




Contents

1

Our Mission Statement        2

Company Profile        3

Company Data         3

Chairman’s Statement        4-5

General Manager’s Statement         6-8

Management Discussion & Analysis      9-11

Corporate Governance        12

Directors’ Report        13

Notice of Annual General Meeting      14

Seven-Year Financial Statistical Review        15

Board of Directors        16

Management Team        17

Corporate Highlights        18-19

Disclosure of Shareholdings       20

Independent Auditors’ Report and Financial Statements    

Independent Auditors’ Report            21-22

Statement of Financial Position      23

Income Statement       24

Statement of Comprehensive Income     25

Statement of Changes in Equity      26

Statement of Cash Flows       27

Notes to the Financial Statements           28-69

Form of Proxy         71

Notes          73

Quality Policy Statement        74

Environment, Health & Safety Policy Statement                                                       Inside Back



2



Company Profile

Company Data

Berger Paints Jamaica Limited manufactures and distributes decorative, industrial and wood coatings 
and paint related material. It is a subsidiary of Berger International Limited, itself a subsidiary of the 
Asian Paints Group, a conglomerate which ranks among the top four decorative coating companies 
in the world. 

In November 2002 Asian Paints (India) Limited, the largest paint manufacturer in India, acquired a 
controlling 51% stake in Berger International Limited BIL, the parent company of Berger Jamaica. 
During the year ending March 31st, 2014 Asian Paints acquired the remaining stake in BIL.The 
US $ 2 billion Asian Paints Group, with a presence in 17 countries, is spread across the Caribbean, 
the Middle East, Africa, South Asia, South East Asia and the South Pacific region. It has 23 paint 
manufacturing facilities worldwide which service customers in over 65 countries.

Asian Paints is the only paint company to be ranked amongst the ‘200 Best Under a Billion Dollar 
Companies’ in the world for 2005 by The Forbes Global Magazine.

Berger’s unwavering pursuit of excellence in the manufacturing of high quality paints products, 
utilizing international best practices and standards has sustained the company’s leadership in the 
industry over the years. Berger Paints has remain true it its ethos of putting the consumer at the heart 
of what it does, primarily by formulating products that are environmentally friendly and are suited 
specifically to harsh tropical conditions of the Caribbean.

The name Berger has become synonymous with quality and excellence, the foundation of which has 
been built on innovative product research and development programs and the professional delivery 
of value added service to the market on a consistent basis. An organisation with a social conscience 
that is demonstrated in its support for the myriad of programs and initiatives benefiting the society at 
large, particularly, those most in need.

Company Secretary
Huron Gordon

Auditors
Ernst & Young
8 Olivier Road
Kingston 8

Bankers
Bank of Nova Scotia Jamaica Limited
National Commercial Bank Ltd.

Attorneys-at-law
Myers, Fletcher & Gordon
21 East Street, Kingston

Registered Office
256 Spanish Town Road, Kingston 11

Registrar and Transfer Agent
Duke Corporation Ltd.
Scotiabank Centre
Cnr. Duke and Port Royal Street
Kingston
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Chairman’s Statement 

2012-13 was a year of economic fragility in the 
world economy, with global growth hovering 
around 3.6%; in contrast, this past financial year 
was a year of optimism. After weak showings 
in the previous year, the global economy, 
through upswings in Asia and the Euro zone, 
began to register encouraging growth. In the 
US, unemployment trended downwards and 
inflation continues to abate, with growth slowly 
improving.

The economic challenges remain for Jamaica 
with low growth, large-scale unemployment, 
a debt-to-GDP ratio of nearly 139% and a 
dollar (JMD) that continues to slide versus its 
US counterpart. However, the positives are 
that tourist arrivals have increased and foreign 
remittances are on the rise following the slump 
that began with the 2008 US crisis. 

In May 2013, the International Monetary Fund 
(IMF) approved a four-year Extended Fund 
Facility (EFF) yielding a total support package 
of US$932 million to facilitate the Government 
of Jamaica’s (GoJ) economic reform agenda to 
stabilize the economy, reduce debt and create 
the conditions for growth and resilience. In 
coordination with the IMF, the World Bank and 
the Inter-American Development Bank (IDB) 
each allocated US$510 million over the same 
period to support these efforts. Jamaica has met 
the performance and indicative requirements 
set by the IMF, earning the confidence placed 
in the country by these agencies.

Jamaica will likely need to rationalize the 
public sector, privatize more state-controlled 
entities and impose more fiscal discipline in 
order to meet its obligations while pursuing its 
national goals. Though these stringent short-
term measures, if imposed will bring a measure 
of hardship, they are expected in time to lessen 
debt levels and restore general confidence and 
competiveness. 

The local paint market was characterized by 
shrinking demand due to declining disposable 
income, resulting in shifting demand from 

premium products to economy products and competitors pursued 
heavy discounting to the trade during the peak season in an effort to 
gain market share. Against this backdrop of an intensely competitive 
market and challenging economic environment, the performance of 
Berger Paints Jamaica (Limited) during the period under review can 
be considered commendable. 

The priority focus for Berger during the year included rejuvenation of 
core brands; managing costs and better capital management, as well 
as continued focus on customers and employees. These, coupled 
with our commitment to being good corporate citizens, drove our 
activities during 2013-14.

 Berger’s topline grew by 8% in 2013-14 and Profit After Tax increased 
by 30% over the previous year. The Company remains the market 
leader in the Jamaican paint space, with clear focus on customer 
centricity, a vital element of success in difficult economic times. 
The sustainability of our business will be dependent on delivering 
quality products and services to our customers, and in that regard, 
we are constantly pursuing customer-centric initiatives which will 
keep the customer at the heart of what we do.

As leaders, we have refused to allow our flagship products to rest on 
their laurels, and following up on the encouraging acceptance by 
customers of Rust Pro and Magicote, as well as the Colour Visualizer, 
we have updated the packaging of our core brands. This move has 
re-energized the visual impact of Berger products on the shelf and 
rekindled the affinity of consumers with our brands.

Our commitment to protecting Jamaica’s natural environment 
continues undiminished, and this past year saw our new effluent-
treatment facility fully operational and performing consistently 
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with the Natural Resource Conservation 
Act. Regular tests have been conducted by a 
certified laboratory in accordance with the 
stated guidelines of the National Environment 
and Planning Agency (NEPA). 
The Company remains steadfast in its belief in 
reducing the environmental impact resulting 
from the production and use of our products.

In recognition of our corporate stewardship 
of caring for the environment, the Company 
is the recipient of the ’Best Environmental 
Management Programme‘, awarded by the 
Jamaica Manufacturers Association for the 
second successive year. 

As a socially conscious corporate citizen, we 
also continued our support to the community 
around us. We remain very proud of our 
support for education, most notably through 
our school-feeding programme; as well as our 
award-winning support of high school athletics 
and long-time sponsorship of the top netball 
league.

The next financial year promises to present the 
Company with a variety of challenges, but as 
we have done in the recent past, we expect to 
pursue our growth path. Simultaneously, we are 
committed to maintaining a firm handle on all 
the factors of production in order to optimize 
operating efficiency.

On the group front, we are happy to announce 
that Asian Paints has set forth a challenging and 
powerful medium-term goal as Direction 13-
18 that sets its sight on growing the revenues 
at the group level threefold by the year 2018. 
A number of initiatives, including expansion 
into new markets as well as growth into new 
segments, have been set rolling.  As a result, 
to benefit from the fast-growing home décor 
market in India, Asian Paints has acquired 
51% stake in the kitchen-solutions provider 
company, Sleek International Private Limited in 
India. 

As you know, the Company has witnessed a changing of the 
guard this past year with the retirement of long-serving Regional 
Managing Director Warren McDonald at the end of April 2013. His 
tenure set a foundation of the core values which are a hallmark of 
our group’s operations and will serve as guideposts for Mr. Mustafa 
Turra, who succeeds him as the head of the Company. It is my hope 
that Mr. Turra will enjoy his time with the Company and thrive on 
the challenges in the same way his predecessor did. 

My heartfelt thanks go to our shareholders and Directors for their 
loyal support. As always, I thank the Company’s management, staff 
and suppliers for their support and ingenuity, and most of all for their 
commitment to playing their part in making Berger synonymous 
with paint in this market. Finally, I extend my appreciation to 
Berger International and Asian Paints for their support in all the 
Company’s endeavors, and most of all, to our customers for their 
abiding belief in the brand Berger.

Yours sincerely,

Jalaj Dani
Chairman
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General Manager’s 
Statement

Jamaica’s Economic Situation
Jamaica staved off major crisis last year, taking 
steps to place the economy on the road to 
recovery by using a recipe of tough measures. 
These strategies, while discomforting in the 
short term, are expected to lessen the country’s 
debt burden and begin the process of renewing 
confidence and competiveness in the economy. 
However, the persistently low levels of growth 
and employment, coupled with very high 
national debt and high crime rate remain a 
constant threat to the economic outlook.

The International Monetary Fund (IMF) reported 
that policy implementation under the current 
loan programme in 2013-14 was encouraging, 
with Jamaica having met all indicative and 
quantitative performance targets so far. The life 
of the four-year rescue programme, meant to 
lower the huge debt burden, will be subject to 
fifteen IMF reviews. The GOJ target for debt to 
GDP ratio is 96% by 2020.

In 2013, the country’s GDP grew by 0.2% over 
the previous year as per STATIN reports. While, 
Net International Reserves have increased to J$ 
1,300 million at March 2014 end in line with 
IMF program requirements, they remain low 
given the external risk.

The major challenge for the country now will 
be to foster growth even as these difficult fiscal 
adjustments are underway. The road will not be 
easy. GDP, therefore, will need to grow, and an 
improvement in the overall business climate 
will need to be tackled head on. Devaluation of 
the Jamaican dollar and the inflationary impact 
continue to cause concerns for Jamaican 
businesses. Reducing the cost of electricity, 
implementing promised tax reforms and an 
overall modernizing of government operations 
will all go a far way in announcing that the 
country is open for business. 

Despite these challenges, there is a reason for 
cautious optimism as business confidence is on 
the upswing, IMF has endorsed government’s 
policies and programmes being “on-track”, 
tourist arrivals are on the rise and remittance 
flows are recovering. 

Performance Highlights
Berger Paints Jamaica (Limited) profit before tax increased 43% 
over the last year, which is significant against the backdrop of 
the tight economic conditions and intensely competitive business 
environment in which the Company operates. Berger Paints (Jamaica) 
Ltd. was also able to achieve a top-line growth of 8% and increase 
in market share, despite a declining demand for paint products in 
the country. 

Operating expenses for the company increased 7%. This is in the 
face of inflation of 8.3% and JMD devaluation against USD of 
10.6% in the same period.

Return on capital employed increased to 24% from 22% last year, 
even as capital employed increased by 18% due, in part, to increased 
inventories for the purpose of ensuring a high level of service.

We are also proud of the fact that while other companies were 
cutting back on investing, we went against the grain, updating our 
packaging, boosting our research and development capability and 
making improvements to products.

The Company achieved a positive shift in brand perception with 
the redesign of packaging for our flagship premium products 303, 
Everglow and 404. The new look resonated well with our customers 
and helped us give a fresh look to the products.
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The capabilities of the Berger Colour Visualizer continue to play a useful 
role in the virtual colour selection experience at our Colour World Dealer 
locations across the island. At the same time, we continue to expand our 
dealer and Colourworld network to allow more customers access to this 
capability and to enhance customer experience and satisfaction. 

Growing our export markets will remain a focus area for the Company 
in the next year as well.
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Environmental Focus
The Company’s effluent treatment facility, 
which became operational in 2012, is a model 
of efficiency and has become the standard, 
studied by several local industrial entities as they 
move towards their own waste management 
operations. Today, we treat both domestic and 
trade waste water, before it is released into the 
environment and the system continues to be 
monitored by the National Environment and 
Planning Agency (NEPA). 

We are also committed to the ongoing initiative 
designed to lower Volatile Organic Compounds 
(VOCs) in Berger products, by replacing raw 
materials with low-VOC components in keeping 
with international standards. 

As our next 60 years of dynamism in the 
Jamaican economy gets underway, the Company 
will continue its commitment to good corporate 
citizenship and so we are always grateful for the 
recognition paid to us by civil society. 

Berger has now been honoured two years in 
a row for ‘Best Environmental Management 
Programme’ by the Jamaica Manufacturers 
Association (JMA).

Corporate Relations & Responsibility
The Company continued its strong association 
with sports with a quarter-century of support 
for big-league netball in the Berger Elite League 
(formerly Berger Netball Super League). 

As a 40-year sponsor of the Gibson Relays, 
the Company was recently honoured for its 
solid support.  We also continue to support 
the Riverton Meadows Early Childhood Centre 
by providing a midday meal to the centre in 
partnership with another leading corporate 
entity. We partnered last year with the Ministry 
of Local Government and the Fire Department 
to upgrade the Fire Station in Portmore as a 
major Labor Day project. The Company also 
continues to support various institutions and 
community organizations in various painting 
and refurbishing initiatives throughout the year. 

 The Way Forward
Berger Paints (Jamaica) Ltd. remains optimistic about the outlook 
for the current financial year. We understand that some elements of 
the financial situation may strengthen slowly. Notwithstanding, we 
will continue to invest in research and development as we strive to 
bring innovative products to market. This year, we plan to introduce 
a new product with performance parameters that will revolutionize 
the emulsion segment of the market. 

Additionally, we are planning a major upgrade of our 1320 Colour 
System that will offer our consumers more expansive and appealing 
colour options that are consistent with changing consumer 
preferences. We also plan to invest in our operations, upgrade 
equipment and improve processes to enhance capacity, productivity 
and output. 

We will endeavour to build upon our dominance in market share 
position in order to continue building long-term shareholder value.

A Word of Thanks
Despite the  challenges in the economy and a tough competitive 
scenario, Berger Paints Jamaica has seen an encouraging year of 
performance in the market and Jamaican society at large. Without 
the Company’s dedicated staff, we would not have been able to 
maintain our leadership position. Our loyal customer base and 
supportive trade have once again demonstrated strong and even 
growing support for Berger products. We continue to receive 
excellent support from our suppliers both local & overseas, our 
parent company Asian Paints and its subsidiaries, as well as local 
statutory and regulatory bodies.

Finally, on behalf of the Board of Directors and management, I 
would like to thank you, the shareholders, for your belief in the 
Company and look forward to an ever-strengthening partnership in 
the years to come. 

Mustafa Turra 
General Manager

General Manager’s 
Statement cont’d.
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Financial Performance Overview
The Company reported a Net Profit of $54.906 million for the 
financial year ended March 31, 2014.  This was 30% above the 
net profit of $42.240 million for the comparative period ended 
March 31, 2013.  The Earnings Per Share of $0.26 is 30% above the 
corresponding period ended March 31, 2013.

Total comprehensive loss for the year, net of tax was $30.403 
million, compared to total comprehensive income of $33.603 
million, net of tax for the comparative period ended March 31, 
2013.  Total comprehensive income was adversely impacted by the 
remeasurement of the Defined Benefit pension plan, in keeping with 
the accounting requirements of IAS19.

Net sales for the financial year ended March 31, 2014 stood at 
$1,738 million compared to $1,608 million, an 8% increase over 
the prior period. 

Despite inflation rate of 8.3% and currency devaluation of 10.6%, 
operating expenses were held to 7% year over year, totalling $1,662 
million for the financial year ended March 31, 2014 compared to 
$1,553 million for the prior period.  

The Management of Berger Paints Jamaica 
Limited (“Berger” or the “Company”) is 
responsible for the integrity and objectivity of 
the information contained in the Management 
Discussion and Analysis (MD & A).  The 
financial information disclosed in the MD & 
A is consistent with the financial statements 
presented, which has been approved by both 
the Audit Committee and Board of Directors.

The MD & A is presented to enable readers 
to assess the operational results and financial 
condition of the Company for the year ended 
March 31, 2014 and to compare the current 
financial year to prior financial years. 
 
Corporate Overview
Berger Jamaica is the leading paint 
manufacturing and distribution company in 
Jamaica offering lasting beauty and protection 
for over 60 years.

During this financial year, the economic 
situation in Jamaica was difficult.   Jamaica’s 
weak fiscal position led to an agreement with 
the International Monetary Fund (IMF) and 
other multilateral donor agencies to embark 
on an aggressive fiscal reform programme in 
exchange for a four (4) year extended fund 
facility aimed at supporting the country.  The 
Company responded successfully to the many 
challenges dominating the local economy 
through its tradition of excellence and an 
uncompromising stance to providing products 
and services of the highest quality. 

As at March 31, 2014, Berger had J$884 million 
in assets, and recorded net profits of J$54.906 
million for the year ended March 31, 2014.  
Berger Paints Jamaica Limited trades under the 
symbol “BRG” on the Jamaica Stock Exchange.

Management Discussion & Analysis
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Management Discussion & Analysis cont’d.

Increase in operating expenses was in part, a result of increased material costs which grew by 7.9% due 
to the global market forces of supply and demand and in part to the devaluation of the Jamaican dollar 
when compared to the US dollar. 

Continued cost containment measures, such as process improvements and plant and machinery upgrade, 
have been implemented by management to achieve systematic cost reduction, as such; management 
monitors expenses on a monthly basis to achieve this objective.  The Company continues to enjoy the 
benefits of sourcing savings from supply contracts negotiated by our parent company that leverages their 
volume requirements to secure the best terms from suppliers.

                  *Restated

Earnings Per Share for Berger Paints Jamaica Limited was 26 cents at end of the financial year March 31, 2014.   
This was 30% above the comparative prior period.   Our book value per share as at March 31, 2014 was $2.00, 
a decrease of 11.9% compared to $2.27 as at March 31, 2013, due primarily to the remeasurement  of  the 
Defined Benefit pension plan, in keeping with the accounting requirements of IAS19.

10



Management Discussion & Analysis

Bergers’s Financial Condition
Total assets decreased by $11.417 million or 1.3% moving from $895.654 
million for the financial year ended March 31, 2013 to $884.237 million as at 
March 31, 2014. 

The Company’s liabilities at year end March 31, 2014 stood at $455.506 million, 
an increase of $46.8 million or 11.4 % above March 31, 2013.

Environment, Health & Safety Programme (EHS)
The Company is committed to maintaining a safe and healthy environment 
for our employees, customers and other stakeholders and protecting the 
environment of the communities in which we do business. Our EHS programme 
continues to be deployed across our operations.

Risk Management Framework
The Company’s principal business activities – manufacture and sale of paints 
and paint related products, are by their nature, highly competitive and subject 
to various risks, including foreign exchange, credit, interest rate and liquidity 
risks.

The primary goal of the Company’s risk management is to ensure that the 
outcomes of risk-taking activities are predictable and consistent with group 
policies and objectives and that there is an appropriate balance between risk 
and reward in order to maximise Shareholder returns.

The Board of Directors has overall responsibility for the establishment and 
oversight of the Company’s risk management framework.  To assist in its function 
the Board has established an Audit Committee.

Overview of Risks
Credit Risk
Credit risk is defined as the potential for loss to the Company arising from the 
failure of a customer to honour their contractual obligations to the Company.   
In managing the risk, the Company has established a credit quality review 
process, involving regular analysis of the ability of customers and potential 
customers to meet payment obligations.  The Company’s primary objective is 
to be methodical in its assessment, so that it can better understand, select and 
manage its exposure.

Foreign Exchange Risk
Foreign exchange risk is the risk that the value of a financial instrument will 
fluctuate due to changes in foreign exchange rates. Management consistently 
reviews the Company’s exposure in this regard, by constant monitoring of 

factors influencing currency movements, 
including daily analysis of its demand for 
foreign currency to meet supplier payments 
and positioning our foreign currency bank 
account holdings accordingly.

Liquidity Risk
Liquidity risk is the risk that the Company 
will encounter difficulty in raising funds to 
met commitments associated with financial 
instruments.  Liquidity risk may result from 
an inability to sell a financial asset quickly 
at, or close to, its fair value.  Prudent liquidity 
risk management implies, maintaining 
sufficient cash and cash equivalents and the 
availability of funds through an adequate 
amount of committed facilities. Due to 
the nature of the underlying business, 
management of the Company maintains an 
adequate amount of its financial assets in 
liquid form to meet contractual obligations 
and other recurring payments.

Strategic Direction and Outlook
The Jamaican economic outlook remains 
challenging.   Slow economic growth, 
waning consumer and business confidence 
will continue to weigh on the local market 
in 2014. The Government of Jamaica 
has committed to a process of extensive 
structural reforms which should lead to 
the strengthening of the macroeconomic 
framework, increased efficiency and higher 
levels of productivity.   The long road to 
recovery will not be an easy one.   Despite 
the challenges ahead, Berger Jamaica is 
confident of its strategic direction.   Our 
continued focus will be to dominate the 
local industry with innovative, cutting edge 
finishes and painting solutions to meet the 
needs of the market, at home and abroad.
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Corporate Governance

One of the primary responsibilities of the Board of Directors and Management 
is to ensure Berger Paints Jamaica Limited (“Berger” or the “Company”) has a 
robust and effective Corporate Governance framework so as to ensure greater 
transparency, protection of shareholder interests and to enhance the financial 
performance of the company.

Board of Directors
The Company is led and managed by an effective Board that has overall 
responsibility for Corporate Governance, strategic direction, overseeing 
investments, operations and internal controls, financial reporting, compliance 
and approving nominations to the Board of Directors.

To assist in its function, the Board has established an Audit Committee. 

Regular meetings of the Board and Audit Committee are convened.  Telephonic 
attendance and conference via audio-visual communication at Board meetings 
are allowed under the Company’s Articles.   Details of the frequency of Board 
and Audit Committee meetings held between April 1, 2013 and March 31, 
2014, as well as the attendance of each Board member at these meetings are 
disclosed below:

Matters which are specifically reserved for decision making by the Board, 
include those involving corporate plans and budgets, material acquisitions and 
disposal of assets, corporate financial restructuring, share issues, dividends and 
other returns to Shareholders.

Although the day to day functions of the business are delegated to management, 
it is the Board which remains ultimately accountable to its Shareholders to 
ensure that the business is managed in compliance with applicable laws, and is 
consistent with safe and sound business practices.

The Company does not have a formal training programme for the Directors.  
However, in discharging that obligation, Directors may rely on the expertise of 
the Company’s senior management, its outside advisors and Auditors.   Directors 
are also briefed on the business and updated from time to time on relevant 
changes to statutes and regulatory requirements applicable to the Company’s 
business.

In presenting the annual financial statements and quarterly financial statements 
to Shareholders, it is the aim of the Board to provide Shareholders with detailed 
analysis, explanations and assessment of the Company’s financial position 
and prospects.  Management currently provides the Board with appropriately 
detailed management accounts of the Company’s performance, position and 
prospects on a quarterly basis.  

All Independent Directors have access to all levels of senior executives in the 
Company and are encouraged to speak to other employees to seek additional 
information, if required.

Board Balance and Independence
Each of the Non-Executive Directors brings considerable 
business and/or professional experience, independent 
challenge and rigour to the deliberations of the Board.  
The Board considers a Director to have met the criteria 
for independence if he or she:

• does not represent a substantial shareholding
• is not a close relative of a significant Shareholder
• does not have an employment relationship with 
  the Company

As at March 31, 2014, the Board comprised four Non-
Executive Directors and three Executive Directors.  
The names of the Directors including details of their 
qualifications and experience are set out on page 16 of 
this report. In accordance with the Company’s Articles, 
one third of its Directors retire by rotation every year.

The Company Secretary attends all Board meetings and 
is responsible for ensuring that established procedures 
are followed and all relevant statutes and regulations 
which are applicable to the Company, are complied 
with. All Directors have separate and independent 
access to the Company Secretary.

Audit Committee
The Committee assists the Board in fulfilling its 
responsibilities relating to:

• The integrity of the financial statements and
   any formal announcements relating to the 
  Company’s performance
 • Overseeing the relationship between the   
     Company and its external Auditors
 • The review of the effectiveness and adequacy of
     the Company’s internal and financial controls
 • The review of the external audit plans and
    subsequent findings
 • The review of the effectiveness of the services 
  provided by the external Auditors and other 
  related matters
 • Litigation reviews
 • The review of compliance reports
The work of the Audit Committee is supported by 
two Internal Audit departments, as the Company is 
audited annually by the Internal Audit departments of 
Berger International Limited (the Immediate Holding 
Company) and Asian Paints Limited (Ultimate Holding 
Company), the results of which are reported to the Audit 
Committee and the Board of Directors respectively.

In accordance with generally accepted Corporate 
Governance standards and the requirements of the 
Jamaica Stock Exchange Listing Agreement that 
the majority of Committee members should be 
independent, the Committee comprises only Non-
Executive, Independent Directors. 

The members of the Audit Committee are the 
Honourable Michael Fennell OJ, Mr. Milton Samuda,  
Mr. Pokar Chandiram and Mr. Warren McDonald. The 
Committee is chaired by Mr. Fennell.

The General Manager/Director and the Financial 
Controller/Company Secretary are invited to Committee 
meetings at the discretion of the Committee.

^ Mr.  Turra is not a member of the Audit Committee but attends upon invitation of the Committee    
*Appointed June 1, 2013                                **Appointed May 1, 2013      
*** Resigned May 31, 2013                            + Alternate Director to Tom Thomas
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4. Auditors
The Auditors, Ernst & Young, have signified 
their willingness to continue in office.  Their 
re-appointment will be proposed at the Annual 
General Meeting.

5. Employees
Your Directors wish to thank the management 
and staff of the company for their performance 
during the year under review.

6. Customers
Your Directors wish to thank our valued 
customers, for their support and contribution 
to the Company’s performance during the 
year under review, and look forward to their 
continued support of the Berger brand of 
quality.

BY ORDER OF THE BOARD

Huron Gordon
Company Secretary

Directors’ Report   
Year Ended March 31, 2014

1. Operating results
                                                            $’000

   Revenues  1,737,995

   Profit before taxation      80,708

   Net Profit After Tax      54,906

2. Dividends
A final dividend 13¢ per share totalling $27.862 million for year ended 
March 31, 2013 was approved at the Company’s Annual General Meeting 
and paid to shareholders on the Company’s register of members at the 
close of business on June 21, 2013.

The Directors recommend a dividend of 8¢ per share totalling $17.146 
million for the year ended March 31, 2014 to be paid on July 9, 2014 
to shareholders on the Company’s register of members at the close of 
business June 20, 2014.

3. Directors
The Directors as at March 31, 2014 were as follows:-

Mr. Jalaj Dani – Chairman
Mr. Mustafa Turra – General Manager
Mr. Tom Thomas – Regional Head
Hon. Michael Fennell, OJ
Mr. Warren McDonald
Mr. Milton Samuda
Mr. Pokar Chandiram
Mr. Newton Abrahams – Alternate Director to Mr. Tom Thomas

During the year under review the following were the Board Changes:

 - Mr. Gokul Manjeshwar resigned from the Board effective 
  June 1, 2013.

 - Mr. Tom Thomas was appointed to the Board effective 
  June 1, 2013.  He was subsequently elected by the 
  shareholders at the last Annual General Meeting on June 18, 2013.

 - Mr. Mustafa Turra, General Manager, was appointed to the Board 
  effective May 1, 2013.  He was subsequently elected by the 
  shareholders at the last Annual General Meeting on June 18, 2013.

In accordance with Article 97 of the Company’s Articles of Incorporation, 
Mr. Jalaj Dani and Michael Fennell retire by rotation, and being eligible, 
offer themselves for re-election.
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NOTICE IS HEREBY GIVEN that the sixty-second Annual General Meeting of Berger Paints Jamaica Limited will be 
held at the Knutsford Court Hotel, 16 Chelsea Avenue or 11 Ruthven Road, Kingston 10, on Monday, June 16, 2014 
at 10:00 a.m. for the following purposes:

 1. To receive, consider and, if thought fit, approve and adopt the report of the Directors and Audited Accounts 
  for the year ended 31st March, 2014, and the report of the Auditors on the Accounts.

 2. To re-appoint the Auditors, Ernst & Young, and authorize the Directors to fix their remuneration for the 
  ensuing year.

 3. To consider and, if thought fit, declare a final dividend.

 4.  To re-elect the retiring Director(s) and to fix the remuneration of the Directors.
  Pursuant to Articles 96 & 97 and the Directors to retire from Office are Mr. Michael Fennell and Mr.  Jalaj 
  Dani and being eligible, offer themselves for re-election.  
   
  To consider and, if thought fit, pass the following resolutions:
  a) Be it RESOLVED THAT retiring Director, Mr. Jalaj Dani be and is hereby re-elected as a Director of the
   Company.
  b) Be it RESOLVED THAT retiring Director, Mr. Michael Fennell be and is hereby re-elected as a Director
   of the Company;
   

        BY ORDER OF THE BOARD

                  Huron Gordon
              Company Secretary

   Dated this 28th day of April, 2014

REGISTERED OFFICE
256 Spanish Town Road
Kingston 11

NOTES:

 1. A member entitled to attend and vote at a General Meeting is entitled to appoint a proxy to attend and vote in
   his stead.  A proxy need not be a member of the Company.  A suitable form of proxy is enclosed.  It must
   be lodged at the Company’s registered office at least forty-eight hours before the time appointed for holding 
  the meeting.  The proxy form shall bear stamp duty of $100 before being signed.  The stamp duty may be paid 
  by adhesive stamp(s) to be cancelled by the persons executing the proxy.

 2. Pursuant to Article 74, a Corporate Shareholder (member) may by resolution of its Directors appoint a person
   (not a proxy) to attend and vote at the meeting.

Notice of Annual General Meeting
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Board of Directors

Mr. Jalaj Dani 
Chairman
B.Sc. (Chemical Eng.), M.Sc. (Chemical 
Eng.)

He has been Chairman of Berger Interna-
tional since 2005 and manages the inter-
national operations of Asian Paints Limited 
- spanning across twenty countries. He sits 
on the Boards of several international sub-
sidiaries of Asian Paints Limited and other 
Indian companies. He is a member of the 
Management Council of the International 
Business Unit of Asian Paints, the ultimate 
parent company of Berger Paints Jamaica 
Ltd. He has been Chairman of the Board 
since 2002

Hon. Michael Fennell, OJ 
Independent Director
He is a Management Consultant, serves 
on many Boards across Jamaica and 
is himself a past Managing Director of 
Berger Paints Jamaica Limited. He is cur-
rently the President of the Commonwealth 
Games Federation as well as the Jamaica 
Olympic Association. He has been a 
Board member since 1983.

Mr. Pokar Chandiram, CD, JP
Independent Director
B.Sc. (Business Administration)

He has been Managing Director of
K. Chandiram Limited since 1979, and is 
a Director of several Boards in Jamaica, 
including Berger Paints Jamaica Limited 
since 1994. He was awarded the Prime 
Minister’s Medal for community work in 
1993.

Mr. Warren McDonald, JP
Independent Director 
F.C.A., B.Sc. (Hons.) Economics

He is a past Regional Managing Director 
was employed to Berger Paints Jamaica 
Limited for 33 years. He was appointed an 
Independent Director in May 2013. He is 
the Vice President of the Jamaica Chamber 
of Commerce and serves on several other 
Boards. 

Mr. Tom Thomas
Director / Regional Head 
B.Sc. (Electronics Eng.), 
Post Graduate (Business Mgmt.)

He has total work experience of 26 years 
of which 24 years have been in the paint 
industry. He has wide experience in gen-
eral management, business development, 
international operations, sales and market-
ing. He is a General Manager within the 
Asian Paints Group and effective May 1, 
2013, supervises the Berger Units in Ja-
maica, Barbados, Trinidad and Tobago, 
besides handling other responsibilities in 
the international operations of the Asian 
Paints Group.

Mr. Milton Samuda
Independent Director
LLB. (Hons.)

He is an Attorney-At-Law and a partner at 
Samuda & Johnson. He serves on several 
other Boards and is the Chairman of 
Jamaica Trade and Invest (JAMPRO). He 
has been a Board member since 2004.

Mr. Mustafa Turra 
General Manager / Director
B. Tech (Electrical), 
Post Graduate (Business Mgmt.)

He has 9 years of work experience in the 
paint industry. He has experience in sales, 
marketing and general management. He 
has worked as Brand Manager in the Mar-
keting Department of Asian Paints Limited 
and thereafter as the Regional Marketing 
Manager for three subsidiaries of the Asian 
Paints Group in the Middle East region, 
which included the Berger subsidiaries 
in United Arab Emirates and Bahrain. He 
was appointed General Manager of Berger 
Paints Jamaica Limited on May 1, 2013 
and is also a Director on the Board of the 
company.
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Management Team
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(left to right)
Arnold Bloomfield - Operations & Personnel Manager, Newton Abrahams - Sales Manager

Gladys Miller - Regional Technical Manager, Mustafa Turra - General Manager, 
Huron Gordon - Financial Controller/Company Secretary,

Trevor Lloyd - Marketing Manager



Corporate Highlights

‘Berger 60 Christmas Bonanza’ promotion!
Mr. Steve McKnight was chosen as the Grand Prize Winner of the ‘Berger 
60 Christmas Bonanza’ promotion 2013, and was awarded a Cruise for 
two in the Caribbean, plus airfare. Mr. McKnight purchased his paint 
from Phil’s Hardware.
Fifteen other lucky winners, over a six-week period, won themselves 32” 
Led Televisions, Sony PlayStations, Samsung Galaxy Tablet computers, 
Kindle Fire HD Tablet computers and Ipod Nanos.
Mr. McKnight (left) was presented with his prize by Mr. Trevor Lloyd 
(Marketing Manager-BPJL) on December 31, 2013.

Berger Labour Day Project
Berger Paints in collaboration with the Ministry of Local 
Government and the Jamaica Fire Brigade provided a 
facelift to the Portmore Fire Station in Waterford, St. 
Catherine. Total refurbishment was done at a cost of 
$1.5 million, of which, BPJL provided the paint for the 
entire project.

Gibson Relays
The winners of the 4 x 100m All Age & Junior High School Boys race 
proudly display their gold medals after emerging victors at the Annual 
Gibson Relays at the National Stadium. Sharing in the moment is Miss 
Dionne King (Marketing Assistant - BPJL). Berger has sponsored the Gibson 
Relays since its inception in 1973.

Environmental Award
In October 2013, Berger copped the JMA award for Best 
Environmental Management Programme, for the second 
successive year. This was in recognition of the Company’s 
environmental initiatives and practices over the years.
Mr. Ronald Fuller (Environmental Management Representative 
- BPJL) accepts the trophy from Mrs. Jacqueline Scott-Brown 
(Manager - National Certification Body of Jamaica -NCBJ) at the 
JMA’s Annual Awards banquet at The Jamaica Pegasus Hotel.
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Corporate Highlights

Netball victors
Jamalco was crowned the Berger Super Netball League 2013 
champions. This victory made them a 10-time title holder, the 
second most for any team in the league! 
Miss Samantha Mundle (Team Captain) accepts the coveted 
trophy from Mr. Trevor Lloyd (Marketing Manager-BPJL) at the 
Leila Robinson Netball Courts, while the rest of the Jamalco team 
and Ms. Dionne King (Marketing Assistant-BPJL) shares in the 
moment.

Education Award 
Berger Paints was the recipient of the JTA’s Partners 
in Education Award, from the Jamaica Teachers’ 
Association (JTA). This Award recognizes Berger’s 
significant contribution to the field of education, through 
the sponsorship of the local teaching profession’s highest 
honour, the JTA Roll of Honour Award. 
Mr. Trevor Lloyd (Marketing Manager - BPJL, right) accepts 
the award from Mr. Paul Adams (Past President - JTA) at a 
ceremony at the Ritz Carlton Hotel, Montego Bay.

Christmas at Riverton 
Members of the Berger family, complete with its own ‘Santa 
Claus’, Oral ‘Tanto’ McKennon brought enjoyment to the 
students of the Riverton Meadows Early Childhood Centre, 
by furnishing them with gifts, at the Company’s annual 
Christmas treat on December 11, 2013.

Long Service Awardees
The majority of Berger’s employees have been with the company for more 
than 15 years. Berger prides itself on its long-serving employees and each year 
recognizes them for their years of valuable service. 
The 2013 honourees from LEFT to RIGHT are: Courtney Louden - 10 years, 
Maurice Sawyers - 30 years, Michele Russell - 21 years, Richard Salmon - 10 
years, Viris McCarthy - 10 years, Warren McDonald (retired 33 yrs.); Inset 
(L-R): Sheldon King and Clinton Hanson - 10 years.  Berger SALUTES YOU ALL!
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 FORM OF PROXY

71

I/WE........................................................................................................................

of.....................................................................................being a member/members

of the above named Company, hereby appoint......................................................

of.............................................................................................................................

or failing him.................................................................of......................................

.....................................................................as my/our proxy to vote for me/us on

my/our behalf at the Annual General Meeting of the Company to be held on the

16th day of June 2014 and at any adjournment thereof.

Signed this.................................................day of...........................................2014

        

                                                                               ..........................................................

PLACE
$100

STAMP
HERE
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BERGER PAINTS JAMAICA LIMITED
Quality

Policy Statement

BERGER PAINTS JAMAICA LIMITEDBERGER PAINTS JAMAICA LIMITED

74

•	We	shall	provide	products	and	services	that	meet
		 stated	standards	on	time,	every	time.

•	We	shall	continually	improve	our	processes	to
	 understand	changing	customer	needs	and	
	 preferences	and	use	the	same	as	input	for	periodically
	 reviewing	and	revising	performance	standards	of	our
		 products	and	services.

•		We	accept	Zero	Defect	as	a	quality	absolute,	and	shall
		 design	and	operate	our	quality	system	accordingly.

•		We	shall	organize	our	work	practices	to	do	a	job	right
		 the	first	time,	every	time.

•		We	are	committed	to	continual	improvement	in
	 quality	in	all	business	processes	and	shall	track	such
	 improvement	through	measureable	indicators.

	 Mustafa	Turra									
	 General	Manager

	ADM	023																																																							Revised:	May	1,	2013



Environment,
Health & Safety Policy

BERGER PAINTS JAMAICA LIMITED

•	 We	consider	compliance	to	statutory	EHS	requirements	as	the
	 minimum	performance	standard	and	are	committed	to	go	beyond	
	 and	adopt	stricter	standards	wherever	appropriate.

•			We	shall	focus	on	pollution	abatement,	resource	optimization
		 and	waste	minimization.	We	believe	that	these	measures	will	help	in
		 sustainable	development.

•			We	are	committed	to	the	reduction	of	generation	of	solid	waste	and	its
	 disposal	in	a	safe	and	environmentally	friendly	manner.

•			We	are	committed	to	continual	improvement	in	the	area	of	EHS.

•			We	shall	give	priority	and	attention	to	health	and	safety	of	employees.

•			We	shall	train	all	employees	(including	employees	of	service	providers)
	 to	carry	out	work	in	our	premises	and	at	customer	sites	as	per	
	 prescribed	procedures	designed	to	meet	all	EHS	requirements	of	the
	 Company.

•			We	shall	encourage	sharing	of	information	and	communication	of	our
		 EHS	management	system	with	stakeholders.

•			We	shall	educate	customers	and	the	public	on	safe	use	of	our	products.

•			When	required	under	any	law,	for	the	time	being	in	force,	or	to	meet
		 certification	requirements,	establishments	shall	prescribe	additional	
	 policies	and	procedures	as	required,	subject	to	the	direction	provided	
	 by	this	EHS	Policy.

	 Mustafa	Turra									
	 General	Manager

ADM	023																																																																				Revised:	May	1,	2013






