited (e "sobsidizre') s
reqquired by she Finanzial Servizes Commizgion to have s minimaen of 30 million a3 Nea-Disributable
Capilal. Conzaquently during the year gncod Cocormber $1, 2008, inorder Lo meol Lhis ragoinsment, tha
aubaidiary rensived approval from the Ecard of Diractore tn fransfer B48.37 millinon from Reveause

Fosorves Lo Fovenus Boserees — Mon-Lislribulablc.
RovonLe resemn

Fallackad i Lha nancial slalemanls of Lhe:

2016 2015
S5'000 S'000
Parent caompany 228,772 212,316
Subsidizries 162,425 117,153
292,97 329 459

Deferred tax

The Group The Company

20186 2015 2016 2015
47000 %000 $:000 5'000
Daferred tax assals 2801 0 BhE *.B18 9,234
Dafermad tax | abilifies [79.378) {53,437 [30.033) (33,005
Mat pagition at the end of the vear [y, 6a7a) I Ay [98.2159) (23,771]

Tha rmovemsnt in ihe na: dafarred tax position was as fol aws:

The Group The Company
2018 2015 2016 2015
000 5'000 5000 5000
al January 1 (43.77E) 12,613 2ETT}
Zhargac 1o insama Tor tha yaan
(Mol 24 [8.714] (20.058) i£,083} 119,008}
shargae o aguily (23 515 [15_B0#) (25,045} 9T H)
'Shanged iCredited: o lair value
reserva [or e year (Mola 15) [ 470 2,507 i, 206} 2055
&t Decamber 31 i7R.ATE) i13.772) 58,215} 125,771
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E,

Deferred tax {Continued)

Thes fallosirg ams the delerad lad assels and delomao lad lizbililics recognised by the Growp doring Thes

yRAr

Deferred tax asssts

The Group
Accrued Tax
Vacation Loss Total
F'o00 $oo0 5000
AL January 1, 2015 1,329 19,803 21,125
wredditeddi s harged) t incamae for the waar 131 (11.601] 11,4707
At December 31, 2015 1,455 B 202 0,668
Zredited!(Charged) to incoma for tha yaar 1,045 18.203) (7157
A Decomber 31, 2014 2,50 2,501
The GCompany
Accrued Tax
Vacaticn Loss Taotal
$000 $000 000
Al Janoary 1, 2015 1,082 15.4C7T 16,484
Zhargad o incorme for Lhe wag [0} 17208 17.2560)
At Dacember 31, 2015 1,033 2,201 C234
‘Charged] te income for the year Tah (5,201 irA18)
At Decembar 31, 2018 1,E1B - 1,618
Deferred tax liabilites
The Graup
CopHtal Unrealizad
Allamance @uins in Retirernent Prioperty
in ancess of Irmorest inwasimont He:nofit Ravaluaitian
Ocpraciation rareivable In senurlcs Arset Rrsnron Trtal
Y'ana 5' o il i} 5'Dak $ 000 § 000
Jaruary 1 2r13 5TE 11,6851 (5 5500 2,520 12537111
Sharged ta ircame fa
fo- the peie 14,245 CETS 1, Fai) (15 SE
Charged tequse for ban yoac - - CRETRHLEY RERL= Y
e tand o Rirumi e feAarsa
(Pl 7 - 2.4u7 Z 5o7
A Cpenmiaes 47 201 4Ly s ) PR PRI Y (15 45
red ted' Zharzed] b e
for e year 1 s (3E71 2,57E - 443
Chian e L ey Tor Line wae 27T 121.742] (25519
Charged b fair valie s
(hale “&) - e | v 47N
Zeosriben 31 2076 15272 1,E37) (6 A3 1dd, 757 21,7427 [FB AN
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18.  Deferred tax {Continued}
Tac Company

Capital Unrzalised
Allawance Jainsin  Rctimmant Praperty
in arxoRss of Imtarast invrshmaAnt Bamafit Ravalnatinn
Dapraciation recalvabla In securithes AEEaT Sumlus Tatal
§ana S0 Foan oo ERUILH 'O
Jaruarg 1 23113 5189 1,586, 4 75T 015,355 16,4883
Charged b ircame
frie T/ YA S1ILE A - B - TR
Zharged b ity Tid bre s - - - 19,716; - 19,716
e e Lo Tl waoe resee
ihole *5; 2855 2,850
&) Decenizer 31, 2015 (3.53215 11,631; (" B 456,138 - 53, 008;
ZredsadiChargedi b
incoms “arthe year 1 Adn ifa [A5F [1LA1R - AEAA
Zharged by aquite Ter ke wasr - - - 13,355 2" 7423 (200G
Clarged L Fair value raserve
iz 15 - - 2256 - - [2,2688;
Teemibat 3 2070 (" £51h 11,065, 45371 (LG5 12" 740 (50033

Subject Lo agraemen. with the Taxpayer Audil and Assessmeanl Deparlnent, lossas available far indefinite
zarry forward and offast againat future profila Amaound 1o Snil (2015: 520,136.000% far the Croup ana: $nil
a5 320,136 0000 Tor the Coarmpany. Far the year ended Desember 31, 2015 a delemed lax assel was
recoghized in respes of the loaaes to the astent of svailable tazable tamaporary differeces.

1%,  Payables and accruals

The Group The Company
2016 2015 2016 2015
$:000 $ 000 $:000 $'000
Payable= and acoroesls 212320 108, 558 T EDE G 549

Me interest iz charged an the payables halance, The Group haz financial rizk managemsant palicies to
ersurg Lhal all payeab: s e paid within Lhe pra-goread iedil lammes,

2C.  Other operaling income

The Group The Company
2016 2015 2016 2015
3000 $°000 Q00 $000
Haagiona L Ganlarnsncs 14,542 11,374 14 532 179376
Acimirislialive loe 28 270 26,587 ZHETO 26 5487
CIhsar 21,015 28, 582 T0H 425 L9, T4
o3,8158 6,340 151 227 ar.Tav

Ircluded ir alher incorne of Lhe Soenpany is an amounl of B2 millicn (2015 528 millian reprascling
dividend inoome received frinn ite aubaidiary during the year.
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21,  Staff costs

The Group The Company
2016 2015 2016 2015
5000 F000 $oon $0a0
Salarles and othar empleyes benefiz 2a1,224 183,553 142,338 111 298
Statutary contributions A0AHT 16,587 12,314 D443
whans on penzion plan (Mote o) 1,657 2 b CLanY 1,504

273,437 215134 156,019 122 CBG

2. Investmoent incomo

The Group The Company
2016 2015 2016 2015
7060 $'0040 F000 $aog
o Imeestiont incoms includes:
[Tterest neome Fra5E g 057 17,506 2012z
=areinn exchange qain 13,148 10,757 9,979 3,05
Caain on sale of
available-for-zale investments 1,372 5,620 & A0 9520
51.808 q2. 424 35,580 24137
ikl Imwagtment incoms samed,
analysed
by categary of inancial asset 12 as
fallames
L& and receivables 11,752 7128 047 A,155
Availahle-“or-zale 0, 045 anh, 296 28,542 27502
1,808 42 424 35,888 34 15T
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21, Profit before taxation

Frolil befora lakalion is slaled afler Laking eocount of the following:

The Group The Company
20156 2015 2014 2013
$'000 $000 $'000 5000
Income:
Intarast 27,284 26,087 17, 50E 20,142
Expenses:
Directors fons 9,594 5ald dE F 234
Audit foes 4457 3442 gl 1 2,374
Nepreciaticn 0t propeety, plant
ard equipraent 19,095 13,045 13,588 £.630
Amortigation of intangiblz azscts G531 0738 Z.20d 2,561
24. Taxation
Racognieed in profit ar loee
{1 The charga for tha year rapresants
The Group The Company
20116 2015 2015 20115
5000 000 $°000 5000
Currant tax 104 433 E1.774 J15.433 1,509
Defarred tax (Mote 15) 6,714 200508 5.087 15,008
111,147 Ta.B32 40,016 A0.2E7
iy The charge for tha vedr is raconciked ta the prafit a5 par he statemant of comprehensive income
as fallaws:
The Group Tha Campany
2016 2015 2016 2015
5'000 E000 000 000
Profit before tax 334736 254 7RG 215430 1438, 7
Tax at the demestic income tax
ralz ol 35405 111,574 g DA [ 44,5067
Tax effect of items that re net
deduclibde irn delonmiring Laxe Dl
prulils =D 1,155 351 H&s
ElMfcc. ol income nol laxaklc - [7BTE] (30,0007 (15.97143
Other (1,375} 1.E27 ==y =¥
111,147 TR.A32 400106 A5 3497
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23

2,

27,

Profit of the group for the year

Faflactad in the financial stalements of the:

The Grou p
201G 2015
5'000 3000
Faranl comary 174 9654 114,304
Subaid ary | 58 625 RY B
Less Dividend paid to parent company TR0 LR EH )
223 583 174 553

Earnings per stock unit

The basic rarmings per siock units is calculated by dividing ibe prafit by the weighted average nurbar
af ardinary stock unit,

The Group
2014 2013
Peofit (5000 223,488 174503
WWaighted awarage numbe- of ardinary stock units T 3RL,OCD 701,250 000
Basic earninga per acok unit a2 F25

Segment reporiing
The Group'a operatinns are arganized intn four main hesiness seomenis az follnws:

v Exchange aporaticns  The opcration and ragulation of the Siock Exchange.

by Capuosilony — Sarvicas in connesclion wilth Lansfarieg and halding of securilies, shares, slacks,
honos and debertures.

B Imvestmants — Incore dorke2d from Investing activides of the Groug,

vdl Trustes, custod anship. company managemsni and other activitias.

The Sroup’s operations ara Iozated solely in Jamaica.

Fa ) 1
Exchatige JCED  Imvestment Truztees Inter=at
apcrations Sorvices ather Sorvicos Eliminations Sroup
SHHD $'000 §'000 $000 §000 5004
Revenue - exernal 533 207 232G ATE L+ .808 238083 (1250000 817 BBaL
Smpmend resuly 179, 75" 20520 57,804 TIAET (1230000 33700
Profit Sefore
st
Taxslicn [T 147
Profit “or the yesar 223, A
Chher inforrmation
Ciepreciatior and
arcrtigation 16. v 7,340 - 2,530 - 2077
Azzpls
Segrent assals Ta1.149 ZEE 118 - 2E0.140 (142,253 1L 118,151
Liwhililiex
Segrgn liakiisigs 147 74~ 126 875 - 13T 154 WME AN Z10T0
Capital sxpanditirs A0z 35 T.A72 - 2ROV - 60,38

17



“Providing A Fair, Efficient and g ; @ﬂ@

Transparent Stock Market” AN AL reroRt

NOTES T THE COMSOLIDATED FINAMCIAL STATEMENTS
YEAR EMDED DECEMBER 21, 2016
{Expressed in Jamaican Dollars)

27.  Begment reporting (Continued)

2015
Exchangs JCED  Investment  Trustees Intarest
Qperationg Services other  Semices Eliminatianz Eroup
s HHD 3'000 $'000 $'0o0 §'000 &000
Revanua - exarnal 219476 18& 0BG 4223 123,730 (21.000)  Toa0L
Szgreni result!
Profit 2efare
lriwsalieor 114 534 i3 40ne 4% 204 E4 5A5 o NNy PS4 TAR
Tazzticn [ran1ay
Profit “ar the was 17,233
Chher inforrmition
Cspreciaticr and
artertisation 12,547 L, r4s - EYv - 1g.818
Agsels
Sagrent assets a0 v 204510 - 125 8e1 (105 7h4) 701,344
Liabilibes
Segrand liaki itiss 116,755 8. 57E - e, a4 A7 1247 1RR477
Capgitel expenditire ORCRCA 0,035 - 2417 - 106G, 754

28, Gammitments
Capilal commmilmenls;
Capilal cormmilments which wera aulhcrized g@nd sonbizoled lor 2s al Deacembar 31, 207 G, amoaunled Lo
F32.48 millinn for the Gronp and £31.03 millicn for the Company in relatinn io & wehsite devslnpment

oraject (2015: $4.56 m llien for the Group and $2.36 milion Tor e Compaty — in @lation 1o a wabsila
development arojert snd new trading platform).
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25, Financial insbtruments
il Capilal risk manzgomenk;

The capilal slrocture of the Group consisks of eguily atinbolabls o he shawehokders of b oorenl
company comprising isaued captal, resereea, and “rtained arnings.

The Croup's ohjectives whear manag ng its capital atnucture, which ia & broeder concept than the
couily or e Race of the slalcmenl of linancial gosilion are:

] o safegquard e Group's abilily Lo conlinue a5 8 geing concarm 20 Lthal il can conlitua Lo
pravide returns for etockhcoldere and banefice far other etakehaldars; and
il Tomantain 2 sirang capital baga to support the busingss developmant.

I i GGroup's cwarall stratagy rermains unchangad [rom 2915,

IBc subsiclary s subpect 0 axiernally ievpascad Saakal reouircmcnts [Capikal n cxecss of Fa0
milliony. The subsidiary has complied with this reguirernent [Mote 16

‘b Financial risk mAnagement abjeclives

The Sroup's Investmeant Commites is respansible for recommending tn tha Boam of Directars,
thrcugh the Aucit and Finance Committes, urifarm investment decisionz, palicles and procedures
foor the coerations of the Group. The specific duties of the Investrment Management Commillsa
are 1o recewe and review dala o curent marksl conditions ard economic cutleok. revies
wanaus risk reports submitled including Tzir valua, cresdit rsk. lquidity -isk, markest risk, and review
rcnthly report on pEatfclics and estalish gquacterly investment ponfolic stralegies. The Groug
dees not enter inte or trade financ al investrents. including derivativa financial instruments for
zpeculative purpeses

el Market risk
The Group’s investment activities expase it pimarily 1o he financial risks of changes in foreign
currency aschangs ratas. interes=! rates and prizas. Tha Group meneges ils nsk through extensiva

regearch and moniters te risk exposures an tha local and intematianal markats,

There has been no change to the maanar inwhich the Group managas ane measines th 2 risk,
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2. Financial ingtruments (Continued)
'l Market nsk (Continged)
Forzign curmency risk management
Thee Group underlakes cerlain iwesbrent bansactions denominaled in Surrencics elher han e
Jamaican dollar. Exchange rate exposures are mearagad within approved policy paremetars and

rnaintaining & manageable balance in the iypes of investmerts.

The followirg balancas hald in United Sistee dollars are ineluded in thesa financial statemants:

The Group The Company
2016 2015 20116 2015
$°000 $:00D 5'000 $000
Inveslimenl in securilizs 182,843 144,174 112,184 28 081
Govemment 3ecunties purchased
under rezale agreemant 14,004 GETE 11,092 4 255
Cash and Sash equivalents A9, 243 THER2 SR 4850

2T6.0d2 170,645 124,146 112 186
Sensi lvily anzilysis

The Group's investeient pertfalia is exposed o the United States dellar, The Groups senstvity 1o
1% inoramsa or B2% dacrawsa in e Jeaoican dolle sgairesl e QDoiled Slalos dolla is Lha
zanaitivity rate used when reporting foreign cumancy risk internally o the key management
personnel and represants managements assessrient of tha reascnabhy possible changs in
Fonziyn cxchany eles,

The sensifivity of the 13 (2]115: 1% increase or 62 (2015: 5%] decrease in the Jamaizan dollar
againsl thae Uniled Slales dullar axposure would be a coorcasae in prelil of Lhe Group By J32.76
mill an (2015: $1.71 millieny million or J31E.57 milion (2015 J512.67 m licn} increase; Company
JFA L milliane (A5 R AF milliony decrease or AT A5 mil inn {20157 55 97 milliang inrcrease
The: Sroup's sens Uvily Lo farcign cusrency has incrcascd curing the currenl yoar mainky dus Lo
e increased holdirgs of inwvesimants, covernment sscorities  purchased under resala
anreemenis and cash and caz eguivalents denaminated in foreigr cumencies.

The analysis iz done o fhe same basis as Z015 and assures thal all other varables, in
particular interast rate, remain coastant,

Irlearesl 19 risk managamesnl

The Sl P's CHesUne 1 intcrssT rates an linanclial asscte and fnancial Haolitaes ard dotalkad in
the liquidily risk managemsnt zaction of this rote. Intarast rate sensitivity analysis has osan
determinad bazad on the expaeure ¢ intereal rates “or the Group's invastment in secunties at te
arcl of reporting penoc as Pese are suhsiantaly the inlares) sensilve nstiomael npacting
Tnancial result=, For foating rede financia! assets and finencial liabililies. the analysis assumas
the amount cutstanding at year end was ouistanding for the wacle pear. & 100 (2015 1200 basia
peanls increaze o 100 (2015; 1500 basis poinls decrease for local currency and 100 {2015, 100]
bazis paints increasze or B0 20715 60} basis ponts decrsass for United  States  corrency
reorecsents management's ass=ssmani of the reasonaklz possible changa ininterest rates.
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28, Financial instruments [Continued}

1 Markat risk (Continued)

L
Imbarest rase risk managament [Cantinesed)

Mol affeel on profil il markel inleresl rales had boen 100 ar 120 bogiz poinls Bighoer oF lowern far
investment denominaled in local surrency and 100 ar &0 basis pointa higher o lower far
inveslmenls denominaled in Unilzd Slales currency and all alher varables weoe held conslant is

ar fallows:
The Group The Company
2016 2016 2016 2015
S'0040 S0 5000 $°000
Effect cr profil incraasc 100
(211 5: 100) kagis points (J5) and 2246 725 EE:
Effect on prafil decreass 100
(Z016: 150 basis points (15} (A0 {303) (725} (72
Effeet oo prafit insraass 140
(2014; 100 basis points (LS5 1,622 1,213 1,176 aaa
Effect o praft decrease Sl
iZ015: 67 basis paints {USS) (B (GET) (538} EELY

Thez Group'a and the Company's aensitivity to interast rates has ingreased during the cument year
as the Group hae an increass in ke number of variable rate financial irstrorents.

d) Srexdit rizk managerent

Cresdit risk refars to the s« thal counterparty will dafaalt on ifs confractual obligaticrns rasalting in
financial loss to the Group, The Group iz guided by the investrment palizies and procadures of the
Sleck Exchangs. Inoelation o bank gseounls and ineastmenl secornliss, ha Groop, 25 8 policy,
deals caly with credit worthy countenaa ties. to minimise credit rigk exposures, In addition limits
are assignad {o wvarauws counterparties by the Growp

Trade raceivaales consist of broker mambers af the Group and accordingly mitigetes against
credit risk ir orelaticn to such receivables. In the cese of other recewables, ongoing credit
evaluation is perfermad on the fnancal condition of those: racsivables,

The carnving arount of financial assets recordad in the financizl stalemenls represants the
Group's masimum expasiure o cradit risk
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28,

Finanmcial insbruments {Continued)

wdh

|'

E]

Creadil rizk rmanagerwnt {Corlinaed

The: corrvirygy amaunt of finarcial assots recorded in ke finoncial stalements, reproscnts the
Curmpanys s axposu e e cradil sk

Tha Group The Campany
Pail I 018 H1E 208
¥o00 300 ¥000 5000
Flagnalal azsata

ausilshe-tor-zala lnancisl assata 61,774 b B LY -l 294,538
I riig-tam recanabhias 4 D 17 (IR F A |
Trrdie ardd odbear rangivralzs AP RIHHH A Y 11 Fa N B 44 g
Lz e relahed prries - 141 L alEl LTI

HraemTan szocudilies puthassd  under
esale apre=menis TR0t aslafe 27107 6,7
casl ard bark tabances AR ] 8d.ar9 S5 504 158,128
Ll His e nie]| L0 Lo el

Liguidity risk maragement

Ullimala resporesibilily Tor ligoidily sk rmanagarnand resls wilh Lhe beard of dirgelors. which has
built an appropriate liquidity risk managemert framewark for the marnagemert of the Group's
ghorl, med um and loog-lenn funding and lgadily management reguiremants. The Sroup
manayges ligqu dity risk by ma ntaining adequate cash resources, banking fac lities, and by
candioualy Fenitoring forecasts and aciual cash flows and matching the maturity profiles of
Inancial assals amd liabklilies,

The frllnwing tahle d=-ails e GSroup™ and the Sarvpany's contrachial matority far its rane-
derivalliva linancial assels and linancial liabililies, The lables beloy hova Basn draws up based on
undiscounted contractual maturities af finencial assets inclucing interest skat will e 2amed on
thoge except wWhcns the Grl}llp aneg the Gormpany anticipates that the cash s will accur In a
different period, and in the casa of financial | abilitiss. bazsed cn -ha eerliest data on which the
Granp anc: ke Compa -y can be rediired o pay

The Graup
Wightod
Average Less
effactre Hian 1Tta s 3 inomhe 1o S Qyer
Inleresl rale 1 rmanth nontles o 1 ymar VHEIE 0 yHHrE TulLal
& 500 000 S'0an S 000 S'Dai
2016
Finanrdal Ar=plR
No-mhanas] branng 11k [ T 1 E - 1 e e - - - A e
nberast boaring .03 22767 12,602 12576 - 1EaEaT
“Wariable irsorost rmiz 4.04 1 JE 361 B0, ZEL 2TIE 4280 1E2,B52
netrumenk
Tieesd irdaeel @l
nabLiments: 55D 5 - LA 1) 1054156 235351 35561
TSA030 257 3ED 157 Ea4 140,520 3420641 95032
Financial Habllitres
o rienanl being T11.9%6 ™ | 12,05
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{Expressed in Jamaican Dollars)
25 Financial insbruments {Continued}
ve) o Liguidity risk maragament {Gonlinued )
Tha Group
Walghted
ANarans LedE:
sftactive than 1t223 3 monthe 1% Tnrar
Intarast rafle 1 manth  mantha ta 1 yaar WRare 5 yaars Tatal
e £'000 £00d 'm0 5000 §and S'0
M5
FInancdal apasis
Hor-beres Desadng 44,317 EEEE] - - - 2T
nkarest Beaing = 685 1,3 4,138 13,5905 - 10,135
warlalya irarsat rale
naamnanks LA £3425 DT 1,882 E3ATE 1274 53515
=leeed Int=rask rala
naameanks T.E 12,520 4, 153 15778 MMEA3I6 PR3 25T ME
105,905 202121 21,618 2E1,018 13057 586,75
Financlial liakiltes
Yot-nibenast heanrg R - - - ARy
Tha CompRRY
Wrighted
Average Legs
effective than 1tad 3 months 105 Ciyer
Int=rest rafe 1 month  monthes 1o ymar yEArs 5 ypears Tatal
" yoao FO0d S0 ] ¥l S
208
Finarnvial gusely
e ilenes] bedting 5 BZD <5 343 - - - B0 455
nb=rasl Bearg 21a TEE5 2R 1,528 8,853 - 51,178
warialie irtarast rale
irelurnenls £1- 5 - 258 3,139 - 5407
Sigeal indareel i@l
irelumenls 1" 25 - 51,77E £2,537  E1D7E1 375,1=E
42245 Gl 1) EE Bty LRLT H15760 dR2 IR
Financial linkilities
M- iilees] bedring 53,424 10283 - - - AT
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25 Financial instruments [Continued}
et Liguidity risk maragament {Conlinued )
Tl CoApany
Wrighted
Avrcrage Loss
cifective than 1ta3d 3 months 1o & Cwer
Intzrest raic 1 month months o1 yeoar years & yoars Tatal
" ¥o0o Faoa 5" (el S'D0d b (1] S el
28
Financial as=scis
Mo ntenes] breaning -] ThAOTL N Pl
nterost bzarng g0 10,355 LG 3,077 12,1495 - 205,655
“Wariabl e irwcrest s
irstrument= 44 &  2B4d0) GagE 3,546 1,496
Siwcd inborzst ralc
irstrument= £ 12,530 4.0 1.E20 1E2.d40 BAGT 180,051
S TBREES TOEIE 1T0n3d FORF O3R3 144
Financial liahilities
Mo iteres beaning 49,577 27249 1,168

Al

Faie value of firancial ingramants

Fair waluz s the: pncz tat would b rzecizd fe scll an assct or pad to ranster a hat ity noan

orderly trasacton betwseen market pert cipants al the measurement dzta.

The follcwing melhods and assempliors hawe been usad to measure the Group's finsncial
Instrurnents that are carled a1 fal- value:

10y Financial azsats classified as availablz-far-sake are measurad at falr value using interpolatad
wields varived Trom guolse prices ol similar inslroresnls o broker quoles Tiem markel

makers,

iy The carving amourt of ligaid azzets and cther assats mataring within ane year is assumed
to approzimate thair fair valua. This assumptiocn i= applied to liquid assets and the cther

shar-tennm elermenis of all athar financial assets and financial liakilities.

Mo signifizant unobservable inputs were applied in the valustion of the Group's fingncial

instrumenis clazsifisd as awvailable-for-sala.
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NOTES T THE COMSOLIDATED FINAMCIAL STATEMENTS
YEAR EMDED DECEMBER 21, 2016
{Expressed in Jamaican Dollars)

25,

Financial instruments (Gontinued}

W)

Fair valug rneasuremenl recognizsaed in the stalamenl of inancial posilicn

The lallowirg ladblse providus an analysis of financial irstruments that arg measored subeequent b
inifial recognition at fair value, groupad inta Levels 1 10 3 based on the degree o which the fair

wallul i ehacrvable,

+  Leysl 1 fair value measarements are thase deived fren gquoted prices (unadusted) in active

markeis for identical assets or liakilities.

8 Lewal 2 fair valur massuremants are those dedved from inputs other than quoted prcas
included within Lewel 1 that are observable for the asset or liaaility, either cirectly {i.e. as
aricas or indirecthy (e, derived from prices): and

4 lLevwzl 3 fair value measursmerta are those derived from valnaticn fechnignes -Fat includa
inpuls 1o e assal of labilily thal arg nal sasad on absarsablz markal dala [unebsersable

inpuisl. Thare wera no Level 3 fair valug investmeats,

Avzilahle-for-sale financial instruments
Cabot socuribies

Avzilable-for-zale financial instruments
Craabt secirities

Aveilable-for-zale fina ncial instrumants
Dbt secrities

Aveilable-Tor-sale financial instrumants
Mebt securities

The Group

2016
Lewvel 1 Lovel 2 Level 3 Total
%000 5'D00 5000 000
- 261,774 G TT4

The Group

2015
Lewval 1 Loveal 2 Loaval 3 Total
%000 S'D0h S'000 1000
2OE, 44 FUE, S

Tha Company

2016
Leval 1 Lovel 2 Lovel 3 Total
%1000 S'000 S'000 £1000
175 616 175516

The Company

2015
Leval 1 Laval 2 Laval 3 Total
$'000 S'000 S'000 $£'000
- M5 865 215,854
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NOTES T THE COMSOLIDATED FINAMCIAL STATEMENTS
YEAR EMDED DECEMBER 31, 2016
{Expressed in Jamaican Dollars)

dG. Dividends

Curing lha year onded Doecermber 37, 2008, o dividend ooymenls woens declarsd by the Doord ol
Directars.

¢«  On May 3, 201G a dividend of 50.52 per ominary share was paid to sha-shclders. The total
dividend paid was 57420 millicn, (2015 Gn June 8, 2015 & dividend of 50.52 per ordinany
share was paid to sharsholdar: on July 1C, 2015, The tolal dividend paid was 374 .30 million.}

o O December 3, 2008 & dividend of $0.13 per ordinary share was paid o shareheklers on. The
iotal dividend paid weas S0.9C million. (2015: Cn Dacembear 9, 201% 3 dividend of 50,47 per

ardinary share was paid o shareholders on December 30, 2215, The total dividend pakl was
$E5.00 millicn. ]

. Compenszation fund

The Jamaica Stock Exchange Limitad Compansation =and ("the Furd™) was created by cantributions of
the Exchange's membe-dealers for the purpoze of compensating irvestors wha may have sufferesd
pecuniary loss as a rasult of a defalcation or frauculent misuse of =acurnties or doecumant of tlle to
zacurities, The Exchange fulfils its obligatianz urder Sections 27 through 35 of the Securities At by its
adrministratior of tha Fund.

Section 27(Z] of the Securities Act stipulates skat "The assets of the Compensation Fund are the
oroparly ol Lhe recognised slosk axchanges aul shall be —

a1 Kapt separate from sl other propery; aad
B Held i Lot lor Tha purpesas spacilied in lbis part.”

Accordingly, the assets and liahbilities of fhe Fung are segregstad fram those of b= Ewchange and
saparata audited financial statements are producad for the: Fund.

[

A1 Compenzatinon fund financial poaitinn

Ay Zompensation lund recsipls
These are confribtiens by member dealers of the Steos Exchange, bazed an 3 peroentage
al e volume of business done by lhem Whreayh the Exchange. For mainlaining Lhe
cartingency Reserve Fund., However, during the vear thers were no confribations by the

mernber dealers o2 lhs Board was of lhe view Lhal e resarve was adequals [or the
apenific purpaes.
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{Expressed in Jamaican Dollars)

at. Compensation fund (Cantinued)

fa)  Compensation fund financial position (Continued)

by Conlingunoy nesaree
Thia fung is crealed ol of sunpluses for the purpoze of providing some prolection ta the

myesting public shoule Lhey sulfur poocniary loss as @ mesall of delalzation or racdulent
Tmisuse of securities or documents of titles (o securities. Provisions in respect of the fund
are: in accordance wilh Seelions 27 be 33 of The Scourilies Acl

Al December 31, 2018, the und had Lolal assels of 273351 million (2015 3712.9% millicng
and net 2quity of 372,28 million (2015 $706.40 millian).

127



e

f

—

AU AL REPORY

’

)

o
&
<
b
=
g
Q
2
m
&
=
<
o
=
=
3
b
=

s

Transparent Stock Market

FINANCIAL & STATISTICAL HIGHLIGHTS
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Talking Simply about Shares

isted companies pay both initial listing fees and

annual fees. In return, their SHARES are bought and

sold on the JSE based on rules set by the Jamaica
Stock Exchange and approved by the Financial Services
Commission (FSC).
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WHAT IS ASHARE?

A Share is a unit of ownership interest in a company. When
you buy or receive shares in a company, you become a part
owner of that company. This is known as having equity in
that company. The more shares you have in relation to the
total number of shares issued by the company, the more of
the company you own. For example, if a company issued
10,000 shares and you own 100 shares, then you are 1.0%
owner. People who own shares in a company are referred to
collectively as “shareholders” or “stockholders.”

ARE THERE DIFFERENT TYPES OF SHARES?

Yes, there are two basickinds of shares:

A.  Ordinary Shares- Also known as “common stock”. As
part of the percentage ownership described earlier
the ordinary shareholder or common stockholder
usually has four basic rights in proportion to the
number of shares owned:

i.  The right to receive dividends if and when these
are declared by the Board of Directors. It is
possible that the shareholders may not receive
any dividendsif the company performs poorly.

ii.  Therighttovote at meetings of the shareholders.

iii. The right to claim a portion of the company's
undivided assets, if the company is liquidated.

iv.  Theright to subscribe to additional stock or share
offerings before they are made available to the
general public. This is known as pre-emptive
right.

A company may also be authorized to issue more than one
class of common stock or shares, some of which may not
have voting rights. (Not all companies have this provision)

B. Preference Shares - Also called 'preferred shares or
stocks.” The holders of these shares have certain rights
and privileges over ordinary shareholders. There are
different classes of preferred shares, which confer
different rights. The most common types give the
preferred shareholder:

i.  Therightto receive dividends at a fixed rate prior
to payment of dividends to ordinary
shareholders.

ii.  Thefirst right of payment should the company go
bankrupt or be dissolved.

iii.  Ordinarily novotingrights.

WHAT ARE THE BENEFITS OF OWNING SHARES?
There are three main benefits of share ownership

1.  Theshareholder benefits from the growthin the value
of his or her shares over time. That is, over time the
shares can be worth more than was paid for them.
Thisisknown as 'Price Appreciation'.

2.  The shareholder can receive income through
dividends declared from time to time and paid by the
company'sdirectors.

3. Theshareholder gets the opportunity to participatein
the continuing development of the companies in
which they invest. The involvement of shareholders
helpsthe companies and strengthens the economy.

(Cont’d on next page)
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Talking Simply about Shares

WHAT IS A DIVIDEND AND HOW IS IT DETERMINED?

A dividend is a proportionate distribution of earnings
(profits) of a company to its shareholders. With common
(ordinary) shares or stocks, the rate of the dividend varies
with the company's performance and the amount of cash
on hand. With common shares the Board of Directors of the
company decides the amount of the dividend to be paid out.
They may also decide to hold back some of the profits to
expand the company's operation. With preferred stocks or
shares, the rate can be fixed or variable.

Dividends can be paid quarterly, half yearly or once per year.

WHY DO COMPANIES ISSUE SHARES?

The main reason companies issue shares is to raise capital or
money. A company may need start-up capital, to repay
debts or to expand. A company may also want to widen its
ownership base. When you buy shares you enable the
company to carry on business using your money.

The number of shares which a company is authorized to
issueis setoutinits Articles of Incorporation and can only be
increased with the consent of shareholders in a General
Meeting.

WHY DO PEOPLE BUY SHARES?

People buy shares for different reasons. However, the
principal reason is to get the best returns on their
investments, whether over the long or short term. The
hope is someday the stock you bought will be worth more
than the amount you paid for them and that people will
offer you more money to buy them from you. It is wise to
regard shares aslong-term investments.

WHAT ARE THE RISKS INVOLVED?

Every investment has an element of risk and buying and
selling shares is not an exception. Anyone who buys shares
should be aware that, although the value of each share can
go up, especially over the long term, the value can also go
down. It depends among other things, on the performance
of the company, the value that investors in general place on
owning that company's shares and on general economic
conditions within the country.

130

WHAT ARE SOME OF THE THINGS | SHOULD DO
BEFORE AND AFTER | BUY SHARES?

No one can guarantee success in the market. However, the
possibility of success can be improved if, before investing in
shares, you should:-

Collect and study as much information as possible
about the company in which you intend to invest.

a.

b. Seek professional investment advice from a broker
orother qualified persons.

c. Learn how to read and understand the basic
financial statements and reports which the
companies listed on the Stock Exchange are
required to publish.

Develop the habit of reading and understanding
financial publications.

e. After buying shares, monitor and track your
investments by maintaining a daily record of
advances or declines in the stock value.

WHERE CAN | BUY SHARES

Contact a stock broker (JSE Member/Dealer). This is a
person whose business it is to buy and sell shares at one of
the brokerage firms authorized by the Financial Services
Commission and the Jamaica Stock Exchange to operate in
Jamaica.

You can visit or telephone the broker, informing him/her
which shares and how many you wish to purchase. Your
broker is your link with the market. He or she will buy or sell
according to your orders.

(Cont’d on next page)
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Talking Simply about Shares

HOW DO | BUY OR SELL SHARES?

Contact your broker and advise him or her to buy or sell
shares on your behalf. Give him or her clear instructions,
whether orally orin writing.

The buying/selling process begins when you place the order
with your stockbroker (member/dealer) for a specified
number of shares in a company. There are three types of
ordersthatyou can place:

a. Amarket order - asks your broker to buy or sell stocks
atthe market price.

b. Alimit order- sets the price at which you want stocks
to be boughtorsold.

c. Astop order- gives an approximate buying or selling
price of stock. When the approximate price is
reached the stock order becomes a market order.

HOW DO | PAY?

You will receive a contract note that states the company
whose stock you have bought or sold, the price paid or
received, the commission and other fees and the settlement
date. You should pay your bill by the settlement date.

HOW MUCH DO IHAVE TO EARN TO BUY SHARES?

A person from any income level, who has some amount of
surplus funds available no matter how small, may decide to
investin the stock market.

A principal rule is never to invest any money you will need to
pay your bills and other immediate living expenses. You will
need to keep the money you need for your living expenses in
amore liquid orimmediately available manner.
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WHAT IS A BONUS ISSUE?

This is the process whereby money from a company's
reserves is converted into share capital, which is then
distributed to shareholders in proportion to their existing
holdings.

A bonus issue is also known as a script or capitalization

WHAT IS A STOCK SPLIT?

This is the division of the existing shares of a company into
larger number of shares, without changing the
capitalization of the company. Each new stock will now be
worth less depending on the ratio of the split. Forexample,
if a stock with a market value of $10.00 splits for 4 to 1, each
new stock will be worth one fourth of the previous price,
that is $2.50. Each shareholder would get four shares for
every one they owned previously. And, if the company had,
let's say one million shares outstanding before the split, it
would now have four million shares outstanding and worth
the same dollaramount of the one million shares.

Usually, the rationale for stock split is that the lower priced
stock might make the company more attractive to investors.

WHAT IS THE RECORD DATE?

It is the date by which a shareholder must be officially
recorded on the company's share register in order to be
entitled toadividend, bonus, right or other distribution.

(Cont’d on next page)
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WHAT IS A BOND?

Abond is an interest bearing government or corporate debt security. It is
a loan from the purchaser to the issuer which obligates the issuer to pay
the bondholder a fixed interest at specific intervals and to repay the
principal upon maturity. A bond issued by a company has no corporate
ownership privileges asin the case of shares.
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Scenes from the JSE’s Conference 2016

Mr. Robin Levy, General
Manager-JCSD, Deputy
General Manager-JSE
presents the 2016
Venture Capital Pitch
Room winners of
Venture Capital Pitch
Room with their cheque,
| at the 2016 Conference.

SportsMax CEO, Oliver
Mecintosh, Jermaine
Deans; Deputy General
Manager, JN Fund
Managers Ltd. and the
late Brian George, CEQ
of Supreme Venture
Limited share a light
moment.

4, ange to oper’ .

Mr. Robin Levy, General Manager-JCSD, Deputy General Manager-JSE with  Memebers of the Canadian Stock Exchange listens attentively to Mr.
members of the Canadian Stock Exchange team. Jermaine Deans; Deputy General Manager, JN Fund Managers Ltd.

(Cont’d on next page)
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Executive members of Key Insurance Company Limited gather at the The ISP Finance Services Limited team and The General Manager-JSE, at
listing board during their listing ceremony. the ISP listing.

LM AL
ETOCK
L EXCIINGE

It was a grand
occasion for
members of the
JMMB Group of
Companies at
their renaming
ceremony.

Members of Jamaica
Producers Group
Limited and The
General Manager-JSE
are all smiles.

S T e | T

134 (Cont’d on next page)
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JSE Corporate Highlights

JSE team ready to welcome shareholders.

JSE's General Manager, Mrs. Street Forrest delivering her presentation on
JSE 2016 performance.

Members of the Mandeville business community at the JSE
Business Luncheon.

Mrs. Patrice Smith-Lindo, IDB/MIF Project Manager speaking to the
Mandeville business community at the JSE Business Luncheon.

\ JI- <V 1

Members of the audience asking questions.

135 (Cont’d on next page)
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JSE Corporate Highlights

President of the Mandeville = Chamber of
Commerce, Garfield Green talks with his
community.

Mr. Horace Walters, Trading Manager at Barita
Investments Limited, Mandeville speaking to the
audience at the JSE Investor Forum at the Mandeville
Hotel.

L .
The winning team of the Barita Investments Limited Trading Game.

A member of the audience receiving a prize from Mrs.
Charlette Eddie-Nugent, JSE Communications Officer
atthe Mandeville Outreach Forum.
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Yearly Trading Summary Main Market (1990-2016)
YEAR-END YEAR-END
CAPITAL | orlisTeD | TRADED | TRADED | ISt | ALIA . | | JSE | CRoss |cCowBimED| of No. VKT CAP
YEAR JA$(000) COMPANIES (000) JA$(000) INDEX COMPOSITE SELECT LISTED INDEX TRANS. BROKERS JA$(000)

1990 1,321,285 44 57,960 230,782 2,539.36 8,691 9
1991 22,214,715 44 144,258 1,156,609 7,681.50 24,072 9
1992 76,974,281 48 395,606 4,687,337 | 25,745.88 49,791 9
1993 41,879,310 48 567,454 8,346,770 | 13,099.68 55,519 9
1994 58,018,064 50 741,754 5,155,463 | 16,676.74 43,144 10
1995 50,755,753 51 3,565,607 11,560,485 | 14,266.99 42,600 10
1996 66,116,257 50 560,528 4,629,395 | 16,615.99 23,189 8
1997 79,619,594 49 905,387 4,594,108 | 19,846.66 18,623 8
1998 79,038,726 47 604,545 2,064,243 | 20,593.33 13,748 8+
1999 104,041,538 44 520,531 2,218,714 | 21,892.58 9,256 6
2000 160,135,746 44 694,897 3,441,081 | 28,893.24 | 26,894.76 883.67 21,066 6
2001 222,006,166 42 2,845,199 5,948,358 | 33,835.59 | 32,508.99 1,015.26 20,979 10
2002 292,297,900 40 1,604,591 7,636,877 | 45,396.21 | 46,142.81 1,450.34 26,999 10
2003 512,884,380 41 4,290,433 24,237,330 | 67,586.72 | 55,629.64 1,697.87 35,954 10
2004 | 879,297,296 40 5,194,558 35,994,853 | 112,655.51 | 116,218.38 3,176.62 86,875 11
2005 839,852,762 41 2,498,028 40,746,681 | 104,510.38 | 104,941.62 2,859.62
2006 | 822,862,351 44 5,639,412 37,040,992 | 100,678.00 | 107,213.42 2,942.88
2007 876,690,610 44 2,433,488 29,047,425 | 107,968.00 | 106,782.82 2,928.98 38,621 1
2008 | 597,277,036 45 2,953,011 67,026,871 | 80,152.03 | 73,994.96 1,984.74 30,323 1
2009 544,882,559 44 1,764,894 12,189,895 | 83,321.96 | 70,995.77 1,896.05 962.92 16,099 1
2010 | 564,720,705 43 3,571,199 20,828,652 | 85,220.82 | 80,793.80 2,192.19 863.01 18,359 11
2011 619,444,770 40 1,819,302 20,993,976 | 95,297.20 | 102,178.79 2,874.01 794.55 97,134.00 23,319 11
2012 590,637,443 36 2,581,249 61,109,565 | 92,1001.22| 91,161.60 2,489.67 873.93 93,503.79 19,515 1 612,739,023
2013 | 492,179,964 36 1,833,463 15,978,243 | 80,633.55 | 81,850.04 2,176.17 740.28 82,934.95 18,284 11 519,571,097
2014 | 296,836,862 36 2,121,337 12,807,536 | 76,353.39 | 84,084.94 2,220.27 585.90 78,223.45 16,073 12 322,933,971
2015 | 615,559,573 36 4,116,651 64,647,786 | 150,692.13 | 167,363.25 4,979.714 499.06 158,269.14 21,767 12 683,506,273
2016 | 697,446,825 35 3,359,339 48,449,577 | 192,276.64 | 201,139.49 6,403.77 2,096.06 204,960.10 30,698 12 800,864,403

+ Six (6) active Brokers 3.64%19,838,146.00

* The All Jamaican Composite started on the May 1, 2000 at 31,931.32 points
* JSE Select started on the June 1, 2000 at 1,000 points

* JSE Cross Listed Index started on March 2, 2009 at 1,000 points

* JSE Combined Listed Index started on April 1, 2011 at 86,897.43 points
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“Providing A Fair, Efficient and

Transparent Stock Market”

Jamaica Stock Exchange

Yearly Trading Summary Junior Market (2010-2016)

YEAR-END
MARKET NO. OF YEAR-END
CAPITAL LISTED VOLUME VALUE NO. OF NO. JSEJNR
YEAR JA$(Million) COMPANIES TRADED TRADED TRANS. BROKERS | MARKET INDEX
2010 8,466.81 8 50,331,871 206,559,980 1,192 11 379.92
2011 23,595.00 12 306,220,533 1,247,948,069 7,883 11 748.86
2012 22,101.58 16 569,866,235 5,185,299,007 5,047 ] 647.78
2013 27,391.13 21 477,733,468 1,385,965,574 7,157 Il 757.86
2014 26,097.11 26 592,044,500 2,002,910,571 4,374 12 687.96
2015 67,946.70 23 1,295,714,331 7,429,758,488 1,754 12 1,791.05
2016 | 103,417.58 29 675,102,747 5,067,316,049 15,537 12 2,593.71
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“Providing A Fair, Efficient and
Transparent Stock Market”

Jamaica Stock Exchange

Stock Market Data - Main Market

YEAR-END TOTAL ORDINARY BLOCK
ISSUED VOLUME VOLUME VOLUME Average Average
SHARES TRADED TRADED TRADED Daily Daily
YEAR (000) (000) (000) (000) Volume Value

1995 11,356,118 3,565,607 463,050 3,102,557

1996 12,007,219 560,528 322,575 237,954

1997 17,274,915 905,387 470,322 435,065

1998 19,324,078 604,545 371,783 232,762

1999 23,041,396 520,531 440,744 79,787 2,203,718 7,555,098
2000 28,501,260 694,897 599,834 95,063 3,014,241 16,296,328
2001 33,189,889 2,845,199 714,718 2,130,481 2,870,353 13,839,283
2002 35,769,494 1,604,591 1,434,820 169,771 5,716,412 27,466,744
2003 41,877,268 4,290,433 2,765,449 4,524,984 11,017,724 56,933,666
2004 42,280,569 5,194,557 3,240,964 1,953,593 12,759,705 114,056,429
2005 46,193,644 2,498,028 1,908,000 590,027 7,751,431 105,013,441
2006 49,234,751 5,639,412 2,917,899 2,721,512 11,671,598 78,135,584
2007 47,162,791 2,433,487 2,254,376 179,110 9,017,507 103,776,801
2008 47,491,439 2,953,011 2,295,768 657,243 9,183,074 97,517,814
2009 47,163,202 1,764,894 1,662,158 102,735 6,569,796 45,511,377
2010 47,647,441 3,571,199 2,641,538 929,661 10,482,293 68,838,178
2011 47,386,693 1,819,302 1,550,142 269,159 6,151,358 71,829,756
2012 46,038,017 2,581,249 1,431,282 1,149,967 5,725,128 73,180,378
2013 47,577,008 1,833,463 1,386,439 447,023 5,523,663 56,604,418
2014 45,828,363 2,121,337 2,117,762 3,575 8,437,299 50,984,279
2015 47,271,409 4,116,651 1,881,261 2,235,390 7,435,813 80,745,725
2016 52,636,671 3,359,339 1,809,980 1,549,359 7,211,077 101,721,227
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CORPORATE INFORMATION

Registered Office: The Jamaica Stock Exchange,
Jamaica Central Securities Depository &
JCSD Trustee Services
40 Harbour Street
PO. Box 1084
Kingston.
Telephone: (876) 967 -3271-2

Fax: (876) 967 -3277

Bankers National Commercial Bank
Cnr. Duke & Barry Streets
Kingston.
Attorneys -at -law Livingston, Alexander & Levy
72 Harbour Street , Kingston
Auditors Ernst & Young
8 Olivier Road
Kingston 8
Website Address www.jamstockex.com
E -Mail Address communications@jamstockex.com
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“Providing A Fair, Efficient and
Transparent Stock Market”

Brokerages & Contact Information

BARITA INVESTMENTS LTD.
15 St. Lucia Way

Kingston 5

Phone: 926-2681/926-6673
Fax: 929-8432

email: barita@cwjamaica.com

SCOTIA INVESTMENTS JAMAICA LTD.

7 Holborn Road

Kingston 10

Phone: 960-6699/960-6700-2
Fax: 960-6705/ 968-7607

email: investmentinfo@scotiabank.com

JMMB SECURITIES LTD.

6 Haughton Terrace

Kingston 5

Phone: 920-5039/920-4720

Fax: 960-8106

email: info@jmmbsecurities.com

GK CAPITAL MANAGEMENT
58 Hope Road

Kingston

Phone; 932-3290

Fax: 927-9273

E-mail: GKCapitalgkco.com
Website: www.GK-Capital.com

MAYBERRY INVESTMENTS LTD.
1 2 Oxford Road

Kingston 5

Phone; 929-1908

Fax: 929-1501/ 920-2103

email: sales@mayberry.com

SAGICOR INVESTMENTS LTD.
60 Knutsford Boulevard
Kingston 5

Phone: 929-5583-4

Fax: 926-4385

email: info@sagicor.com

JN Fund Managers Limited

2 Belmont Road, Kingston 5, Jamaica
Phone: (876) 929-2289

Fax: (876) 926-4375

Website: http://www.jnfunds.com/

M/VL STOCKBROKERS LTD.
2-6 Grenada Crescent
Kingston 5

Phone: 960-1570/926-4319
Fax: 960-1571

email: info@mvl.com.jm

NCB CAPITAL MARKETS LTD.

32 Trafalgar Road, 3" floor,

Kingston 10

Phone: 960-7108

Fax: 960-7649/ 920-4313

Toll Free: 1-88-4-WEALTH

email: info@ncbcapitalmarkets.com

STOCKS AND SECURITIES LTD.
33 2 Hope Road

Kingston 10

Phone: 929-3400

Fax: 929-4825

email: info@sslinvest.com

VICTORIA MUTUAL WEALTH
MANAGEMENT LTD.

93 Knutsford Boulevard
Kingston 5

Phone: 960-5000-3

Fax: 960-4972

email: spalmer@vmbs.com

PROVEN WEALTH LTD.

26 Belmont Road

Kingston 5

Phone: 908-3800

Fax: 754-3802

email: info@weareproven.com

BCW CAPITAL

82 Knutsford Boulevard
Kingston 5

Phone: 754-BCW1 (2291)
Fax: 906- 3545

email: info@bcwcapital.com
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Please affix
$100 postage
stamp in this
box

as my/our proxy, to vote for me/us on my/our behalf at the Annual General Meeting of the said company to
be held onthe 22" day of June, 2017 and any adjournment thereof.

Signed this...........coooii Dayof ..o 2016
Signature
NOTES: 1. This Form of Proxy must be received by the Secretary of the Company

not less than 48 hours before the time appointed for the Meeting.

2. If the appointer is a Corporation, this Form of Proxy must be executed under its Common Seal or under the
hand of an officer or attorney duly authorized in writing.

3. The proxy form will attract stamp duty of J$100 which may be paid by affixing stamps or stamp duty
impressed by the Stamp Office.






