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Berger Paints Jamaica Limited manufactures and distributes industrial and decorative paints
and paint related material. It is a subsidiary of Berger International Ltd., itself a subsidiary
of the Asian Paints Group, a conglomerate which ranks among the top ten decorative coat-
ings companies in the world.

In November 2002 Asian Paints (India) Ltd., the largest paint manufacturer in India, acquired
a controlling 51% stake in Berger International Limited, the parent company of Berger Ja-
maica. The US $ 1 billion Asian Paints Group, with a presence in 17 countries, is spread across
the Caribbean, the Middle East, South Asia, South East Asia and the South Pacific region. It
has 23 paint manufacturing facilities worldwide which service customers in over 65 coun-
tries.

Asian Paints is the only paint company to be ranked amongst the ‘200 Best Under a Billion
Dollar Companies’ in the world for 2005 by The Forbes Global Magazine.

The most notable contribution to Berger’s success has been the Company’s on-going com-
mitment to the development and manufacture of quality paint products utilizing state of
the art technology,  which are environmentally friendly and formulated to withstand harsh
tropical conditions.

The company has a reputation for excellence built on an innovative product research and
development programme and the professional delivery of value-added service benchmarked
to international standards.
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Dear Shareholder,

2011 was another challenging year for the world economy
which had to grapple with the Euro zone debt crisis, high com-
modity prices, slowing demand in emerging markets and
growing investor uncertainty. The recession in the Euro zone
was identified as a major contributor to the dramatic decline
in China’s trade balance which fell in February 2012 to its low-
est monthly level in twenty-two years. 

The devastating earthquake and tsunami in Japan and political
turmoil in some of the oil producing countries in the Middle
East and Libya, compounded the problems of a weakened
global economy.

With this backdrop, the Jamaican economy’s performance in
2011 was mixed.  Following three years of negative real GDP
growth, a 1.5% increase in GDP, single digit inflation of 7.9% (12
months to February 2012) and relative stability in the exchange
rate is encouraging.  However, failure to meet the agreed struc-
tural reform targets prevented the country from drawing
down on funds under the twenty-seven month stand-by
agreement with the International Monetary Fund (IMF). This
coupled with the widening public sector deficit; a deteriorating
debt to GDP ratio and an unemployment rate of 12.8% con-
tributed to a worsening macro-economic environment. The
country’s declining competitive ranking and credit rating were
other negative indicators.  

During the last six months of the financial year, performance
in the productive sector was further impacted by the uncer-
tainty created by the sudden resignation of the Prime Minister
in October 2011, the appointment of a successor and the sub-
sequent change of administration after General Elections and
Local Government Elections in December 2011 and March 2012,
respectively. 

In an increasingly competitive and challenging economic en-
vironment, Berger Jamaica continued to dominate the domes-
tic paint market. However, sales volume declined by
approximately 2% compared to the previous year due to the
negative impact of the economic downturn on paint demand.   

Despite the challenges in the domestic and export markets,
the Company remains profitable and the Board of Directors
has recommended a dividend of 13 cents per share.   

During the year under review, the focus on improving service
level, reducing material and overhead cost and capital em-
ployed continued.  Significant savings were achieved in the
area of sourcing by leveraging the size of the Group to secure
the best possible prices.  Gains were also realized through for-
mulation engineering and initiatives undertaken to reduce
major costs like electricity and material losses in manufacturing.  

Innovation and offering customers quality products that meet
their requirements at the required price points are essential to
ensure that Berger continues to be the preferred brand.  The
Company, through its various customer centricity initiatives,
understands the needs and changing requirements of its cus-
tomers and develops products and services that meet these
requirements. 

Rust Pro, a fast drying enamel with enhanced rust inhibiting
additives and Berger Veneer Plaster that gives a smooth finish
to concrete surfaces are the two new products added to our
product range during the year.  Magicote Emulsion enjoyed
good growth in the economy segment and the program of im-
proving our core brands continued.  

The Berger Colour Visualizer was rolled out in the local market.
This is a colour selection tool available at all Colour World
counters as well as on the Berger Caribbean website and en-
ables customers to decide the most appropriate shade combi-
nation for their homes.  We are the only company to offer this
facility in the local market.  

The Jamaica Exporters Association (JEA) presented Berger in
December 2011 with the “Most Improved Exporter Award” for
expanding exports by 70% in 2010-11.  Our efforts to increase
exports during the current year continued.  However growth

CHAIRMAN’S STATEMENT
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PAGE 5

in exports slowed down due to weak demand conditions in ex-
port markets.  
Various quality and environment, health and safety initiatives
have helped Berger Jamaica to constantly raise its quality and
environment, health and safety standards. Our efforts in these
areas have been endorsed once more in 2011 with the renewal
of both the ISO 14001:2004 Environment Management certi-
fication and the ISO 9001:2008 certification. 

The International Monetary Fund is predicting global growth
of 3.5% in 2012.  It anticipates a low growth rate for the Ja-
maican economy and has identified rising public debt, volatile
commodity prices, a slow-down in global growth and natural
disasters as possible threats.  The challenge for Berger Jamaica
will be to achieve sales growth and gain market share as well
as improve operational efficiency in all areas to optimize costs
and capital employed.  

I would like to thank you for your continued support.  I appre-
ciate the hard work and commitment of all employees and
would like to thank my fellow Directors on the Board for their
invaluable guidance.  I also thank Berger International Limited
and Asian Paints Limited for the support provided in various
areas of the Company’s operations and all our customers and
business associates for their continued support.   

Yours sincerely,

Jalaj Dani
Chairman
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Tough Economic Environment 

Uncertainty dominated the local business sector in 2011/2012
as it sought to maintain viability in a stagnant economy. De-
spite sharp fiscal constraints reflected in the three Supplemen-
tary Budgets tabled in Parliament, the country failed to meet
the conditionalities of the 27-month Standby Agreement
signed with the International Monetary Fund (IMF) in 2010.
The Jamaican economy recorded marginal growth in 2011 of
1.5%. This followed 13 consecutive quarters of decline.

Negative trends were reported in most of the major areas of
performance. The revised budget presented in March showed
fiscal and primary balances of -6.3% and 3%, respectively, of
Gross Domestic Product (GDP). This was well below the bud-
geted targets of -4.6% and 5.2% of GDP.

At the end of the review period, the National Debt had esca-
lated to more than J$1.6 Trillion, or 131% of GDP; and the Net
International Reserves (NIR) had declined by more than
US$400 Million to US$1.7 Billion. The unemployment rate rose
to 12.8% and the number of people living below the poverty
line increased to approximately 20% - up from 9% in 2007 and
16% in 2009.

Commerce was influenced by the sudden resignation of Prime
Minister, Bruce Golding, and the subsequent General Election
in which his successor, Mr. Andrew Holness, was defeated and
replaced by Mrs. Portia Simpson-Miller, whose administration
also won the Local Government Elections in March 2012. The
business sector and the wider economy continue to be ad-
versely affected by the uncertainty surrounding the outcome
of negotiations for a new IMF Agreement; as well as the high
level of crime which the World Bank estimates is costing as
much as 5% of GDP.

Performance Highlights
While Berger Jamaica was adversely affected by the downturn
in the national economy, the Company held its own and with-
stood intensified competition in the local paint sector earning
a Return on Capital Employed (ROCE) of 14% which compares
favourably with the comparative current Government 6 month
Treasury Bill rate of approximately 6.4%. 

Berger Jamaica also grew its market share although sales vol-
umes fell 2.1% below the previous year, due mainly to the neg-
ative economic environment and the resulting reduction in
consumer demand.  

Our operations were also impacted by rising input costs. Chief
among these inputs being Material Costs which increased by
8%, a reflection of global market forces.  However, despite an
overall inflation rate of 7.3% Berger was able to contain opera-

tional expense increases to 6%, the result of on-going initia-
tives to streamline our internal processes, enhance our effi-
ciencies and improve productivity.

The economies of scale afforded through the bulk purchasing
facility of our parent company, Asian Paints, assisted Berger Ja-
maica to save through the sourcing of competitively-priced
production inputs while also accruing savings resulting from
formulation enhancements. 

The 22.6% reduction in trade debtors achieved during the year
enabled  trade working capital to be reduced by 3.3% compared
to the previous year. This allowed Berger Jamaica to operate
for the most part debt-free in 2011/2012.

During the past year, our programme to upgrade and convert
production equipment contributed to a reduction of down-
time and high maintenance cost, resulting in an 11.1% improve-
ment in productivity. We expect even more gains in the year
ahead.

Environmental Focus
As an ISO 14001-certified company, Berger Jamaica is commit-
ted to the effective management of the environment, as well
as the safety of our staff, customers and the wider community.
Our most recent initiatives include the commissioning of an

REGIONAL MANAGING
DIRECTOR’S STATEMENT
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Effluent Treatment Plant which processes domestic and pro-
duction waste in keeping with provisions laid down by the Na-
tional Environment Protection Agency (NEPA). In addition,
bunds have been constructed around our storage tanks to pre-
vent seepage into the ground in case of spillage and appropri-
ate cover has also been provided for the garbage skip to
eliminate leakage during rain.

Consistent with our mantra of providing environmentally
friendly products, we have embarked on an initiative of pro-
ducing low Volatile Organic Compound (VOC) products that
meets international requirements.  This we have achieved with
a select few of our water-based products, as we continually
seek to incorporate raw material inputs which have the least
impact on our environment.  Whilst no regulatory requirement
exists locally, our commitment to this
process is unwavering.

I am pleased to report that the ISO
14001:2004 Environmental Management
System and the ISO 9001:2008 Quality
Management System which were first
awarded to our company in 2006 and 1998
respectively were renewed once again in
2011/2012.

Quality – Our Hallmark
Berger Jamaica continues to outclass the
competition with innovative, cutting-edge
finishes and painting solutions, under-

girded by our ongoing
product research and de-
velopment programme. In
our effort to enrich the
customer experience and
extend our presence in the
marketplace two new spe-
cialist products were
added to our very wide
range of finishes last year.
These are Berger Rust Pro,
a semi-industrial, fast-dry-
ing primer and enamel
with enhanced rust in-
hibiting additives; and
Berger Veneer Plaster,
specifically formulated for
fine wall concrete finishes. 

Volumes of our affordable
range of products - Berger
Magicote Emulsion - grew
significantly year on year,
as we introduced six new

shades for this product.  The on-going process of enhancing
and improving our flagship lines to ensure that they remain
the finishes of choice in their respective sectors continues. 

We are constantly seeking to enhance the customer experi-
ence at our Berger Colour World by the introduction of Berger
Colour Visualizer.  This allows customers to view countless
combinations of colours and make accurate selections from
our Colour World system in an interactive virtual world.  This
colour tool assists customers, in exploring endless possibilities
of colour combinations from images on our system or, use their
own digital images to create a unique look and feel.

Achievements Recognized
During the period under review, Berger Jamaica were the win-

ners of the Jamaica Exporters’ Association
(JEA) Awards “Most Improved Exporter” and
the “Champion Manufacturer (Category 1)”.  

During this period, Berger Jamaica also
copped the Jamaica Manufacturers’ Associ-
ation (JMA) Award “Champion Exporter
(Sales Exporter)”.

Berger Jamaica was also nominated, as one
of two companies, by the Jamaica Chamber
of Commerce (JCC), for their 2010 Environ-
mental Award.
The commitment of our employees to serv-
ice excellence is one of the main factors be-

REGIONAL MANAGING
DIRECTOR’S STATEMENT CONT’D

Faculty of Law building, University of the West Indies, Mona campus.



PAGE 8

hind the sustained quality image enjoyed by our company. We
continue to invest in specialized training to improve the com-
petence of our employees, some 60% of whom have served for
more than ten years; and we intend to build on this base. The
renewal, during the past year, of our international certification
- ISO 9001:2008 which recognizes quality management sys-
tems, is testimony to the high standards to which all team
members of Berger Jamaica adhere.

Committed Corporate Citizen
Our company continues to support national development at
the highest level through outreach initiatives in education,
sports and culture – all designed to promote an appreciation
for consistent, quality achievement.  

Since 1993, 21 outstanding educators have received the local
teaching profession’s highest award - the Roll of Honour -
sponsored by Berger Jamaica. We have promoted the improve-
ment of standards in the building sector through a scholarship
for the Masters in Architecture programme at the University
of Technology, UTECH; and for the last 12 years, inner-city chil-
dren at the Riverton Meadows Early Childhood Education Cen-
tre have benefitted from a Nutritional Support Programme
co-sponsored by our company.

Over the past 24 years, Berger Jamaica has helped to hone the
skills of talented sportswomen through sponsorship of the Ja-

maica Netball Associa-
tion’s prestigious Super
League, from which mem-
bers of our country’s
world-ranked national
team are selected. Our
company also holds pride
of place as the longest
standing sponsor for both
of the Jamaica Cultural De-
velopment Commission’s
annual National Festival of
the Arts Competition and
the JAAA annual Gibson
Relays.

The Way Forward
We expect many new chal-
lenges in the year ahead, in
the face of projections for
moderate growth interna-
tionally, and austerity
measures locally, as our
nation seeks to address its

economic difficulties. However, the stability of Jamaica’s
democracy, and national institutions provides a platform for
sound business development and the creation of national
wealth.

In this context, the success of Berger Jamaica will depend on
our ability to be proactive and adjust our strategies in order to
stay ahead of the competition and also offset the anticipated
negative economic trend. This we intend to do as now, more
than ever before, we will have to draw on our individual and
collective strengths, improve our productivity levels and
strengthen our commitment to innovation and quality which
have made the Berger brand a market leader.

I thank all our stakeholders for their contribution to our com-
pany’s growth; and I am confident that, together, we can suc-
cessfully tackle the challenges in 2012 and beyond.

Warren McDonald
Regional Managing Director - Caribbean & CEO 

The Montego Bay Convention Centre, Rose Hall, Montego Bay, St. James

REGIONAL MANAGING
DIRECTOR’S STATEMENT CONT’D
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MANAGEMENT DISCUSSION & ANALYSIS
The Management of Berger Paints Jamaica Limited (“Berger”
or the “Company”) is responsible for the integrity and objec-
tivity of the information contained in the management discus-
sion and analysis (MD&A).  The financial information disclosed
in the MD&A is consistent with the financial statements pre-
sented, which has been approved by the both the Audit Com-
mittee and Board of Directors.

The MD&A is presented to enable readers to assess the oper-
ational results and financial condition of Berger for the year
ended March 31, 2012 and to compare the current financial year
and prior financial years.  

Corporate Overview
Berger Jamaica is a leading paint manufacture and distribution
company in Jamaica, operating for over 59 years.   

During this financial year, the company responded successfully
to the many challenges dominating the local economy
through its tradition of excellence, an uncompromising stance
to providing products and service of the highest quality and
various cost management initiatives.

As at March 31, 2012, we had J$816 million in assets, and
recorded net profits of J$33.3 million for the year ended March
31, 2012.  Berger Paints Jamaica Limited trades under the sym-
bol “BRG” on the Jamaica Stock Exchange.

Strategic Direction and Outlook
The Jamaican economic outlook appears challenging.   Given
the issues surrounding the IMF agreement and the implica-
tions for hard currency inflows from multilaterals, the risks to
the local currency have risen due to the increased uncertainty.      

Low interest rates and improvements in the demand for im-
ports could put pressure on the currency during the coming
fiscal year.     Depreciation, however, is likely to be modest given
the central bank’s expected interventions to mitigate demand
and supply imbalances.

The lower interest rate environment could also help to stimu-
late borrowing activity and boost domestic production.  How-
ever, pending public sector rationalisation, taxation and
pension reforms pose a downside risk to consumer spending.

Berger Jamaica’s continued focus will be to dominate the local
industry with innovative, cutting edge finishes and painting
solutions to meet the needs of the market, at home and
abroad, as well as the changing tastes of our discerning cus-
tomers.

Growth of our sales through the wide distribution of our
Colour World Tinting Systems across the island, ongoing product
research and development programme, and extensive staff
training to reinforce product quality, make products more en-
vironmentally friendly, and enhance productivity, are elements
of the corporate strategy to equip our organisation to operate
effectively in the global scenario.  

To minimise the effect of the increase in input costs, Berger Ja-
maica, with the assistance and support of its ultimate parent
company, Asian Paints, will continue its programme of global
sourcing of raw materials on a group basis. We will therefore
be able to accrue savings because of the volumes which Asian
Paints Group represents, and the position of strength from
which the group negotiates.   

Financial Performance Overview.
We reported Net profit of $33.317 million for the financial year
ended March 31, 2012, being adversely impacted by a $15.555
million post retirement benefits IAS 19 adjustment and redun-
dancies of $17.485M. This was 51% below the net profit of
$67.806 million for the comparative period ended March 31,
2011.  The Earnings per share were $0.16 compared to $0.32 for
the corresponding period ended March 31, 2011.

Net sales for the financial year ended March 31, 2012 stood at
$1.541 billion compared to $1.498 billion, a 2.8% increase. 

Despite inflation rate of 7.3%, operating expenses was held to
6% year over year, totalling $1.493 billion for the financial year
ended March 31, 2012 compared to $1.408 billion for the prior
period.  

Increase in operating expenses resulted mainly from increased
material costs which grew by some 8% due to global market
forces of supply and demand and staff redundancies.

MANAGEMENT DISCUSSION & ANALYSIS
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Continued cost containment measures, such as process im-
provements, have been implemented by management to
achieve systematic cost reduction, as such, management mon-
itors expenses on a monthly basis to achieve this objective.

Earnings per share for Berger Paints Jamaica Limited were 16
cents at end of financial year March 31, 2012. This was 50%
below the comparative prior period. Our book value per share
as at March 31, 2012 was $2.20, an increase of 1.3% compared
to $2.17 at March 31, 2011.

Productivity Ratio

Our productivity ratio, litres per man hour (lmh), improvement
of 11% at March 2012 over March 2011 emanated from the re-
deployment of our human resources, upgrading of equipment
and sourcing savings. 

BERGERS’S FINANCIAL CONDITION
Assets and Liabilities Performance

Total assets decreased by $58 million or 6.6% moving from
$874.8 million for the financial year ended March 31, 2011 to
$816.3 million as at March 31 2012. 

Our liabilities at year end March 31, 2012 stood at $344 million,
a decrease of $66 miillion or 16% below March 31, 2011.  

Assets and Liabilities Performance

Risk Management Framework
The company’s principal business activities – manufacture and
sale of paints & paint related products, are by their nature,
highly competitive and subject to various risks, including for-
eign exchange risks, credit risks, interest rate risk and liquidity
risk.

The primary goal of the company’s risk management are to
ensure that the outcomes of risk-taking activities are pre-
dictable and consistent with group policies and objectives and
that there is an appropriate balance between risk and reward
in order to maximise shareholder returns.

The Board of Directors has overall responsibility for the estab-
lishment and oversight of the company’s risk management
framework.  To assist in its function the Board has established
an Audit Committee. 

Overview of Risks
Credit Risks
Credit risk is defined as the potential for loss to the company
arising from failure of a customer to honour their contractual
obligations to the company.   In managing the risk we have es-
tablished a credit quality review process involving regular
analysis of the ability of customers and potential customers
to meet payment obligations.  Our primary objective is to be

120000

100000

80000

60000

40000

20000

0
2008                2009/10            2009/10             2010/11               2011/12

                             (15 mths)            (12 mths) Profit Before Taxation

Profit Before Taxation     21,479         95,416         106,024      101,091           49,402

Net Profit                     15,560         74,099         70,683      67,807             33,317

Net Profit                      $0.07          $0.35            $0.33       $0.32              $0.16
unit

Net Profits and Earnings per Share

Net Profit

65

60

55

50

45

Litres per Man Hour
(LMH)

De
c-

09

Fe
b-

10

Ap
r-1

0

Ju
n-

10

Au
g-

10

Oc
t-1

0

De
c-

10

Fe
b-

11

Ap
r-1

1

Ju
n-

11

Au
g-

11
Oc

t-1
1

De
c-

11

Fe
b-

11

Litres Per Man Hour (LMH)

1000000

900000

800000

700000

600000

500000

400000

300000

200000
2007             2008             2010                2011              2012

Assets

Liabilities

800000

650000

500000

350000

200000

50000

-100000
Material Costs      Manufacturing        Staff Costs                  Other

Operating Expenses

2012

2011

MANAGEMENT DISCUSSION & ANALYSIS CONT’D



PAGE 11

MANAGEMENT DISCUSSION & ANALYSIS CONT’D

methodical in our assessment so that we can better under-
stand, select and manage our exposure.

Foreign Exchange Risk
Foreign exchange risk is the risk that the value of a financial
instrument will fluctuate due to changes in foreign exchange
rates.

Management consistently reviews the company’s exposure in
this regard by constant monitoring of factors influencing cur-
rency movements including daily analysis of its demand for 
foreign currency to meet supplier payments and positioning
our foreign currency bank account holdings accordingly.

Liquidity Risk
Liquidity risk is the risk that the company will encounter diffi-
culty in raising funds to meet commitments associated with
financial instruments.  Liquidity risk may result from an inabil-
ity to sell a financial asset quickly at, or close to, its fair value.
Prudent liquidity risk management implies maintaining suffi-
cient cash and cash equivalents, and the availability of funds
through an adequate amount of committed facilities. Due to
the nature of the underlying business, management of the
company maintains an adequate amount of its financial assets
in liquid form to meet contractual obligations and other recur-
ring payments.



The Board of Directors and management of Berger Paints Ja-
maica Limited (“Berger” or the “Company”) are committed to
maintaining a high standard of corporate governance so as to
ensure greater transparency, protection of shareholder inter-
ests and to enhance the financial performance of the company.

Board of Directors
The company is led and managed by an effective Board that
has overall responsibility for corporate governance, strategic di-
rection, overseeing investments, operations and internal con-
trols, financial reporting, compliance and approving
nominations to the Board of Directors.

To assist in its function the Board has established an Audit
Committee. 

Regular meetings of the Board and Audit Committee are con-
vened.  Telephonic attendance and conference via audio-visual
communication at Board meetings is allowed under the Com-
pany’s Articles.   Details of the frequency of Board and Audit
Committee meetings held between April 1, 2011 and March 31,
2012, as well as the attendance of each Board member at these
meetings are disclosed below:

* Mr. Warren McDonald is not a member of the Audit Commit-
tee but attends upon invitation of the Committee
+ Mr. Newton Abrahams is alternate director to Mr. Gokul Man-
jeshwar

Matters which are specifically reserved for decision making by
the Board include those involving corporate plans and budgets,
material acquisitions and disposal of assets, corporate financial
restructuring, share issues, dividends and other returns to
shareholders.

The company does not have a formal training programme for
the directors.  However, to assist Directors in discharging their
duties, they are briefed on the business and are also updated
from time to time on relevant changes to statutes and regula-
tory requirements applicable to the company’s business.

In presenting the annual financial statements and quarterly fi-
nancial statements to shareholders, it is the aim of the Board
to provide shareholders with detailed analysis, explanations
and assessment of the Company’s financial position and
prospects.  Management currently provides the Board with ap-
propriately detailed management accounts of the Company’s
performance, position and prospects on a quarterly basis.

Board Balance and Independence
Each of the Non-Executive Directors brings considerable busi-
ness and/or professional experience, independent challenge
and rigour to the deliberations of the Board.  The Board consid-
ers a director to have met the criteria for independence if he or
she;

• does not represent a substantial shareholding;
• is not a close relative of a significant shareholder;
• does not have an employment relationship with the 

company.

As at March 31, 2012, the Board comprised three Non-Executive
Directors and three Executive Directors.  The names of the Di-
rectors including details of their qualifications and experience,
are set out on page 16 of this report.

In accordance with the company’s Articles, one third of its di-
rectors retire by rotation every year.

The Company Secretary attends all Board meetings and is re-
sponsible for ensuring that established procedures are followed
and all relevant statutes and regulations which are applicable
to the company are complied with.  All Directors have separate
and independent access to the Company Secretary.

Audit Committee
The Committee assists the Board in fulfilling its responsibilities
relating to:

• The integrity of the financial statements and any formal 
announcements relating to the company’s performance.

• Overseeing relationship between the company and 
its external auditors.

• The review of the effectiveness and adequacy of the 
company’s internal and financial controls.

• The review of the external audit plans and subse
quent findings.

• The review of the effectiveness of the services provided by 
the external auditors and other related matters.

The work of the Audit Committee is supported by two Internal
Audit Departments, as the company is audited annually by the
Internal Audit Departments of Berger International (the imme-
diate Holding company) and Asian Paints Limited (Ultimate
Holding Company), the results of which are reported to the
Board of Directors and the Audit Committee respectively.

In accordance with generally accepted corporate governance
standards and the requirements of the Jamaica Stock Exchange
Listing Agreement that the majority of committee members
should be independent, the Committee comprises only Non-
Executive, Independent Directors. 

The members of the Audit Committee are the Honourable
Michael Fennell OJ, Mr. Milton Samuda and Mr. Pokar Chandi-
ram. The committee is chaired by Mr. Fennell.

The Regional Managing Director and the Financial
Controller/Company Secretary are invited to Committee meet-
ings at the discretion of the Committee.

PAGE 12

CORPORATE GOVERNANCE

                                BOARD                        AUDIT 
     No of Meetings           Attendance            No of Meetings         Attendance
Jalaj  Dani                    4                                  1                           N/A                    N/A
Warren McDonald                   4                                  4                            4*                     4*
Michael Fennell                   4                                  2                            4                     2
Milton Samuda                   4                                  4                            4                     4
Pokar Chandiram                   4                                  2                            4                     2
Gokul Manjeshwar                   4                                  1                          N/A                   N/A
Newton Abrahams+                   4                                  3                          N/A                   N/A
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The Directors are pleased to present their report and audited statements of accounts for the year ended 31st March, 2012.

March 31
1. Financial Results 2012

$'000

Unappropriated Profits at April 1, 2011 280,273                        
Dividends paid (25,719)

254,554
Profit Before Taxation 49,402
Taxation (16,085)              
Profit After Taxation 33,317
Unappropriated Profits at March 31, 2012 287,871

========
Earnings per Stock Unit                                                                                                             16 Cents              

2. Directors:
In Accordance with Article 97 of the Articles of Incorporation; Mr. Gokul Manjeshwar retire by rotation, and being
eligible, offer himself for re-election.     

3. Auditors
The Auditors, Deloitte & Touche, have signified their willingness to continue in office.  Their re-appointment will be
proposed at the Annual General Meeting.

4. Employees
Your Directors wish to thank the management and staff of the company for their performance during the year
under review.

5. Customers
Your Directors wish to thank our valued customers, for their support and contribution to the company’s performance 
during the year under review, and look forward to their continued support of the Berger brand of quality.

BY ORDER OF THE BOARD

__________________________   
Huron Gordon

Secretary

DIRECTORS’ REPORT
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NOTICE IS HEREBY GIVEN that the sixtieth Annual General Meeting of Berger Paints Jamaica Limited will be held at the Knutsford
Court Hotel, 16 Chelsea Avenue or 11 Ruthven, Kingston 10, on Monday, June 18, 2012 at 2:30 p.m. for the following purposes:

1. To receive, consider and, if thought fit, approve and adopt the report of the Directors and Audited Accounts 
for the 
year ended 31st March, 2012, and the report of the Auditors on the Accounts.

2. To re-elect the retiring Director(s) and to fix the remuneration of the Director(s).

The Director retiring by rotation pursuant to Article 97 of the Company’s Articles of Incorporation is
Mr. Gokul Manjeshwar, being eligible, offer himself for re-election.

The recommendations of the Directors, as to the election of Directors, are contained in the Report of the
Directors.

To consider and, if thought fit, pass the following resolution:

(a)    BE IT RESOLVED THAT retiring Director Mr. Gokul Manjeshwar be and is hereby re-elected as a Director of 
the Company.                                                             

3. To re-appoint the Auditors Deloitte and Touche, and authorise the Directors to fix their remuneration for the 
ensuing year.

4. To consider and, if thought fit, declare a final dividend.

BY ORDER OF THE BOARD

______________________

Huron Gordon
Secretary

Dated this 27th day of April, 2012

REGISTERED OFFICE
256 Spanish Town Road
Kingston 11

NOTES:

1. A member entitled to attend and vote at a General Meeting is entitled to appoint a proxy to attend and vote in his 
stead. A proxy need not be a member of the Company. A suitable form of proxy is enclosed. It must be lodged at 
the Company's registered office at least forty-eight hours before the time appointed for holding the meeting.  
The proxy form shall bear stamp duty of $100.00 before being signed. The stamp duty may be paid by adhesive 
stamp(s) to be cancelled by the persons executing the proxy.

2. Pursuant to Article 74, a Corporate shareholder (member) may by resolution of its Directors’ appoint a person (not a 
proxy) to attend and vote at the meeting.  

NOTICE OF
ANNUAL GENERAL MEETING
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BOARD OF DIRECTORS

Jalaj Dani
Chairman
B.Sc. (Chemical Eng.), M.Sc. (Chemical
Eng.)

He has been Chairman of Berger
International since 2005 and
manages the international oper-
ations of Asian Paints Limited -
spanning across twenty coun-
tries. He sits on the Boards of sev-
eral international subsidiaries of
Asian Paints Limited and other
Indian companies. He is a mem-
ber of the Management Council
of the International Business
Unit of Asian Paints, the ultimate
parent company of Berger Paints
Jamaica Ltd. He has been Chair-
man of the Board since 2002�

Warren McDonald
Director/CEO
F.C.A., B.Sc. (Hons.) Economics, JP

Mr. McDonald has been with
Berger Paints Jamaica Limited for
thirty one years and has been the
company’s CEO/Managing Di-
rector since 1994. In 2006, he was
appointed Regional Managing
Director supervising Berger sub-
sidiaries in Trinidad and Barba-
dos. He worked as Senior Auditor
with PriceWaterHouseCoopers
and with the ICD Group as Man-
agement Accountant. He is Vice
President of the Jamaica Cham-
ber of Commerce and serves on
several Boards, including the
Bank of Nova Scotia Ja. Ltd. and
is Chairman of the Portmore
Community College. He is a
member of the Management
Council of the International Busi-
ness Unit of Asian Paints Ltd.

Pokar Chandiram
Director
B.Sc. (Business Administration), CD, JP

He has been Managing Director
of K. Chandiram Limited since
1979, and is a Director of several
Boards in Jamaica, including
Berger Paints Jamaica Limited
since 1994. He was awarded the
Prime Minister’s Medal for com-
munity work in 1993.

Hon. Michael Fennell
Director
OJ

Mr. Fennell, Management Con-
sultant, serves on many boards
across Jamaica and is himself a
past Managing Director of
Berger Paints Jamaica Limited.
He is currently the President of
the Commonwealth Games Fed-
eration as well as the Jamaica
Olympic Association. He has
been a Board member since
1983.

Gokul Manjeshwar
Director
M. Com. (Commerce), M.M.S. (Man-
agement Studies)

Mr. Manjeshwar has been with
Asian Paints Limited for twenty-
five years and is presently the Fi-
nancial Controller. He has wide
experience in finance, account-
ing, taxation, internal audit and
cost control. He is a member of
the Management Council of the
International Business Unit of
Asian Paints. He has been a
Board member since 2004.

Milton Samuda
Director
LLB. (Hons.)

Mr. Samuda is an Attorney-At-
Law and a partner at Samuda &
Johnson. He serves on several
Boards and is the Chairman of
Television Jamaica Limited, Pres-
ident of the Jamaica Chamber of
Commerce and a Commissioner
on the Anti-Dumping and Sub-
sidiaries Commission. He has
been a Board member since
2004.
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MANAGEMENT TEAM

(Seated left to right)
Warren McDonald - Regional Managing Director/CEO

Gladys Miller - Regional Technical Manager

(Standing left to right)
Arnold Bloomfield - Operations & Personnel Manager

Trevor Lloyd - Marketing Manager

Newton Abrahams - Sales Manager

Huron Gordon - Financial Controller/Company Secretary
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CORPORATE HIGHLIGHTS

Ms. Cherine Forbes, Client Services Executive - ZIM
(left) presents Most Improved Exporter Award to Mr.
Warren McDonald, Regional Managing Director –
Berger Caribbean /CEO (right). 

Berger wins 2 Exporters Awards!
On June 29, 2011, Berger Paints Jamaica Limited cap-
tured the awards for Most Improved Exporter and
Champion Manufacturer (category 1) at the Jamaica
Exporters Association’s Annual Awards Banquet held
at the Wyndham Hotel, Kingston.

Mr. Newton Abrahams, Sales Manager - BPJL (right)
accepts the Champion Manufacturer (category 1)
Award from Mr. Hernal Hamilton, Honourary Treas-
urer – JEA (left).

JTA & Berger Salutes Top Teacher 
Mrs. Ena E. Barclay was presented with the coveted Jamaica Teachers’ Associ-
ation Roll of Honour Award at the Wyndham Hotel on November 8, 2011.  BPJL
has sponsored this award for the last eighteen years. Mrs. Barclay has made
stellar contributions in the education field for over 30 years. Mrs. Barclay…
Berger salutes you!
Sharing in the shining moment with Mrs. Barclay (2nd right) are (left to right):
Mr. Warren McDonald, Regional Managing Director – Berger Caribbean /CEO,
Dr. the Hon. Barbara Gloudon (Communications Consultant) – Guest Speaker
at the event, Mr. Paul Adams – President, JTA and the Hon. Steadman Fuller –
Custos Rotolorum of Kingston, who represented the Patron of the event, the
Governor General of Jamaica, Sir Patrick Allen.

Berger Super Netball League
Jamalco regained their title as Berger Super Netball League champion after
their seven year straight winning streak was broken last season. 
Mr. Warren McDonald, Regional Managing Director – Berger Caribbean/CEO
(6th left) is seen above presenting the coveted Berger trophy to the Captain of
the team, Miss Marsha Murphy at the National Arena on June 4, 2011.
Sharing in the moment are: Mr. Newton Abrahams, Sales Manager, Berger
Paints Jamaica Limited (right), Miss Dionne King, BPJL’s  Marketing Assistant
(3rd left) and Mr. Winston Nevers, Team’s Head Coach (left) and Mr. Wayne
Shaw, Assistant Coach (2nd left).
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CORPORATE HIGHLIGHTS CONT’D

Berger brings Christmas Cheer!
On December 15, 2011, members of the Berger family,
complete with its own Santa Claus, Mr. Michael
Blackwood (Centre) brought Christmas cheer to the
over 220 students of Riverton Meadows and Callaloo
Mews Early Childhood Centres. The students received
treats and spent some one and one time with mem-
bers of the Berger family.

Sharing in the fun are Mr. Warren McDonald, Re-
gional Managing Director – Berger Caribbean /CEO
(Back row, left), Miss Dionne King, Marketing Assis-
tant (3rd row, left), Mr. Trevor Lloyd, Marketing Man-
ager (3rd row, right) and Mr. Junior Rowe, stalwart
principal of the school (back, 2nd left).

Gibson Relays
Miss Dionne King, BPJL’s Marketing Assistant, cele-
brates with the victors of the 4 x 100 metres Prep
School Girls under 12 race, Hydel Preparatory School
at the Gibson Relays at the National Stadium. Berger
is the longest serving sponsor of the Gibson Relays. 

Festival Again
The Endeavourers dance troupe from St.
Thomas, are presented with the Best Class 6
Popular  Dance Trophy by Miss Dionne King,
BPJL’s Marketing Assistant  at the Jamaica De-
velopment Commission’s (JCDC) dance finals
held at the Little Theatre on June 18, 2012 . 

Berger has sponsored the Festival of Dance for
over 48 years making it the JCDC’s longest
serving sponsor.
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DISCLOSURE OF SHAREHOLDINGS

LATIPAC DEUSSI FO %GNIDLOHERAHSSREDLOHERAHS

LEWIS BERGER (OVERSEAS) 10.15222,233,901
04.01449,482,22DNUF YTIUQE FIP ROCIGAS
31.5005,889,01DETIMIL NOITAROPROC PUORG LAEDI
71.2197,246,4DNUF ECNARUSNI LANOITAN
61.2251,426,4DTL .OC GNITTEB LAEDI
77.1999,997,3.DTL .OC ECNARUSNI YEK
73.1890,349,2825# C/A DTL ECNANIF & TSURT G&FM
22.1252,516,2800021 C/A .OC YRREBYAM
41.1005,334,2EMEHCS NOISNEP ATN/T.R.A.E.H/.MAJ TSRIF
98.0999,998,1DNUF NOISNEP/DETIMIL EFIL NAIDRAUG
98.0999,998,1F/S LA TE SEUQIRNEH .SAL C/A DTL MON VNI
51.87654,464,761LATOT

SERAHS FO #YTRAP DETCENNOCSERAHS FO #SROTCERID

liNINAD JALAJ
119,407DLANODcM NERRAW
000,54INATAHC MARIDNAHC SADREKOP
312,9LLENNEF LEAHCIM

BERGER PAINTS JAMAICA LIMITED

LIST OF SHAREHOLDERS
AS AT 31 MAR 2012

10 LARGEST SHAREHOLDERS 

DIRECTORS' SHAREHOLDINGS
AS AT 31 MAR 2012

100,3ADUMAS NOTLIM
MILTON SAMUDA/ ELIZABETH 

600,9 ADUMAS
liN RAWHSEJNAM LUKOG
liN*SMAHARBA NOTWEN

600,9521,267LATOT

SERAHS FO #TNEMEGANAM ROINES

liNSMAHARBA NOTWEN
119,407DLANODcM NERRAW                         

liN

liN

DLEIFMOOLB DLONRA
042,81RELLIM SYDALG
253,2NODROG NORUH

TREVOR LLOYD
305,527LATOT

* ALTERNATE DIRECTOR FOR GOKUL MANJESHWAR

SENIOR MANAGEMENT SHAREHOLDING
AS AT 31 MAR 2012

*
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BERGER PAINTS JAMAICA LIMITED 

NOTES TO THE FINANCIAL STATEMENTS 

YEAR ENDED MARCH 31, 2012 
 

 
10. CASH AND BANK BALANCES 

   2012 2011 
   $’000  $’000  
     
Cash on hand    446 313 
Foreign currency bank deposits (Note 11(a))   16,344 19,298 
Jamaican dollar bank deposits (Note 11(b))   76,719 102,811 
     
   93,509 122,422 

 
(a) These include: 
 

(i) Interest bearing accounts totalling $15.130 million (2011: $18.132 million), representing the Jamaican dollar 
equivalent of US$173,810 (2011: US$212,091) and £151 (2011: £151).  Interest on foreign currency 
deposits are at rates of 0.2% and 0.75% per annum (2011: 0.2% and 1.2%).  

(ii) Non-interest bearing accounts totalling $1.214 million (2011: $1.166 million), representing the Jamaican 
dollar equivalent of Belize $26,700 (2011: $27,259). 

 
(b) (i) This includes an interest bearing account totalling $0.009 million  (2011: $45.751 million) at an interest rate 

of 0.75% (2011:  3.25%) per annum. 
 (ii) The company has a credit facility (overdraft) with a commercial bank to a limit of  $99.75 million (2011: 

$99.75 million) at a rate of 17.25% (2011: 18.25%) per annum. The company has utilised the facility during 
the year, however there were no overdraft balances as at March 31, 2012 and March 31, 2011. 

 
(c) Cash and cash equivalents 

 
For the purposes of the cash flow statement, cash and cash equivalents comprise cash at bank and in hand, net 
of bank overdraft, and other highly liquid bank deposits held with financial institutions, with an original maturity of 
three months or less from the date of acquisition and are held to meet cash requirements rather than for 
investment purposes. 

 
11. SHARE CAPITAL 

 2012 2011 2012 2011 
 No. of shares No. of shares $’000  $’000  
     
Authorised: No par value ordinary shares at  
  the beginning and end of the period 

 
214,322,393 

 
214,322,393 

  

Issued and fully paid at the beginning and  
  end of the period:  

 
214,322,393 

 
214,322,393 

  

     
Stated capital   141,793 141,793 

 
There were no movements in share capital during the period. 

 
The company has one class of ordinary shares which carry one vote per share and no right to fixed income. 

 
12. REVALUATION RESERVES 

 Properties 
 Revaluation 
     Reserve  
 $’000  

  
Balance at  April 1, 2010 42,266 
Adjustments to deferred tax liability in respect of revalued buildings (Notes 13, 20(b))      200 
  
Balance at March 31, 2011 42,466 
Adjustments to deferred tax liability in respect of revalued buildings (Notes 13, 20(b))      200 
  
Balance at March 31, 2012 42,666 
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I/WE........................................................................................................................

of.....................................................................................being a member/members

of the above named Company, hereby appoint......................................................

of.............................................................................................................................

or failing him.................................................................of......................................

.....................................................................as my/our proxy to vote for me/us on

my/our behalf at the Annual General Meeting of the Company to be held on the

18th day of June 2012 and at any adjournment thereof.

Signed this.................................................day of...........................................2012
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FORM OF PROXY
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